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Strategic Overview

Vision
The department’s vision is: Prosperity through mobility.

Mission statement

The Department’s mission is: We will strive to provide the public with mobility through an affordable transportation
system that is safe, integrated, regulated and accessible, to meet the developmental needs of our province.

Values
The values of the department emanate from the Batho Pele principles. The department’s values are:

e Teamwork

e Integrity

e Commitment to serve
e Leadership

e Value for Money

Strategic outcome oriented goals
The department’s strategic goals are summarised as follows:

e Provide mobility and accessibility within the province to achieve 32,890 kilometres of maintained road
infrastructure by 2020
The department seeks, through co-operative governance, to plan, design and construct access roads and
bridges (including pedestrian bridges) to communities, with the aim of improving the quality of people’s lives
thereby striving to achieve an equitable, balanced and well maintained road network in a manner that stimulates
economic growth and development.

e Promote an integrated transportation system through developing 3 IPTN Operational Plans.
The department seeks to provide, promote and develop a well-managed, integrated land transportation system
and infrastructure, optimising all modes of transport and to ensure accessibility for people and goods in 3
municipalities i.e. Hibiscus Coast Municipality, KwaDukuza Municipality and UMkhanyakude District Municipality.
Create and promote a safe road environment by decreasing road fatalities by 30% (545/1,819) in 2020.

e Provide and promote a safe road environment by decreasing road fatalities by 30% (545/1,819) by 2020.
The Department seeks to provide a safe, regulated road environment for all road users (motorised and non-
motorised) through Education, Enforcement, Engineering and Evaluation.

e Promote sustainable economic transformation through developing 2 empowerment programmes.
The department will promote and support sustainable economic transformation through empowerment
programmes and policies.

Legislative and other Mandates
The key legislative mandates of the department are derived mainly from the following legislation:

° Administrative Adjudication of Road Traffic Offences Act (Act No. 46 of 1998)
° Broad-Based Black Economic Empowerment Act (Act No. 53 of 2003)

° Cross-border Act (Act No. 4 of 1998)

° Intergovernmental Relations Framework Act (Act No. 13 of 2005)

° KZN Provincial Minibus Taxi Act (Act No. 4 of 1998)

° KZN Provincial Roads Act (Act No. 4 of 2001)

) KZN Provincial Supply Chain Management Policy Framework (2006)

o KZN Public Transport Act (Act No. 3 of 2005)

) KZN Road Traffic Act (Act No. 7 of 1997)

° National Land Transport Transition Act (Act No. 22 of 2000)
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National Roads Act (Act No. 54 of 1971)

National Road Traffic Act (Act No. 93 of 1996)

Preferential Procurement Policy Framework Act (Act No. 5 of 2000)

Public Finance Management Act (Act No. 1 of 1999, as amended) and Treasury Regulations
Public Service Act (Act No. 103 of 1994) and Regulations

Road Traffic Act (Act No. 29 of 1989)

Road Traffic Management Corporation Act (Act No. 20 of 1999)

The Constitution of the Republic of South Africa (Act No. 108 of 1996)

Construction Industry Development Board Act (Act No. 38 of 2000)

Urban Transport Act (Act No. 78 of 1977)
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FOREWORD BY MEC

| remain convinced that the KwaZulu-Natal Department
of Transport continues to make progress and has over
the last five years implemented strategic programmes
that will improve its service delivery capacity. We are
at the beginning of a new term of government and
this means that we are expected to do better that
the previous term, 2009 to 2014, in terms of service
delivery achievements. The people of KwaZulu-Natal,
especially the greater majority who continue to live in
abject poverty, and desperately need access to roads
and transportation infrastructure, because they reside
in rural areas, remain at the centre of our focus. This will
be so even as we continue to balance the construction
of new roads and bridges with the maintenance of
existing infrastructure, because this is critical to socio-
economic growth of the province.

Similarly, we aim to steam ahead with our efforts
to extend development benefits to citizens across
other areas of service delivery, including training and
development of mainly young people and women, in the
public transport area, improve our traffic management,
law enforcement and road safety. We have to respond
to the needs of learners in rural schools, who still travel
more than three (3) kilometres to school. This means
we must increase the beneficiaries from the existing
base of nearly 22 000 learners who currently enjoy
scholar transport and the additional 9 000 who received
bicycles.

On the regulatory front, we will continue to build on
progress in the formalisation of the public transport
industry through a well-managed licensing regime.
Part of consolidating gains would be to finalise the
economic viability study of the taxi industry, which is
critical to resolving conflict over routes and ensuring
that we maintain peace and stability.

The new term of government also sees us moving
into the upper gear the focus on socio-economic

11

transformation. In this regard, the Department is
already advancing with transformation programmes in
the infrastructure and public transport areas.

In terms of infrastructure, the appointment of area
consulting engineers, will see us bringing in a substantial
number of black consultants which would have the total
effect of transforming this business. As well, in terms of
public transport, we will increase the number of district
subsidised bus services that are black owned. 1t is
critical that the rest of the districts also comply with our
government’s policy of broad-based Black Economic
Empowerment. We will drive transformation projects
while ensuring clean governance principles are strictly
adhered to.

Finally, we remain concerned by the rate of road
accidents, crashes and deaths, which now threaten
to undermine the progress we made over the last five
years. We have the obligation to meet our commitment
to the 50 percent reduction of road accidents by 2020,
as per the UN Decade of Action for Road Safety.
Going forward, we are going to pay extra attention to
all aspects of road safety and traffic law enforcement to
ensure that we improve in this area, which is about life
and death. This, indeed, will require the provincial and
national consciousness of all stakeholders about road
safety being an individual and collective responsibility.
| urge all citizens to think deeply and exercise utmost
responsibility when on the road, for all our sake.

Mr. TW. Mchunu
MEC for Transport, Community Safety and Liaison
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REPORT OF THE

ACCOUNTING OFFICER

We have marked the end of the first year of the new
term of administration, post the 2014 national general
elections. We entered this new term with a clear
mandate of escalating the drive for socio-economic
transformation. As the KwaZulu-Natal Department of
Transport, we have internalised this critical mandate
by ensuring that it finds meaning in our Strategic Plan,
covering the 2015/16 to 2019/20 fiscal years.

Already, we are advancing with the socio-economic
transformation agendathatfocuses ontwo of our strategic
programmes. In terms of our Roads Infrastructure
programme, while we will continue to beef up our delivery
capacity by leveraging appropriate external expertise
where required, we will ensure that there is a fair and
equitable distribution of work and wealth. This should
also ensure that the principles of improving budget and
service delivery project management take centre stage.

Similarly, as a department we are helping to strengthen
capacity of emerging contractors in the targeted
groupings for empowerment through training.

In terms of our Subsidised Public Transport Services,
we will ensure that contracts held in this area reflect
the demographics of the country. The programme
focuses on 23 contracts out of a total of 37 contracts in
the province — of which 18 will achieve empowerment
objectives in this process.

Notably, the rest of the contracts are in eThekwini
Metropolitan Municipality, whichis currently implementing
its Integrated Public Transport Network, and UGu
District Municipality, which has already implemented its
empowerment programme. This latter process will result
in an estimated R206 million (out of R592 million total
subsidy for the 23 contracts) transferred into the hands
of African operators in the financial year 2015/16, and
grow to R246 million (out of R738 million) in 2019/20.
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These programmes aim to ensure that the majority
Black African people have a stake in our economy.
Our approach is tightly aligned to the objectives of the
National Development Plan and the Provincial Growth
and Development Plan. Importantly, our programmes
also take into consideration local government economic
development plans, as evidenced by our close
cooperation with district and local municipalities.

Focus on socio-economic empowerment will therefore
define our programmes going forward. @ Whether
one looks at roads construction and maintenance,
transportation services, as well as law enforcement and
traffic management, the essence will be to advance
transformation. Moreover, our bias towards developing
rural communities will continue as has been the drive
championed by the Executive Authority, MEC T.W.
Mchunu.

Going forward, we will continue to create job opportunities
through our construction projects and Zibambele Roads
Maintenance programme for the unemployed, as well
as facilitating the development and training of, and skills
transfer to, small and emerging enterprises.

Finally, all our work will be centred on maintaining
the highest standards of clean governance. On this
critical point, we remain focused on uprooting fraud
and corruption and ensuring that those who are found
breaking the law, are properly sanctioned. This will be
further ascertained through the introduction of innovative
and technology driven systems and processes in areas
including, critically, supply chain management.

Mr B. S Gumbi:
Head: Transport
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STATEMENT OF RESPONSIBILITY AND
CONFIRMATION OF THE ACCURACY OF
THE ANNUAL REPORT

To the best of my knowledge and belief, | confirm the
following: All information and amounts disclosed in the
annual report is consistent with the annual financial
statements audited by the Auditor General.

The annual reportis complete, accurate and is free from
any omissions. The annual report has been prepared in
accordance with the guidelines on the annual report as
issued by National Treasury.

The Annual Financial Statements (Part E) have
been prepared in accordance with the modified cash
standard and the relevant frameworks and guidelines
issued by the National Treasury.

The Accounting Officer is responsible for the
preparation of the annual financial statements and for
the judgements made in this information.
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The Accounting Officer is responsible for establishing,
and implementing a system of internal control has been
designed to provide reasonable assurance as to the
integrity and reliability of the performance information,
the human resources information and the annual
financial statements.

The external auditors are engaged to express an
independent opinion on the annual financial statements.
In my opinion, the annual report fairly reflects the
operations, the performance information, the human
resources information and the financial affairs of the
department for the financial year ended 31 March 2015.

Mr. B.S. Gunbi
Head: Transport
31 May 2015
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OVERVIEW OF DEPARTMENTAL PERFORMANCE

Service Delivery Environment

The Department remains committed to fulfilling and
supporting government’s mandates paying particular
attention to those in respect of job creation, poverty
alleviation and infrastructure development. This is due
to the fact that these particular priorities are within our
spheres of control and they directly influence our core
functions and activities.

Government’s new programme “Operation Phakisa”
that deals with unlocking the economic potential of the
country’s oceans will have bearing on the Province’s
road infrastructure. With Durban being the largest and
busiest port on the African continent, it is essential that
the required transport infrastructure be maintained
adequately to support economic development.

Despite this new governmentinitiative, the Department’s
primary focus continues to be on road infrastructure
development in the rural areas as we strive to create
an equitable road network. We will continue with our
programmes such as “Operation kuShunquthuli” which
focuses on road infrastructure development in the rural
areas.

Key projects that are a catalyst in linking the rural
communities to the provincial hub of activity are
also paramount on the Department’s list of priorities.
These catalytic projects will facilitate the Department
achieving the strategic goal of providing access and
mobility within the Province, where the priority is in the
rural areas.

The objectives of the Operation Sukuma Sakhe
Programme that seek to institute food security; fight
disease, in particular HIV, AIDS’ TB, and poverty;
to empower women, youth and people living with
disabilities; and to instil behavioural change amongstthe
citizens of the Province have been fully encompassed
by this Department. This is evident by regard our
programmes, policies and activities that clearly support
these provincial priority areas and objectives.

Government’s mandate of economic transformation
is encompassed in the Department’s strategic goal of
promoting sustainable economic transformation in the
transportation sector. Consequently, the implementation
of the Public Transport Transformation Strategy
which provides for the incorporation of all modes of
transport into the public transport subsidised contracts’
remains one of the priorities of the Department. The
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implementation of this strategy will result in taxi
operators and small bus owners having ownership in
their operating companies and participating intimately
in the day to day running of their business.

The lack of capacity in municipalities has resulted in
the Department being actively involved in the municipal
function of the re-engineering of the public transport
system through the development and implementation of
integrated public transport networks. We will continue
to undertake this function due to municipalities’ capacity
constraints. In this regard, our success at developing
nine IPTNs is noteworthy with the remaining one of the
ten in total (Harry Gwala) scheduled for completion.

The devastating effects of road accidents on families,
society, the economy, the health sector and on the social
system continue to be visible despite the Department’s
efforts at improving road safety. The safety of people
using our Province’s roads will always remain our top
priority.

Strategies to improve road safety management will
continue to be intensified through the following:

e promoting public transport safety;

e undertaking road safety education and awareness
programmes;

e robust enforcement activities encompassing all
users of public roads, ie. pedestrians, drivers,
freight movers, etc; and

e eliminating fraud and corruption in the vehicle road
worthiness area.

Ultimately the safety of our road users continues to
be a priority for the Department.

e The Department continues supporting
government’'s mandate of job creation, creating
sustainable communities, eliminating poverty and
promoting economic transformation through all our
policies, activities and programmes.

Service Delivery Improvement Plan

In line with the Legislative Framework and in
accordance with the Public Service Regulations
Chapter 1 Part ii C “all departments are required to
submit a Service Delivery Improvement Plan (SDIP)”.
The Kwazulu Natal Department of Transport developed
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a comprehensive SDIP for 2012/13 to 2014/5. This
process was in line with all DPSA requirements and
gave a focused approach in improving service delivery
areas with regard to 11 Batho Pele Principals identified
by the Province of Kwa Zulu Natal.

A holistic departmental approach was followed during
the process of developing the SDIP. In conjunction with
the KZN Officer of the Premier consultative workshops

were held at the department’s regional offices.
The regional offices together with head office were
requested to identify issues that presented a challenge
for them in delivering on their mandate. These were
submitted to Head Office for further consideration. The
SDIP committee identified 3 challenges from these
submissions and developed the Departmental SDIP.
The challenges were aligned to the following service
delivery areas.

Challenge: Problem Statement

Sub Programme Program

1) The constant deterioration of the road network

Maintenance

Transport Infrastructure

2) The continued instability in public transport sector

Transport Safety &
Compliance

Public & Freight Transport

3) Improve the quality of vehicle registration and
licensing services delivered by the Department to
various registering agents

Transport Administration &
Licencing

Transport Regulation

1. Improvement measure to address : The Constant Deterioration of Road Network

. . Unit of Actual Potential EiTEE Actual
LN SIEE measure | customers | Customers | Standard 54000015
2013/2014
Kilometers of surfaced
‘—é roads rehabilitated km 530 1r2
B Number of square meters )
2 g |of surfaced roads resealed m 2200 000 1233580
T & . No intention
& © |Number of kilometers of
C
ch Q& |gravel road re-gravelled a All road users to expand 2540 L6580
— c customer
-g g Number of square metres base
£ of blacktop patching m? 240 000 402 564
5 (including pothole repairs)
o ;
Number of kilometres of Kkm 100 000 64 893
gravel roads bladed

1.1 Consultation arrangements for improvement measure to address: The Constant Deterioration of Road

Network
Type of Arrangement Actual Potential Actual Achievement
Customers Customers
Consultation All Road users No intention Worked closely with Operation

Consult stakeholders through various
stakeholder forums ie conduct IDF
meetings, IDP meetings, Monthly
Rural Roads Transport Forum (RRTF)
meetings.

Open & Transparent

Business plans and APP submitted to
RRTF and Stakeholder meetings for
ratification and input

Sukuma Sakhe and the
established war rooms
(Achieved)

to extent the
customer base

Produced citizen report worked
closely with Operation Sukuma
Sakhe and the established war
rooms. (Achieved)

17
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1.2 Service delivery access strategy for improvement measure to address: The Constant Deterioration of Road

Network

Access Strategy

Actual Achievements

Decentralization of offices to namely: Cost Centres, Area
Offices, Informally the Compounds Formalize access at
Compounds

Access to all district offices (Achieved)

To have complaint registers at Area Offices and
Compounds. To notify complainant of progress between
2-7 days of receiving complaint.

Operational redress mechanism was used in conjunction
with Operation Sukuma Sakhe and the established war
rooms. (Achieved)

1.3 Service information tool for improvement measure to address: The Constant Deterioration of Road Network

Type of Information Tool

Actual Achievements

Information
Disseminated through RRTF, IDF and IDP meetings

Informed and empowered stakeholders.
Worked closely with Operation Sukuma Sakhe and the
established war rooms. (Achieved)

1.4 Complaints mechanism for improvement measure to address: The Constant Deterioration of Road Network

Complaints Mechanism

Actual Achievements

To introduce complaints registers at Compounds
and Offices. To formalise a customer satisfaction
Questionnaire.

Improved service delivery achieved through interaction
with established war rooms and operation Sukuma
Sakhe on delivery issues (Achieved)

To have complaint registers at Area Offices and
Compounds. To notify complainant of progress between
2-7 days of receiving complaint.

Operational redress mechanism was used in conjunction
with Operation Sukuma Sakhe and the established war
rooms. (Achieved)

1.5 Improvement measure to address : The continued instability in public transport sector

Current
Main Service Unit of Actual Potential Standard Actual
measure customers Customers of service 2014/2015
2013/2014
_ | Undertake goal directed tPr:\r?g;ort goelgézzgon
(=
g 2 $—?;?1;C;Orne(r1ot;;rgl:iglrl]c Number operators, customer 550 952
; S Shanela) owners & base
= commuters
» 2 |Research & Develop e T 5
& O conflict resolution model

2. Consultation arrangements for improvement measure to address: The continued instability in public transport

sector
Actual Potential .
Type of Arrangement Customers Customers Actual Achievement
Consultation All Road users No intention Formulating plan of action

All consultation conducted through
various association , incidence are still
high

Open & Transparent

All interaction is open and transparent
Will continue to engage directly with
the Public Transport industry and other
affected stakeholders in open meetings
and that allows for openness. Penalties
for non-compliance.

to extent the
customer base

Engage all role players
Implement industry wide
agreement (Achieved)

(Achieved)

2.1 Service delivery access strategy for improvement measure to address: The continued instability in public
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transport sector

Access Strategy

Actual Achievements

Decentralization of Provincial Regulatory Entity (PRE). Registering offices
to Port Shepstone & Jozini. The offices of the Directorate are located at
the premises of a public service delivery point for ease of access. The
building is easily accessible on and has facilities to accommodate the
physically disabled members of the public. Contact details of the office
and those of the members of staff within the directorate are provided to
stakeholders. Members of the public are serviced in their own language

The Decentralisation to Post Shepstone
and Jozini will be achieved in 2015/2016

2.2 Service information tool for improvement measure to address: The continued instability in public transport

sector

Type of Information Tool

Actual Achievements

Information

Make use of all available media to disseminate information through
communications directorate and the media liaison office. Information that
affects associations at an operational level is passed through general
meetings with the members of the associations. Regional visits are also
as information sharing sessions in the language of the operators

Improve in the utilization electronic and
print media. (Achieved).

2.3 Complaints mechanism for improvement measure to address: The continued instability in public transport

sector.

Complaints Mechanism

Actual Achievements

To introduce complaints registers at Offices. A formalised a customer
satisfaction Questionnaire.

Improved service delivery achieved

The directorate ensures that complaints that cannot be resolved are
referred to the appropriate authority to be dealt with.

Department is undergoing restructuring
to deal with this issue. Authority to fill
critical post were obtained, certain
critical are filled (Achieved)

3. Improvement measure to address: Improve the quality of vehicle registration and licensing services delivered

by the Department to various registering agents.

. . Unit of Actual Potential DES0EE Actual
L ETl SIS measure customers Customers CIETREE 2014/2015
2013/2014
Number of Registering No intention
Asafe Road | new vehicles number Authority to expand 82 000
Environment registered Agents customer base

3.1 Consultation arrangements for improvement measure to address: Improve the quality of vehicle registration
and licensing services delivered by the Department to various registering agents.

and who to contact should there be any problems

Type of Arrangement Actual Potential Actual
Customers Customers Achievement
Consultation Registering No intention
Increased Site visits and meetings. Authority Agents | to extent the (Achieved)
Service delivery questionnaires. customer base
Open & Transparent
Ensure that RAs are aware of services to be performed (Achieved)
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3.2 Service delivery access strategy for improvement measure to address

. Improve the quality of vehicle

registration and licensing services delivered by the Department to various registering agents.

Access Strategy

Actual Achievements

Telephonic, electronic and written communication support. High Risk
transactions are communicated via the NaTIS (TMS).

Access by all RA (Achieved)

3.3 Service information tool for improvement measure to address: The Co

nstant Deterioration of Road Network.

Type of Information Tool

Actual Achievements

Information

All information required by RA's are communicated through circulars,
training manuals, NaTIS messages. Dedicated post in section for the
development of training material and circulars was established and filled

(Achieved)

3.4 Complaints mechanism for improvement measure to address: Improve the quality of vehicle registration and
licensing services delivered by the Department to various registering agents.

Complaints Mechanism

Actual Achievements

to improve services

Training of staff on the awareness of how to address RA's complaints,
whom to contact and are given feedback. Improved analysis of complaints

(Achieved)

Organisational environment

The issue of women, youth and disability advocacy
are key mandates that continue to be dominant in all
Departmental programmes, policies and functions
especially in those relating to the employment of
labour in infrastructure construction and maintenance
projects.

The Department will continue to consciously give
preference to both women and people with disabilities
when filling vacant posts.

The Department’s unrelenting challenge in respect
of the shortage of skills, particularly in the technical
and engineering fields, continues to be a bane to
our operations. The continual attrition of staff due
to retirements; higher salaries offered by the private
sector and some municipalities; and head hunting
by other departments continue to place pressure on
service delivery. This situation is aggravated by some
employees job hopping without spending adequate
periods of time in a particular field to allow themselves
to gain some sort of expertise in that field.

The Department’s efforts at addressing this challenge
of skills shortages continue through the following
measures:

e implementation of the Department’s Retention
Policy and Strategies;

e implementation of the Occupational
Dispensation for Engineers and
Occupations;

Specific
Related
e training programmes;

e formalising mentorship programmes; and

e awarding bursaries to students in the engineering
and technical fields.
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The amendments to the new Labour Relations Act
which came into effect on 1 April 2015, in respect of
contract employees, has placed added burden on
the Department in respect of capacity. The latest
amended Act limits the employment of staff “additional
to the establishment” to periods not longer than 3
months. This is to avoid situations where a legitimate
expectation is deemed to have been created for
permanent employment of these contract staff.  This
has exacerbated the current situation of staff shortages
created by staff attrition and the moratorium on the
filling of posts.

The delay in finalising the Department’s organisational
structure in respect of posts from salary level 12 and
below is a huge constraint to service delivery with
existing staff having to operate beyond limits and
some functions remaining partially unattended to due
to posts being vacant. For example, the Department
cannot comply with Safety, Health, Environment, Risk
and Quality (SHERQ) and Occupational Health and
Safety standards as Departmental practitioners are
not trained in this field. However it is envisaged that
as some key senior management posts have been
filled, the situation would ease somewhat as this would
hasten the finalisation of the organisational structure.

It is also envisaged that the newly developed ICT
Strategic Plan will begin to see fruition with the
appointment of a senior manager to drive the process
and to fill critical posts with the information technology
component.

The Department’'s decision to consolidate all
Departmental transport liaison structures that are
linked to a ward level has proved effective as a means
to comprehensively deal with all transportation matters
in a holistic and consultative manner. We will continue
working closely with our structures as we forge ahead
in our projects.
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Key policy developments and legislative changes

There were no changes to the legislative environment
thatsignificantlyimpacted onthe department’s activities.
The department continued to strengthen emphasis on
activities, programmes, projects and policies to ensure
that it is aligned with and completely support the
Provincial Growth and Development Strategy (PGDS)
and the resultant Provincial Growth and Development
Plan (PGDP) which was approved in November 2012.
The Department realises that transport infrastructure
is key and paramount to achieving the vision of the
PGDS and is striving to ensure that the province’s road
infrastructure networks will support the realisation of
the PGDS.

As a means to deliver services to the communities of
the Province, while satisfying government’s electoral
mandate, the core functions of the department are
aligned to government’s 5 key priorities, the Medium
Term Strategic Framework as well as the Provincial
Growth and Development Plan. Government has

2%

identified 14 Outcomes as focus areas for the Medium
Term Strategic Framework while the Provincial Growth
and Development Plan has 7 goals, each with a set of
strategic options.

Strategic Outcome Oriented Goals

The strategic outcome oriented goals of the department
are as follows:

e Provide mobility and accessibility within the province
to achieve 32,890 kilometres of maintained road
infrastructure by 2020

e Promote an integrated transportation system
through developing 3 IPTN Operational Plans.

e Create and promote a safe road environment by
decreasing road fatalities by 30% (545/1,819) in
2020.

e Promote sustainable economic transformation
through developing 2 empowerment programmes.
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PERFORMANCE
BY PROGRAMME

Programme 1: Administration

Purpose: The purpose of this programme is to provide
the department with the overall management and
administrative, strategic, financial and corporate support
services (including human resource management,
labour relations and legal services) in order to ensure
that it delivers on its mandate in an integrated, efficient,
effective and sustainable manner.

The programme consists of four sub-programmes in
line with the sector specific budget format, namely:
Office of the MEC, Management, Corporate Support,
and Departmental Strategy.

Recent Outputs

The organisational restructuring is almost complete,
and the focus will now be to fill the rest of the critical
posts. Already 486 posts have been filled out of the 850
posts identified as critical and approved for filling at the

INFORMATION

end of 2012. Over and above the critical posts, a total
of 424 appointments to advertise posts were finalised
during the last financial year. A further 133 posts not on
the critical list were advertised during the last financial
year, and processes are underway to fill them. All of
these posts are filled while ensuring that we improve
our employment equity. Women of all races occupying
posts at Senior Management Service levels increased
from 50 percent to 54.28 percent between 2009 and
2015. In the same period, employment of women in
the entire department has risen from 39.07percent to
45.81 percent. Our efforts to bolster our performance
in terms of employment of people with disabilities
are forging ahead, albeit from a low base. Currently,
employees with disabilities make up 0.69 percent of the
total workforce. The restructuring and transformation
processes have served to ensure that we skill up for the
future while meeting national and provincial priorities.

Programme 1:Administration

Deviation
Actual Planned Actual from planned
. . . target to Comment on
Performance Indicator Achievement Target Achievement Actual deviations
2013/14 2014/15 2014/15 .
Achievement
for 2014/15
(e eTIEMATANQOETTE T 43% 520 520 | Target achieved
positions
A QRIS (aia Sy 84% 86% 88% 1| Target achieved
management positions
Persons with disabilities 0.67% 0.77% 0.67% 01 Target under-
employed by the Department achieved
Number of regulatory T
documents developed and - 4.0 8.0 4 9
achieved
approved
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Linking performance with budgets

Programme/ 2014/15 2013/14
Sub Programme Final Ap- | Actual Ex- (Over)/ Final Ap- | Actual Ex- (Over)/
pro-priation| penditure | Under Ex- |pro-priation| penditure | Under Ex-
penditure penditure
R’000 R’000 R’000 R’000 R’000 R’000
Administration
Office of the MEC 12 001 12 001 - 10 063 10 063 -
Management 7550 7550 - 7254 7254 -
Corporate Support 222 105 222 105 - 227 814 227 814 -
Departmental Strategy 17 316 17 316 - 12173 12173 -
Total 258 972 258 972 - 257 304 257 304 -
Programme 2: Transport Infrastructure Sub-programme: Programme Support
Purpose: The purpose of this programme is to promote Infrastructure
accessibility and safe and affordable movement of Programme  Support  Transport  Infrastructure

people, goods and services through the delivery
and maintenance of transport infrastructure that is
sustainable, integrated and environmentally sensitive,
and which supports and facilitates social empowerment
and economic growth.

This programme is aimed at determining the needs
for the development of road, freight and public
transport infrastructure, implementing maintenance
programmes, providing access roads for communities
to unlock economic potential, and promoting community
development and eco-tourism.

The programme consists of five sub-programmes in
line with the sector specific budget format, namely:
Programme Support Infrastructure, Infrastructure
Planning, Infrastructure Design, Construction and
Maintenance.

The Strategic objectives are:

e Abalanced and equitable transport network through
infrastructure development

e Provincial road network maintenance

Recent Outputs

Improving road infrastructure is central to the
development of the provincial economy. The department
continues to invest the bulk of its budget into the existing
infrastructure to improve maintenance and reduce the
backlog in terms of the ailing roads and bridges.

Nearly 75 per cent of the department’s budget is
allocated toward the upgrading and maintenance of
road infrastructure in line with the goal of providing a
balanced road network that meets the mobility needs of
KZN citizens, and providing a logistics platform for South
Africa’s global trade, in accordance with the national and
PGDS/P.

Departmental programmes like Operation KuShunquthuli
and the African Renaissance Roads Upgrading
Programme (ARRUP) have continued to focus on road
infrastructure development in rural areas.
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provides operational support to the Programme for
the programme managers, their support staff and all
related costs. Also includes administrative support with
regard to road proclamations and financial matters.

Ongoing training and mentorship was provided to
trainee engineers and technicians to increase their
level of competence in their respective fields as well as
increase their knowledge. The department’s Technology
Transfer (T2) centre continued to provide training
during the 2014/15 financial year. Various courses
such as the International Computer Driving Licence
(ICDL), technology courses as well as internships were
successfully carried out.

Sub-programme: Infrastructure Planning

Infrastructure  Planning provides for integrated
network planning, environmental planning, land
use management and technical support. Promotes
and improves safety on the transport infrastructure,
facilitates the provision of road safety audits on all
roads and transport infrastructure to ensure safety of
people while utilising all transport infrastructure and
the development of safety precautionary facilities
at identified hazardous locations. Provision of data
collection services, research to provide management
information systems for the provincial road network
(e.g. infrastructure network condition assessment,
traffic counting and monitoring of traffic flows and
accident data). Also includes training costs of technical
staff.

Sub-programme: Infrastructure Design

Infrastructure Design provides design of roads and
transport infrastructure including all the necessary
support functions such as environmental impact
assessments, traffic impact assessments, drawing
office, survey, land acquisition, expropriation, technical
support, traffic surveys, and material investigations and
testing. Design for the upgrading and development of
infrastructure relating to public transport e.g. taxi ranks,
bus terminals and inter-modal transfer facilities.
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Sub-programme: Construction

The sub-programme Construction includes
construction, rehabilitation, capacity increases,
geometric improvements, safety improvements, and
accessibility and development projects for road and
transportinfrastructure of capital expenditure. Itincludes
implementation either using own resources, outsourced
services or in co-operation with municipalities the public
transport infrastructure required for providing services
in terms of their transport plans. Construction projects
are managed at Head Office.

Main Road P496 John Ross Highway, located between
Empangeni to Richards Bay under uThungulu district,
consisting of the upgrade of 15.7 kilometres was
completed during the period under review.

The departmental target outputs for rehabilitation were
negatively affected due to various tender appeals that
were lodged against the annual contract for supplying
and laying of premix. These projects are large and are
therefore undertaken over a period of time. As such,
most of these projects continue over several financial
years. There are also challenges that are beyond the
department’s control, such as unfavourable weather
conditions, in addition to the tender appeals.

Sub-programme: Maintenance

The sub-programme Maintenance includes all
activities related to the maintenance of road and
transport infrastructure of a current nature that
preserves it to its original design. It includes all
maintenance activities such as routine, safety,
preventative and periodic. Includes implementation
either using own resources, outsourced services
or in co-operation with municipalities the public
transport infrastructure maintenance required for
providing services in terms of their transport plans.
It also includes the costs of the technical and
administrative support and training costs, purchase
and maintenance of the departmental plant and
equipment

The department continued to undertake preventative,
routine and emergency maintenance in o9rder to
gradually decrease the percentage of roads in poor
to very poor conditions. The department exceeded
its target of reducing the baseline of poor to very
poor road network, from 52 percent to 44 percent
and is currently at 41%.

Strategic objectives, performance indicators, planned targets and actual achievements

Strategic objectives

Programme Name
Programme 2:Transport Infrastructure

Strategic objectives Actual Planned Actual Devia- Comment
Achieve- Target Achieve- | tion from | on devia-
ment 2014/15 ment planned tions
2013/14 2014/5 target to
Actual
Achieve-
ment for
2014/15
A balanced and equitable transport network
through infrastructure development 31,545 31,800 31,800 - -
Kilometres of road declared
Provincial road ne_twork maintenance 43% 44% 21% 4% ;
Percentage of required funding received

Performance indicators

Programme / Sub-programme: Transport Infrastructure
Performance Indicator Actual Planned Actual Deviation from Comment on deviations
Achieve- Target | Achieve- planned tar-
ment 2014/15 ment get to Actual
2013/14 2014/15 Achievement
for 2014/15
Construction
Number of lane-km of Ther_e vyas under planning °!"
this indicator as the work being
new surfaced roads 4 1 5 4
undertaken on P496 was not
constructed ; 3 :
taken into consideration
o UL AT O e Regions encountered problems
of new gravel roads 228 255 193 62| ~e9 P
with appeals
constructed

24




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

Programme / Sub-programme: Transport Infrastructure

Performance Indicator Actual Planned Actual Deviation from Comment on deviations
Achieve- Target | Achieve- planned tar-
ment 2014/15 ment get to Actual
2013/14 2014/15 Achievement
for 2014/15
The completion of a project
was accelerated to align
Number of m2 of surfaced i 32 900 47 625 14 725 to completion of thg _mall
road upgraded development to facilitate the
economic development of the
area
Additional outputs achieved
Kilometres of gravel from sections of certain
roads upgraded to 104 78 81 3| projects that were due for
surfaced roads completion from the previous
financial year
rl\rlll:a?:sse:)?;z?]l-]rir:torise d Proper validation of information
o 43 834 30 000 76 797 46 797 | from regions ensured target
transport facility
was met and exceeded
constructed
The completion of three
Number of bridges bridges was accelerated and
10 7 10 3 . )
constructed completion was achieved
earlier than originally planned
Numerous delays were
Number of pedestrian _encounte_red due to the
. 17 13 3 10| introduction of water licence
bridges constructed ) . .
requirement which came into
effect in December 2014
The Department was targeting
3 IPTN'’s. However the costs
on proposals received from
service providers indicated
Design of Integrated that a fourth district could be
Public Transport - 3 4 1|added. The Department took
Networks a decision to add the fourth
district, hence four IPTN’s
were developed in 2014/15
financial year and they were all
completed.
There have been delays with
the Umtshezi Public Transport
Facility, which were caused
by land ownership between
the Municipality and Ithala
Number of Public Bank. These issues have
Transport Infrastructure ik 1 0 -1|been sorted, however, it took

projects implemented

a lot of time and incurred a lot
more costs to resolve them.
Such issues also affected the
design of the facility, hence the
project was not completed in
the 2014/15 financial year.
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Programme / Sub-programme: Transport Infrastructure

Performance Indicator Actual Planned Actual Deviation from Comment on deviations
Achieve- Target | Achieve- planned tar-
ment 2014/15 ment get to Actual
2013/14 2014/15 Achievement
for 2014/15
Maintenance
Due to appeals with the
retendering of period contracts
Number of lane-km the Department had to utilise
of surfaced roads 488 530 172 -358 |the 10.1 Delegation. This
rehabilitated delayed the commencement of
projects resulting in the target
not being met
Due to appeals with the
retendering of period contracts
Number of square the Department had to utilise
metres of surfaced roads | 2581 439 2 200 000| 1 233 580 -966 420 |the 10.1 Delegation. This
resealed delayed the commencement of
projects resulting in the target
not being met
Numerous projects had to be
. retendered causing delays in
Number of kilometres of 2090 2 540 1655 -885 [ the commencement of work
gravel road re-gravelled
therefore the target was not
met
Use of annual blacktop
Number of square meters contract as well as requests
qf blacktop patching 349 201! 240000| 402564 162 564 from the public increased
(including pothole outputs. Work has to be
repairs) undertaken to address road
safety needs
Number of kilometres of 91 752 100 000 64 898 35102 Breqkdown of graders and lack
gravel roads bladed of drivers
Number of kilometres
of road infrastructure ) L : iy
assessed through road
safety audits
Kilometres maintained Additional Zibambele
using Zibambele 24 305 26 650 29 040 -2 390 | contractors were employed
Contractors resulting in an increased output
Number of weighbridges
calibrated to SABS 15 15 15 - | Target achieved

standard
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Linking performance with budgets

Programme/ 2014/15 2013/14
e | actuat x| (O | Fnal A0 | actuat x| (e
tion REMELE penditure tion BEMERLIE penditure
R’000 R’000 R’000 R’000 R’000 R’000
Transport Infrastructure
Programme Support Infrastructure 260 565 260 565 - 138 153 138 153 -
Infrastructure  Planning 37 888 37 888 - 27 496 27 496 -
Infrastructure Design 26 741 26 741 - 19 379 19 379 -
Construction 3674556| 3675620 (1064)| 3092799| 3096671 (3872)
Maintenance 2820 705| 2820705 -| 2709259| 2709 259 -
Total 6 820 455| 6821519 (1064)| 5981852 5981852 (3872)
Programme 3: Transport Operations The implementation of the Public Transport

Purpose: The purpose of this programme is to plan,
regulate and facilitate the provision of integrated land
transport servicesthrough co-ordination and co-operation
with national planning authorities, non-governmental
organisations (NGOs) and the private sector to enhance
the mobility of all communities, especially those without
or with limited access, and to implement road safety
education and awareness programmes.

The main functions include the development of policies
and plans for public and freight transport service and
supporting infrastructure, the regulation of public and
freight transport services, and the enforcement of
legislation in respect of public transport.

The programme consists of three sub-programmes
largely in line with the sector specific budget format,

namely: Programme Support Operations, Public
Transport Services and Transport Safety and
Compliance.

The Strategic objectives for this programme is an
integrated public transport system.

Recent Outputs

Sub-programme: Programme Support Transport
Operations

Programme Support Transport Operations provides
operational support to the programme for the programme
manager.

Sub-programme: Public Transport Services

Public Transport Services provides for the management
of public transport contracts including the management
of the subsidies for the public transport operators, this
includes the payment of subsidies for providing services
to the community based on an agreement between the
government and the operator. This sub-programme also
provides for the subsidized dedicated learner transport
services. Department of Education identifies the schools
where the service is then provided. This also includes
the monitoring of operators and subsidies in terms of
the national and provincial legislation to ensure safety of
commuters and learners.
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Implementation Strategy, which will provide for the
incorporation of all modes of transport into the public
transport subsidised contracts, remains one of the
priorities of the department. During the year under
review, the department developed an incubation
programme to create an enabling environment for new
emerging operators within the transportation industry
to develop into sustainable contracting operators.
The department also separated the contracts into
sustainable business packages (to assist small and
previously disadvantaged operators to compete with
established operators), assessed the financial viability
of new contracts, and developed and conducted a
consultation process with affected operators in areas
of operations including all contracted operators, the
South African Bus Owners Association, the South
African National Taxi Council, as well as the KwaZulu-
Natal Bus Council.

The last Integrated Public Transport Network (IPTN)
in the Harry Gwala District Municipality commenced in
2014/15, and the department has indicated that this will
be completed by 2016/17.

In 2014/15, the department received R168.430 million
for the provision of subsidised dedicated learner
transport services, as well as monitoring. This has
allowed an increase in the number of learners and
schools benefiting. The number of learners benefiting
has increased from 19 550 in 2013/14 to 21 760 in
2014/15 and schools increased from 206 in 2013/14
to 226 in 2014/15. These increases are in line with
the additional needs arising from learners moved
from satellite schools and non-viable schools (where
schools in remote areas are not performing well, and
do not have enough learners, teachers and equipment)
and are moved to mainstream schools which are far
from their communities, and hence transportation is
required.

Although there is progress in the provision of this
service, the challenge of high demand for additional
dedicated learner transport services still remains, but
limited funding makes it difficult to address all the
needs, at this stage.
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Sub-programme: Transport Safety and Compliance

Transport Safety and Compliance provides road safety
education and awareness to the public including the
co-ordination of provincial road safety and compliance
initiatives. It includes costs related to safety and
awareness programmes such as conducting road
shows for children and adults to promote safety
awareness and passenger rights and the development
of road safety education centres.

Road safety

At a national level, government has become a signatory
to the United Nation pledge for “A Decade of Action

for Road Safety 2011-2020”. This pledge commits to
reducing and stabilising the level of road traffic deaths
around the world by 50 per cent by 2020.

The Decade of Action is a commitment shared by both
the National and Provincial Departments of Transport,
which focuses on building road safety management
capacity, upgrading safety infrastructure, furthering the
safety of vehicles, enhancing the behaviour of road
safety users, and improving post-road accident care.

Strateqic objectives, performance indicators, planned targets and actual achievements

Strategic objectives

Programme Name Programme 3:
Transport Operations

Strategic objectives

Actual
Achieve-
ment
2013/14

Planned
Target
2014/15

Actual
Achieve-
ment
2014/5

Devia-
tion from

Comment
on devia-

planned tions
target to
Actual
Achieve-
ment for

2014/15

Integrated land transport systems

Performance indicators

Programme / Sub-programme: Transport Operations

Performance Indicator

Actual
Achieve-
ment
2013/14

Planned
Target
2014/15

Actual
Achieve-
ment
2014/15

Deviation

from planned
target to Ac-
tual Achieve-

ment for
2014/15

Comment on
deviations

Public Transport Services

Number of vehicles subsidised

1300

1320

1313

The Durban Transport
claim is a pro-rata
payment between the
DOT and the ETA. The
ratio varies from month
to month. This factor

is applied to the routes
and buses of Durban
Transport

Number of routes subsidised

1700

1710

1706

The Durban Transport
claim is a pro-rata
payment between the
DOT and the ETA. The
ratio varies from month
to month. This factor

is applied to the routes
and buses of Durban
Transport

28




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

Programme / Sub-programme: Transport Operations

Performance Indicator

Actual
Achieve-
ment
2013/14

Planned
Target
2014/15

Actual
Achieve-
ment
2014/15

Deviation
from planned
target to Ac-
tual Achieve-

ment for

2014/15

Comment on
deviations

Number of vehicle kilometres
subsidised

41 765 361

41 888 710

42 408 463

519 753

The Durban Transport
claim is a pro-rata
payment between the
DOT and the ETA.
The ratio varies from
month to month. This
factor is applied to the
kilometres of Durban
Transport. The total is
an estimate only.

Kilometres operated per vehicle

31 685

31570

32 264

694

Kilometres is an
estimate only as it is
impossible to predict
exactly how the
services are going to
operate during the
course of the year.

Passengers per vehicle

4216

4 260

4 367

107

The subsidised
passenger trips is
also an estimate, this
is 1.8% higher than
anticipated, hence the
extra passengers per
vehicle

Passengers per trip operated

56

57

57

The passengers is an
estimate only. There

is no way of predicting
exactly how many
passengers will travel
during the course of the
year

Staff per vehicle

2.1

2.1

Target achieved

Number of subsidised
passengers

1044 284

142 680

138 893

-3 787

The passengers is an
estimate only. There

is no way of predicting
exactly how many
passengers will travel
during the course of the
year

Number of unsubsidised
passengers

101 190

22 820

19 252

-3 568

The passengers is an
estimate only. There

is no way of predicting
exactly how many
passengers will travel
during the course of the
year

Number of trips subsidised

1181 862

1198 870

1201 485

2615

This is an estimate
only. The actual trips
operated will depend
on the quality of the
service, weather
conditions and service
disruptions

29




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

Programme / Sub-programme: Transport Operations

Performance Indicator

Actual
Achieve-
ment
2013/14

Planned
Target
2014/15

Actual
Achieve-
ment
2014/15

Deviation
from planned
target to Ac-
tual Achieve-

ment for

2014/15

Comment on
deviations

Number of trips monitored

934 101

839 210

792 866

-46 344

The Monitoring Firm
have been notified of
the problem with the
lower % monitored.
They are busy putting
procedures in place to
rectify this

Percentage of trips monitored

70

67

The Monitoring Firm
have been notified of
the problem with the
lower % monitored.
They are busy putting
procedures in place to
rectify this

Subsidy per passenger

15

14.66

12.47

-2.19

With the decrease in the
fuel price the escalation
factor decreased which

in turn reduced the total
subsidy.

Number of subsidised passenger
trips

66 259 416

69 800 000

68 946 470

-853 530

The passengers is an
estimate only. There

is no way of predicting
exactly how many
passengers will travel
during the course of the
year

Number of scholars transported

22 045

21760

24 002

2242

Target achieved

Number of schools receiving
transport services

229

226

257

31

Target achieved

Transport Safety and Compliance

Number of road safety awareness
interventions conducted

Target achieved

Number of schools involved
in road safety education
programmes

956

1 000

1070

70

Apart from scheduled
schools, staff also
attend to requests from
schools therefore the
overachievement.

Undertake goal directed
enforcement of public transport
(Operation Shanela)

934

550

952

402

Target achieved

Number of school children
reached

238 300

249 000

397 880

148 880

The Principal of the
school determines
on the day of the
talk if certain grades
or the entire school
will participate in the
initiative. If it is the
entire school, the
number of children
reached escalates.
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Programme / Sub-programme: Transport Operations
Deviation
Actual Planned Actual | from planned
" Achieve- Achieve- | target to Ac- Comment on
SEReITEEE elEeier ment Z-Baﬁ’/ig ment tual Achieve- deviations
2013/14 2014/15 ment for
2014/15
Number of adults reached 43 783 43 800 40 699 -3 101 | Target achieved
Number of crossing patrols .
provided 105 180 180 - | Target achieved
Linking performance with budgets
Programme/ 2014/15 2013/14
S [FBETEmTE Final Ap- Aeial B (Over)/ Final Ap- Aeial B (Over)/
propria- e Under Ex- | propria- enditure Under Ex-
tion P penditure tion P penditure
R’000 R’000 R’000 R’000 R’000 R’000
Transport Operations
Programme Support Operations 22 650 22 650 - 26 311 26 311 -
Public Transport Services 1131330| 1131330 -] 1040315| 1045549 (5 234)
Transport Safety and Compliance 73 617 73 617 - 71273 71273 -
Total 1227 597| 1227597 -| 1143132| 1143132 (5 234)

Programme 4: Transport Regulation

Purpose: The purpose of this programme is to ensure
the provision of a safe road environment through
the regulation of traffic on public infrastructure, law
enforcement and the registration and licensing of
vehicles and drivers.

The programme consists of four sub-programmes,
in line with the sector specific budget format,
namely: Programme Support Regulation, Transport
Administration and Licensing, Operator Licence and
Permits and Law Enforcement.

The Strategic objective for this programme is to safe
road environment through effective law enforcement.

The provision of a safe road environment through
the regulation of traffic on public infrastructure, law
enforcement and registration and licensing of drivers
remains critical.

Recent Outputs
Sub-programme: Programme Support Regulation

Programme Support Regulation provides for operational
support for the programme manager.

Sub-programme:
Licencing

Transport Administration and Licencing monitors
and controls the registration and licensing of all
motor vehicles and to render services regarding the
administration of applications in terms of the National
Road Traffic Act (Act 93 of 1996). This includes

Transport Administration and

3k

monitoring collection of revenue from motor vehicle
licence fees, miscellaneous fees pertaining to vehicle
and driver fitness testing, assistance and advice to
motorists and municipal agents. This also includes
the monitoring activities of all vehicle testing stations,
vehicle registering authorities and driving licence
testing centres.

The majority of the department’s revenue is derived
from motor vehicle licences collected against this sub-
programme. There has been a steady annual growth in
the vehicle population, now at 1.5 million vehicles, as
well as the renewal of motor vehicle licences.

The department unveiled the Driving Schools and
Instructors Regulating Framework, which will serve as
an enforcement tool for the driving school operators
and instructors. The framework aims to transform the
Driving Schools and Industry into an organised sector.
This will assist in addressing fraud and corruption that
has been reported in many of our testing centres.

Sub-programme: Operator Licence and Permits

The Operator Licence and Permits sub-programme is
responsible for the management, approval and control
of registering of transport operators and the processing
and issuing of operator licences and permits required
in terms of the Licence Road Transport Board and Taxi
register. This also includes permits for abnormal loads,
sporting events and the transport of hazardous good. The
sub-programme also provides for the sitting allowances
paid to Board Members for all the statutory boards in the
department relating to public transport. Also provides for
costs related to Provincial Regulatory Entity.
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The department has begun to decentralise the Provincial
Regulatory Entity (PRE) offices. Services are now
taken to districts as opposed to only at Head Office
in Pietermaritzburg. Two offices have officially been
launched, one in Empangeni and another in Ladysmith
and these have marked, positive impact in the lives of
operators.

Sub-programme: Law Enforcement

Law Enforcement maintains law and order for all modes
of transport by providing quality traffic policing services

for all modes of transport as stipulated by relevant
legislation which also includes overloading control along
the provincial road network. The sub-programme also
ensures passenger safety and attending to emergencies
and accidents as well as provides training to traffic
officers.

Traffic police visibility on our roads plays a critical role in
preventing accidents. 90 trainees were recruited and are
undergoing training at the Traffic Training College.

Strateqic objectives, performance indicators, planned targets and actual achievements

Strategic objectives

Programme 4:Transport Regulation
Strategic objectives Actual Planned Actual Deviation | Comment
Achieve- Target Achieve- |from planned | on devia-
ment 2014/15 ment target to Ac- tions
2013/14 2014/5 | tual Achieve-
ment for
2014/15
A safe road environment through effective
law enforcement (number of fatalities per 100 9.1 8.5
million vehicle kilometres
Performance indicators
Programme / Sub-programme: Transport Regulation
Deviation
Performance Indicator Aﬁﬁ?g\%' P'Il'g?n:td Aﬁﬁ?g\%' ftr;rrgelzli’nzi? Comment on deviations
ment 2012/15 ment tual Achieve-
2013/14 2014/15 ment for
2014/15
Transport Administration and Licensing
Number of license
compliance inspections 304 928 870 869 1| Target achieved
executed
Operator Licence and Permits
The number of applications
that have been considered by
the adjudication in total do not
meet the estimated target. The
Number of operator adjudication has discovered that
permits still to be 156 400 7 -393|the operators submit the same
converted to licences permit that has been converted
thus the number approved will
automatically decline applications
for conversion to operating
licenses.
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Programme / Sub-programme: Transport Regulation

Performance Indicator

Actual
Achieve-
ment
2013/14

Planned
Target
2014/15

Actual
Achieve-
ment
2014/15

Deviation

from planned

target to Ac-

tual Achieve-

ment for
2014/15

Comment on deviations

Traffic law enforcement

Number of speed
operations conducted

15071

18 250

13 465

-4 785

Inclement weather in the form
of rain and thunderstorms
hampered operations as well as
the directorate attended to 3301
motor vehicle accidents, 4346
obstructions, escorted 1676
abnormal loads and effected
a number of road closures. In
addition to this 129126 man
hours were spent on examining of
drivers and learners licence at our
five provincial driving licence test
centres. Time spent on service
delivery protests

Number of K78
roadblocks held

2 398

1100

3044

1944

Yearly target achieved due to the
compulsory Thursday roadblocks
held every Thursday and ITLEC
roadblocks held every month
throughout the vyear. Increased
roadblocks planned during 3rd
and 4th quarter. Measurement will
be reviewed in 2015/2016.

Number of hours
weighbridges are
operated

14 221

15 000

12 692

-2 308

During the entire reporting
period technical problems were
experienced at all weighing sites
of which logs of faults have been
recorded at the traffic camera
office. Further to this rehabilitation
of the road network at the N2
Umdloti and N11 One Tree Hill
are contributing factors for the
directorate not achieving its target
Service delivery protests e.g.
Greytown and Midway

Number of road side
vehicle check point
operations

42 700

36 000

44 002

8 002

As part of the Integrated Traffic
Law Enforcement Committee,
working together with local traffic,
SAPS and provincial traffic police
more operations are conducted
targeting roadworthiness aspects
therefore the directorate has
achieved this measurement.

Number of kilometres
patrolled

6 201 025

6 090 000

6 496 845

406 845

The vast area that needs to be
covered and the increase in
abnormalload escorts has resulted
in the directorate exceeding this
target.

Number of law
enforcement officers
trained: Diploma
courses

90

Officers are still
training  which  will
completed in June 2015

undergoing
only be

———
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Programme / Sub-programme: Transport Regulation

Deviation
Performance Indicator Aﬁﬁ?g\%' P'Il'g?neetd Aﬁﬁ?g\%' f{grgeglﬁonzi? Comment on deviations
ment 2012/15 ment tual Achieve-
2013/14 2014/15 ment for
2014/15
Number of law
enforcement officers 787 837 846 9
employed
Number of vehicles Increase in  accidents and
checked in road side obstructions has had a contributing
vehicle check point 1581611 2040000| 1393393 -646 607 factor towards not achieving the
operations target.
This measurement has not been
achieved due the fact that from
\')';r:‘l”cﬁ’g; gg‘eeeﬁ]"gd 4442 215| 3200000| 2739314 -460 686 | April to December 2014 the
sensors at the Westmead site
were damaged.
During the entire reporting
period technical problems were
experienced at all weighing sites
of which logs of faults have been
Number of heavy recorded at the traffic camera
vehicles weighed 160573 155000 143312 -11 688 | ffice. Further to this, rehabilitation
of the road network at the N2
Umdloti and N11 One Tree Hill
are contributing factors for not
achieving the target.
Number of vehicles Improved detection plus the use of
which are overloaded DL A AN e e screeners increased the output
Number of vehicles ]
detained 5936 7 370 5604 -1 766 | No control over this measure
Linking performance with budgets
Programme/ 2014/15 2013/14
Sub Programme Final Ap- | \ ¢ a1 Ex. | (Over) | FinalAp- |\ . . | (Over)
propria- enditure Under Ex- | propria- enditure Under Ex-
tion P penditure tion P penditure
R’000 R’000 R’000 R’000 R’000 R’000
Transport Regulations
Programme Support Regulation 350 350 - 247 247 -
Transport Admin and Licensing 103 481 103 481 - 100 044 100 044 -
Operator Licence Permit 42 800 42 800 - 43 693 43 693 -
Law Enforcement 555 519 555 519 - 477 334 477 334 -
Total 702 150 702 150 - 621 318 621 318 -

Programme 5: Community Based Programme

Purpose: The purpose of this programme is to direct
and manage the implementation of programmes
and strategies that lead to the development and 5
empowerment of communities. These include the

following:

e The strategic

programmes to further BBBEE.

planning and monitoring  of

34

Programmes to bring about the development and
empowerment of impoverished communities.

The co-ordination of EPWP in the province.

The programme consists of four sub-programmes
in line with the sector specific budget format,
namely: Programme Support Community Based,

Community

Development, Innovation and




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

Empowerment and EPWP Co-ordination and
Monitoring.

The Strategic objectives for this programme are:
e BBBEE and SMME development; and
e Job creation and poverty alleviation.

Recent Outputs

Sub-programme: Programme Support Community
Based

Programme Support Community Based provides overall
management and support of the programme.

Sub-programme: Community Development

Community Development manages programmes to
bring about the development and empowerment of
impoverished communities. These are programmes
such as the training of Zibambele contractors.
Zibambele is a poverty alleviation programme aimed
at previously disadvantaged individuals. This sub-
programme provides for administration, training and
support functions as it is implemented against Transport
Infrastructure.

The department contributed to job creation and poverty
alleviation through the Zibambele Roads Maintenance
Programme where the focus remained on youth and
women empowerment. The department over-achieved
on its target in respect of Zibambele by creating
employment opportunities of 44 672. The department
aims to maintain this performance over the next five
years.

Sub-programme: Innovation and Empowerment

Innovation and  Empowerment provides for
programmes to develop contractor empowerment as

well as development of new programmes as well as
training and learnership programmes. Programmes
such as Vukuzakhe Emerging Contractors (VECA), a
programme that focuses on wealth and job creation in
communities that have been disadvantaged historically.
The department committed itself to working together
with the Vukuzakhe Emerging Contractors Association
(VECA) to fast-track the development of emerging
contractors through the provision of training and
development support. During the year under review 737
small contractors were trained through the Vukuzakhe
Emerging Contractor Development Programme. The
department will also direct some investment on the
public transport transformation contract to emerging
contractors in the coming financial years.

EPWP and

Sub-programme: Co-ordination

Monitoring

EPWP Co-ordination and Monitoring provides for the
management and co-ordination of the Expanded Works
Programme (EPWP). EPWP is a labour-intensive
programme that focusses on skills development. It
is one of the programmes aimed at reducing poverty
and unemployment. This programme focusses on
skills development. This sub-programme provides for
administration, training and support functions as it is
implemented against Transport Infrastructure.

The department continued to expand community-based
labour-intensive road construction and maintenance
programmes, which are aligned with the objectives of
EPWP principles. The department created 4 860 501
employment days, equating to 59 235 jobs created in
2014/15. This includes 43 030 for women and 24 458 for
youth. This programme has contributed to the alleviation
of poverty and created employment opportunities for
people who will not usually find employment in the
formal sector due to lack of formal education.

Strateqic objectives, performance indicators, planned targets and actual achievements

Strategic objectives

Programme Name
Programme 5:Community Based Programme
Strategic objectives Actual Planned Actual Deviation Comment
Achieve- Target Achieve- |from planned | on devia-
ment 2014/15 ment target to Ac- tions
2013/14 2014/5 | tual Achieve-
ment for
2014/15
BBBEE and SMME development
Percentage of contracts awarded to BBBEE - 75% 385 - -
suppliers
Job creation and poverty alleviation
Number of ETE's 55,132 23,200 60,000 - -
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Performance indicators

Programme / Sub-programme:

Community-Based Programme

Performance Indicator Actual Planned Actual Deviation Comment on deviations
Achieve- Target Achieve- | from planned
ment 2014/15 ment target to Ac-
2013/14 2014/15 | tual Achieve-
ment for
2014/15
EPWP Coordination and Monitoring
Tender delays and appeals
therefore not all projects
Number of jobs created 55132 60 000 59 235 -765| commenced timeously
which negatively affected
this indicator
Tender delays and appeals
therefore not all projects
E'r‘ég‘tzzr of employmentdays | 4 311 gog| 5336000| 4860501 -475 499 | commenced timeously
which negatively affected
this indicator
Tender delays and appeals
T therefore not all projects
'E'“S?\E’ael;gISF(UF"TEZ‘f 18747| 23200 21132 -2 068| commenced timeously
9 which negatively affected
this indicator
Tender delays and appeals
_ therefore not all projects
erqumlber gf youth (18-35) 15517 30 000 24 458 -5 542 | commenced timeously
employe which negatively affected
this indicator
Number of women employed 43213|  43850| 43030 -g20/ Jarget substantially
Number of persons living with )
disabilities (PLWD) employed 20 0 & e
Community Development
Number of Zibambele :
contractors employed 37 393 41 000 44 672 3 672 | Target achieved
Number of small contractors Prew i Ly
trained through the Vukuzakhe o Pl SErE e B
Emerging Contractor 202 300 737 437 | the financial year, the
number of contractors
Development Programme Ao S BN e
Linking performance with budgets
Programme/ 2014/15 2013/14
Sub Programme Final Ap- (Over)/ Final Ap- (Over)/
propria- Agtnu(j‘iltfr); Under Ex- | propria- Agtnu(j‘iltfr); Under Ex-
tion P penditure tion P penditure
R’000 R’000 R’000 R’000 R’000 R’000
Community Based Programme
Programme Support Community ; z
Based 6 383 6 383 5 097 5 097
Community Development 10 080 10 080 - 22304 22 304 -
Innovation and Empowerment 11 668 11 688 - 8 236 8 236 -
EPWP Co-Ordination and Monitoring 13 560 13 560 - 6 838 6 838 -
Total 41 711 41 711 - 42 475 42 475
36
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Summary of Financial Information

Departmental Receipts

2014/2015 2013/2014
Actual (Over) Actual (Over)
Departmental Receipts Estimate | Amount |Under Col-| Estimate | Amount |Under Col-
Collected lection Collected lection
R’000 R’000 R’000 R’000 R’000 R’000
Tax Receipts
- Motor vehicle licences 1420000| 1481126 (61126)| 1343000| 1396 323 (53 323)
tsh‘?d're] gggi?;’ldassggfsse“’ices other 120000 126811 (6811)| 123728| 130592 (6 864)
Transfers received - - - - - -
Fines, penalties and forfeits 25 000 43 476 (18 476) 40 000 38 186 1814
Interest, dividends and rent on land 160 236 (76) 200 202 (2)
Sale of capital assets 2500 4389 (1 889) 2 500 4181 (1 681)
Ili:;rg)?lir;iigl transactions in assets and 4500 369 4131 2974 7814 (4 840)
Total 1572 160| 1656407 (84 274)| 1561290 1577298 (64 896)

The department collected revenue totalling R1.657
billion in 2014/15, which is higher than the budget by
R84.674 million or 5.4 per cent. Revenue in respect of
the following categories was higher than budgeted:

Motor vehicle licences was over-collected by
R61.128 million or 4.3 per cent due to higher
than anticipated applications for new and annual
renewals of motor vehicle licences, as well as
improved registration in respect of classification of
vehicles, such as abnormal and special vehicles.

Sale of goods and services other than capital assets
was substantially over-collected by R6.809 million
or 5.7 per cent. This can be attributed to higher than
anticipated applications for learners’, taxi operating
and drivers’ licences, drivers’ licence issuance and
renewal, conversion of drivers’ licences, motor
vehicle registration, abnormal loads, special
vehicles, and the sale of personalised and specific
number plates. Further to these revenue sources
are boarding services, commission on PERSAL
deductions, as well as course fees related to the
Traffic Inspectorate Training College.

Fines, penalties and forfeits was collected at
R43.906 million, which was higher than the budget

3%

by a significant R18.906 million or 75.6 per cent.
This was due to high collections in respect of
traffic fines which are charged on motorists that
contravene the Roads Traffic Act.

e Interest, dividends and rent on land was over-
collected by R76 000 as a result of interest on staff
debts being higher than anticipated. This category
is difficult to accurately project, due to its uncertain
nature.

e Sale of capital assets over-collected by R1.888
million, which was due to higher than anticipated
auctioning of redundant motor vehicles. Revenue
from auction sales is difficult to accurately estimate,
as it depends on, among others, the condition of
the assets on auction, bid prices, as well as the
demand on the day.

The over-collection was offset to some extent by an
under-collection of R4.133 million against Transactions
in financial assets and liabilities. This can be attributed
to a number of staff debts from previous years being
written off as irrecoverable bad debts. This category is
also difficult to forecast due to its uncertain nature.
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Programme Expenditure

2014/2015 2013/2014

Programme Name I:)Ip::)ﬁ\e? AL BT Ul’(lg\ell? :E)x— Fp;p(;i[l)ﬁ\;) AELEL (B Ur(lg(\a/:'e rE)x—

tion e penditure tion EEMERLIE penditure

R’000 R’000 R’000 R’000 R’000 R’000
Administration 249 191 258 972 - 257 304 257 304 -
Transport Infrastructure 6 830236| 6821519 (1061)| 5987 086| 5990958 (3872)
Transport Operations 1227597| 1227597 -| 1137899| 1143133 (5 234)
Transport Regulation 702 150 702 150 - 621 318 621 318 -
Community Based Programme 41 711 41 711 - 42 474 42 474 -
Total 9 050885| 9051949 (1064)| 8046 081| 8055187 (9 106)

The over-expenditure of R1.061 million against Programme 2: Transport Infrastructure can be attributed to due to
the completion of various sections of construction projects carried over from previous years. The increased costs in

construction materials such as cement, fuel, bitumen, etc., also contributed to the over-expenditure

Transfer Payments to all organisations other than public entities

Did the Reasons
) Purpose for dept. com- | Amount Amount for the
Name of transferee Typ?S‘;ftif)’;ga” which the funds | ply with | transferred | Spent by funds
were used S38(1)(j) of R’000 the Entity | unspent by
the PEMA the entity
. Motor Vehicle
Province Department Licences Yes 4 094 4 094 -
Skills
Construction Seta E\epartmental Development Yes 3844 3844 -
gency L
evy
Skills
Public Sector Seta Repartmental Development Yes 678 678 -
gency L
evy
Empowerment
Private Enter- |and Development
VECA prise of Emerging Yes 900 900 -
Contractors
Bus Corporations Erri';/:te Sl Bus Subsidies Yes 984 952 984 952 -
Claims Against
the State,
e Expropriation %
Households Individuals of Land. Leave Yes 33963 33963
Gratuities and
Injury on Duty
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Conditional Grants and Earmarked Funds Paid

Conditional Grants

The Department receives a Provincial allocation in the form of an equitable share and National conditional grant
allocations for the maintenance and construction of road infrastructure, subsidising of bus transport in the Province
and creating job opportunities through EPWP projects. Included under conditional grants is the Provincial Roads
Maintenance Grant, Public Transport Operations Grant and the EPWP Incentive Grant.

a) Provincial Roads Maintenance Grant
The Provincial Roads Maintenance Grant is for the maintenance and construction of road infrastructure in KZN.

The purpose of the grant is to supplement provincial roads investments and support preventative, routine and
emergency maintenance on provincial road networks.

Department whom the grant has been transferred. KZN Transport

Purpose of Grant Provincial Roads Maintenance Grant
Expected outputs on grant Refer to Performance Information
Actual outputs achieved Refer to Performance Information
Amount per amended DORA R1 788 158 000

Amount transferred R1 788 158 000

Reasons if amount as per DORA not transferred -

Amount spent by department R1 788 158 000

Reasons for funds unspent -

Monitoring mechanism by the transferring department Monthly reporting

b) Public Transport Operations Grant

The purpose of this sub programme is to manage and monitor the provision of subsidised public transport services,
The functions include ensuring that funds allocated to subsidise public transport service yield maximum outcome in
reducing the burden of affordability, improving the standard and reliability of public transport, ensuring achievement
of performance standards, ensuring economic transformation of the subsidised public transport sector and providing
education and capacity building.

The Department provides subsidised public transport services which are funded through the Public Transport
Operations Grant. The purpose of the Public Transport Operations grant is to provide supplementary funding for the
provision of public transport services by contracts which are kilometre based that are affordable and supportive of the
intermodal efficiencies to users of public transport. The aim is to ensure that user, especially the poor enjoy affordable
public transportation. In many respects performance in the provision of the service has been above average.

Department whom the grant has been transferred. KZN Transport

Purpose of Grant Public Transport Operations Grant
Expected outputs on grant Refer to Performance Information
Actual outputs achieved Refer to Performance Information
Amount per amended DORA R904 783 000

Amount transferred R904 783 000

Reasons if amount as per DORA not transferred -

Amount spent by department R904 783 000

Reasons for funds unspent -

Monitoring mechanism by the transferring department Monthly reporting
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c) Expanded Public Works integrated Grant for Provinces

The purpose of the EPWP Integrated Grant is to incentivise Provincial Departments to expand their work creation
efforts through the use of labour intensive delivery methods to improve the quality of life of the poor people and
increase social stability through employing previously unemployed people to perform the infrastructure construction
and maintenance activities. The employment of previously unemployed people contributes to the reduction of the
levels of poverty and increases the levels of employment, skills development through work experience and sustainable
work opportunities.

Department whom the grant has been transferred. KZN Transport

Purpose of Grant EPWP Integrated Grant for Provinces
Expected outputs on grant Refer to Performance Information
Actual outputs achieved Refer to Performance Information
Amount per amended DORA R59 443 000

Amount transferred R59 443 000

Reasons if amount as per DORA not transferred -

Amount spent by department R59 443 000

Reasons for funds unspent -

Monitoring mechanism by the transferring department Monthly reporting

Earmarked Funds
a) Learner Transport
To purpose of Learner Transport is to:

o provide equitable access to quality education for the people of KwaZulu-Natal
o Improve access to quality education by providing safe, decent, effective, and integrated sustainable learner

transport.
Department whom the grant has been transferred. KZN Transport
Purpose of Allocation Learner Transport
Expected outputs on allocation Refer to Performance Information
Actual outputs achieved Refer to Performance Information
Amount per amended DORA R158 430 000

Amount transferred -

Reasons if amount as per DORA not transferred -

Amount spent by department R142 993 000

The procurement process was delayed on emer-
gency (where learners not on the schedule are
picked up and transported), satellites and non-
viable (where schools are in remote areas) scholar
transport services, and the services were only im-
plemented in January 2015

Reasons for funds unspent

Monitoring mechanism by the transferring department Monthly reporting

Donor Funding
No donor funding was received by the Department.
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PART C:
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Introduction

The provincial Growth and Development Strategy
(PGDS) of 2011 defines both the strategic vision for
the province in 2030 as well as the underlying strategic
goals required to attain the vision. Goal number 6
is Governance and Policy and thus Governance is
pertinent.

The Department places substantial emphasis on
good governance and is continuously developing
governance structures to ensure that efficient, effective
and economical use of state resources are achieved.
The formation and continued meetings with resolutions,
of the Risk Management, Fraud Prevention and
Anti — Corruption Committee, is an indication of one
of the internal oversight bodies that address good
governance.

Risk Management

Based on the Provincial Framework for Risk
Management, the Department applied Enterprise
Risk Management (ERM) to link its processes of
risk information to the Department's strategy. ERM
is a formal and systematic response to all key risks
facing the Department. It encompasses processes of
identifying, assessing and responding to all kinds of
risks.

Risk Management structural composition

The component has the Senior Manager, deputy
Manager, assistant Managers and Compliance
officers. The Senior Manager reports directly to the
Chief Financial Officer.

The frameworks

The Department has the Risk Management policy
and strategy in place which were effected in 2012.
The Risk Management policy was reviewed and
approved in June 2014 and communicated to all
staff in the Department. Amendments of the policy
included the Control Objective for Information and
Related Technology Aligned Plan and Organized
domain of governance process ((COBIT APO 12)
which relates to managing risk.

Risk Assessment

A formal process of identifying, assessing and
recommending stringent measures to mitigate
the risks was tracked in terms of the Treasury
Regulation 3.2. The implementation of the Risk
Management mitigations was monitored on a
regular basis and consolidated reports were
submitted to relevant stakeholders on a quarterly
basis. The department had 26 Risks identified. The
table below illustrates how the risks were rated and
the progress made in addressing mitigations:

No. of ;\l?égg Action Outstand-
No Risk Scale | identified Spon plans im- | ing action Comments
risks mitigations plemented plans
Critical 0 0 0 0 No risks were identified under this
category
Major 2 10 6 4 Outstanding action plans are
in progress — agreed dates to
Moderate 9 12 7 S implement have passed — these
- risks are carried forward into the
Minor 13 3 2 2 revised risk register.
Insignificant 2 0 0 0 There we no action plans on this
category.
Totals 26 25 15 10

A formal risk assessment workshop was conducted on
the 11 march 2015 to identify risks for the financial year
2015/16 on the following categories: Strategic Risks,
Operational risks, Project risks, Information Technology
Risks, Fraud Risk and Disaster Risks.

e The Risk Management, Fraud Prevention and
Corruption committee

The Departmental Risk Management, Fraud
Prevention and Corruption Committee comprises
of Head of Department, Senior General Managers,
General Managers, Chief Risk Officer, and the
Chief Financial Officer.
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Chairpersonship responsibilities of the Departmental
Risk Management Committee were allocated to the
Head of Department and Internal Control and Risk
Management provides secretarial services.

There were three (03) Departmental Risk
Management, Fraud Prevention and Corruption
Committee meetings held as follow:
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- Mechanical Plant hire
- Learner Transport
- Key Financials

rggé?ir?; Key Issues
e Presentation of the emerging risks identified -TIRS risk assessment reviewed.
26/05/2014 | * Progress on addressing Internal/External Audit issues
e Progress in the implementation of the Risk Mitigations/action plans.
e Presentation on the Fraud Prevention Plan
e Second quarter progress report on the implementation of risk mitigation plans.
e Progress made on cases under investigation
16/09/2014 | ® Progress made in implementing the recommendation of Internal Audit

[ ]
23/02/2013 |
[ ]

Progress made on cases under investigation

Third quarter progress report on the implementation of the risk mitigation plans.
Presentation of the draft risk profile for 2015/16

e Audit Committee Meetings
There were two (02) audit committee meeting held during the financial year 2014/15.

Date_of Key issues Resolutions
meeting
Internal Audit report:
Presentation on the progress made on the
implementation of the approved Internal Audit
Operational plan was made. Details relating to
Supply Chain Management and Performance
Information were discussed during the meeting.
Risk Management
A presentation on the progress made on the|The Department was encouraged to fast-track
implementation of the Risk Register was made. the appointment of the Senior Manager- Risk
17/05/2014
Management.
The Committee encouraged the department to
take issues of the Learner Transport more into
consideration.
Fraud prevention
Investigated cases were presented. Committee advised on huge amount of money
and he requested the insight for the closure of this
case.
Audit matters
The Audit Improvement Strategy was presented to | The committee requested that the department
the Committee. must ensure that the outstanding issues are
addressed by the end of the financial year.
27/02/2015
Budget report
The budget report was presented to the committee | The committee requested the Department to
include the prior financial years actual in future
budget reports.

Risk Management has contributed to the Departments’
achievement of goals and objectives by constant
monitoring of the action plans that were designed
to mitigate the strategic risks. The reporting of the
implementation of the Risk Action plans to the Cluster
and Audit Committee further intensified the efforts and
accountability of each Risk Owner.
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Risk Management in the Department is developing
towards a mature level. The Departmental Risk
Management Strategy, driven by the Departmental
policy, addresses the gaps in the Department’s risk
management maturity level, is being implemented and
monitored.
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Fraud and Corruption

The Department’s fraud prevention plan is guided
by the Departmental Fraud Prevention Policy. The
plan includes structural, operational, response and
maintenance strategies. The plan has specific focus
areas as well as time frames and implementation is on
an ongoing basis.

An approved whistle blowing policy details mechanisms
in place and procedural guidance in reporting suspected
fraud and corruption. Officials are encouraged to report
any suspected illegal activity to the National Fraud and
Corruption Hotline which is managed by the Public
Service Commission (PSC) and monitored through
the Office of the Premier. The hotline number is 0800
701701 and is manned 24 hours a day, 7 days a week.
The cases are reported through the Office of the
Premier and reports are required on the progress with
the matters until finalized.

Any reported cases of alleged fraud and corruption are
referred to the Provincial Treasury Investigative unit for
forensic investigation.

Minimising conflict of interest

The Department has an electronic gift register which
is coordinated centrally by the Office of the Chief
Financial Officer (CFO). A gift register is maintained
and all officials are encouraged to disclose any gift
received by entering it onto this register.

The Department also has an approved Declaration
of Interest Policy. This policy clearly outlines
requirements of declarations by officials. It includes
supply chain management responsibilities with regard
to declarations.

Employees are obliged to formally declare in writing to
management any possible conflict of interest situations
perceived or real, relating to themselves, their family,
friends and work colleagues, which may arise at any
time and not necessarily confined to normal working
hours. Amanual register of all declarations is maintained
by management and copies of all declarations are filed
on the official personal file of the individual declaring.
Should any employee be found deviating from the
conditions of the policy, in any way, the Department
reserves the right to take disciplinary action against
such employees.

There are also external declarations of conflict
processes in place. With regard to external declarations
tenderers declare their conflicts of interest with the
submission of tender documents (SBD 4 Conflict of
Interest form or equivalent form in CIDB documents.) A
route form has been issued internally in the Department,
where officials dealing with the tender files declare any
conflicts of interest.

The Department had implemented a system of
checking the details of tenderers against PERSAL, to
identify any persons who are currently employed by the
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State. If such persons are identified and they have not
declared their interest and submitted their approval for
remunerative work outside of the employment of the
Department that tender is then passed over.

If an official declares a conflict of interest that official is
then excluded from any evaluation or contract award
processes.

The Department has an electronic gift register which
is co-ordinated centrally by the Office of the Chief
Financial Officer. Any gifts received must be properly
approved by the relevant authority and entered onto
this register.

The Department also has an approved Declaration
of Interest Policy which was reviewed, amended and
approved during June 2014. This policy clearly outlines
requirements of declarations by officials. It includes
supply chain management responsibilities with regard
to declarations.

Employees are obliged to formally declare in writing to
management any possible conflict of interest situation
perceived or real, relating to themselves, their family,
friends and work colleagues, which may arise at any
time, and not necessarily confined to normal working
hours. A manual register of all declarations must
be maintained by management and copies of all
declarations must be filed on the official personal file of
the individual declaring.

Should any employee be found deviating from the
conditions of the policy, in any way, the Department
reserves the right to take disciplinary action against
such employees.

Code of Conduct

The Code of Conduct is an important pillar in the
establishment of good governance and ethical conduct
of public servants. The Department of Transport
adheres to and is bound by the Public Service Code of
Conduct. A copy of this code of conduct was issued to
all new employees of the Department. Workshops on
the Code of Conduct have also been held to ensure an
understanding of the content of the document.

Employee found to be deviating from the provisions
of the code of conduct the department instituted
disciplinary action.

Health Safety and Environmental Issues

In respect of the Occupational, Health and Safety Act,
Act No. 85 of 1993, it is mandatory that the Department
complies fully with the Act and its Regulations. This
applies to all buildings, offices, facilities, official houses,
camp accommodation, building construction and road
maintenance sites.
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identify numerous

issues that affect its operations through extensive
investigations, inspections, meetings and consultations
with the relevant role players.

Health and Safety and Environmental issues addressed
include for example:

Living conditions in terms of official accommodation,
water, electricity, ventilation and fumigation.

Office environment in terms of buildings, office
furniture, natural and artificial ventilation, water,
sewage and fumigation.

Internal employee wellness in terms of noise
induced hearing loss, operator/driver wellness and
workers general wellness and personal protective
clothing.

The implementation of the new construction
regulations with special attention being given to
agent/manager/safety officer to be fully in place
by August 2015. The new construction regulations
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point towards the client (department) now more
than ever before in terms of involvement and
accountability.

The provision of the correct equipment, facilities,
training and regular safety meetings to ensure
a safety educated and confident internal staff
compliment.

Ensuring compliance of the OHS Act and
Regulations in terms of external service providers
such as consultants and contractors, relating to
construction and maintenance sites. This includes
all levels of contracting.

Ensuring that compliance to various legislation
is achieved and maintained, in order to preserve
and sustain the environment and that the relevant
rehabilitation processes are met with special
attention to the quarries, borrow pits and road
verges.
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Prior modifications to audit reports

The Department received a qualified opinion in the audit of the financial year 31 March 2014.

The basis for the qualified opinion is detailed as follows:

Nature of Qualification, disclaimer, Adverse opinion and

Financial year

Progress made in clearing/

Ineffective collection of revenue

matters of non - compliance in Which it | resolving the matter
first arose
QUALIFICATION: Commitments- Capital Expenditure 2013/2014 | Monthly reviews were
The Department did not have adequate systems in place to conducted. Phase 1 of
properly account for amounts disclosed as capital expenditure and electronic invoice and order
the extent of understatement could not be determined tracking system being tested.
QUALIFICATION: Accruals 2013/2014 |Phase 1 of electronic invoice
The inadequate systems of recording payments for goods and and order tracking system
services received but not paid resulted in an undeterminable being tested. Templates to
amount of understatement of the Accruals figure reflected in the identify undisclosed accruals
Annual Financial Statement implemented
ADVERSE OPINION: Pre — determined objectives Reporting 2013/2014 | Standard operating
The Department received a material finding in respect of the procedures developed and
reliability of performance information specifically in respect of the implemented. Quarterly review
assertions of validity, accuracy and completeness of information of evidence.
NON COMPLIANCE WITH LEGISLATION:-
1. Annual Financial Statements - Uncorrected material| 2013/2014 |Monthly reviews being
misstatements performed
2. Procurement and contract management 2013/2014 | SCM Checklist updated with
Construction projects were not always registered with CIDB all SCM regulations
3. Human resource management and compensation 2013/2014 |Managers prioritizing the filling
Funded vacant posts were not filled within 12 months of vacancies
4. Expenditure management 2013/2014 | The invoice tracking system
Payments were not settled within 30 days has been developed and
being tested.
5. Revenue Management 2013/2014

The Department developed an audit improvement strategy document, in which all audit findings for each Financial
Year are clearly recorded with implementable action plans containing target dates for resolution. This audit strategy is
followed up regularly and reported on to the MEC for the Department as well as to the Cluster and Audit Committee, on

a quarterly basis.

Internal Control Unit

A programme of inspections to be conducted for the 2014/2015 financial year was drafted based on areas of perceived
higher risk. There was particular emphasis on supply chain management with not only the documentation being
inspected but also emphasis on physical inspections to ensure value for money was received with projects. Check
sheets for these inspections were verified, to ensure their continued relevance and correctness, prior to the inspections
commencing. A summary of the audit projects that were successfully executed during 2014/2015 is shown below.

Inspections Conducted

Time Frames

Follow Up Inspections

1 May — 31 May 2014

Supply Chain Management and Sites (SCM)

1 June — 31 Sept 2014

Zibambele

1 Oct — 30 Nov 2014

Stores

1 Dec — 31 Dec 2014

SCM Site Inspections

1 Jan — 28 Feb 2015

Impress, Petty Cash and Revenue (selling of bid docs & receipting of any income)

1 March — 31 April 2015

The function involving the co-ordination and administration of audit queries was also performed effectively by Internal

Compliance during this Financial Year.

Internal Audit and Audit Committees

The Internal Audit is a shared service by Provincial Treasury. The Audit Plan is developed on a risk based

approach.
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REPORT OF THE AUDIT & RISK COMMITTEE ON
VOTE 12 - TRANSPORT

1. Objective and responsibility of the Audit and Risk Committee

The Provincial Audit and Risk Committee (PARC) has been established to assist the KZN Provincial Government in
fulfilling its oversight responsibilities by, amongst others, reviewing the following:

(@ the effectiveness of the internal control systems;
(b) the effectiveness of the internal audit function;
(c) the risk areas of the institution’s operations covered in the scope of internal and external audits;

(d) the adequacy, reliability and accuracy of the financial information provided to management and other users of
such information;

(e) any accounting and auditing concerns identified as a result of internal and external audits;
(f)  the institution’s compliance with legal and regulatory provisions; and

(g) the activities of the internal audit function, including its annual work programme, coordination with the external
auditors, the reports of significant investigations and the responses of management to specific recommendations.

The PARC is the shared audit and risk committee for the provincial departments, and is further sub-divided into three
Cluster Audit and Risk Committees that provide oversight to provincial departments. The Department of Transport is
served by the Economic Cluster Audit & Risk Committee.

The Committee reports that it has complied with its responsibilities arising from the Public Finance Management Act,
No.1 of 1999 (PFMA), Treasury Regulations 3.1, including all other related prescripts; and also reports that it has
adopted appropriate formal terms of reference as its Audit and Risk Committee Charter, has regulated its affairs in
compliance with this charter and has discharged all its responsibilities as contained therein.

The Committee is therefore, pleased to present its report for the financial year ended 31 March 2015.
2. Audit Committee Members and Attendance

During the financial year under review, a new committee was appointed on 23 February 2015 and consisted of the
PARC and the Economic CARC members listed in the table below. The table also outlines the meetings held and
attendance thereof by members; to enable the Committee to discharge their responsibilities relating to matters under
review during the reporting period.

# | Name of Member PARAft:lef;ngs Go‘éﬂ;%"&i:g:gﬁdﬂ:: s;r:(tjion Special Meetings
1. | Mr S Simelane (Acting Chairman of PARC & Economic CARC) 2 2 2
2. |Mr R Dehal 2 2 2
3. | MrV Ramphal 2 2 2
4. | MrP Christianson 2 N/A 2
5. [ Mr D OiConnor 2 N/A 2
6. |MsT Njozela 2 N/A 2
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3. The Effectiveness of Internal Control

The Committee has reviewed the reports of the Internal Auditors, the Audit Report on the Annual Financial Statements
and Management Report of the Auditor General of South Africa (AGSA) and has noted with concern, the weaknesses
in controls around the following areas:

e Mechanical Plant Maintenance

e Learner Transport

e Labour Relations

e Supply Chain Management

e Transportation

e Expenditure Management - Irregular Expenditure
e Immovable Tangible Capital Assets

e Accruals

4. Risk Management

The Committee noted that department is progressing towards building a credible risk register both at the business unit
level and at the corporate level. The committee further noted that the department has an approved risk management
policy, business continuity plan, and an internal risk committee as the relative minimum governance structures for risk
management. The monitoring of the implementation of risk mitigation strategies and reporting such to the Committee,
on a quarterly basis, is also taking place.

The Committee appreciates the effort and progress being made on risk management in the department, and believes
that by implementing the following on a continuous and consistent basis, the culture of risk management within the
department will mature:

a. Validating and measuring the impact that completed risk mitigation plans make on the risk exposure, together
with regular updates to the risk register;

b. Identifying and reporting on emerging risks on a quarterly basis;

c. ldentifying critical risks in the light of the department’s exposure to meeting its objectives effectively, efficiently
and economically; and

d. Establishing additional capacity in the department to ensure that each programme has a risk champion that will be
responsible for undertaking the daily risk management responsibilities and reporting to the Risk Management
Officer.

5. Forensics Investigations

During the period under review, the Committee noted that there were eighteen (18) forensic investigations, all relating
to alleged procurement irregularities, which the department has referred to the Provincial Internal Audit Services for
investigation. Three (3) of these investigations were completed, the other nine (9) reports are at draft stage and six
(6) were still in progress. The department and the Provincial Internal Audit Service are urged to promptly finalize the
outstanding investigations, and work together to implement recommendations on the finalised investigation.
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The Committee is unable to comment on the completeness of the investigations conducted during the year under
review as the department failed to respond to the request to furnish the Provincial Internal Audit Services (PIAS) with
a list of any other in-house or outsourced investigations to other service providers by the Department. As a result, the
committee is unable to further comment on the completeness of the department’s fraud risk profile.

6. Quality of in year management and monthly/quarterly reports

The Committee was satisfied with the content and quality of quarterly reports in respect of in year management and
quarterly performance reports submitted in terms of the PFMA and the Division of Revenue Act prepared and issued by
the Accounting Officer of the Department during the year under view.

Based on the reports of Internal Auditors and the Auditor General, the Committee has noted with concerns, the
weaknesses identified around the usefulness and reliability of performance information due to lack of frequent review
of reported achievements against source documentation. The management of the department has been urged to
implement the appropriate improvement strategies in order to address those identified shortcomings with immediate
effect.

7. Evaluation of Financial Statements
The Committee has:

e Reviewed and discussed the audited Annual Financial Statements to be included in the Annual Report, with the
Auditor General and the Accounting Officer;

e Reviewed the Auditor General’'s Management Report;

e Reviewed the Department’s processes for compliance with legal and regulatory provisions, concerns have been
noted around reliability of performance information, procurement and contract management, the non-filling of
vacant posts within 12 months, failure to pay suppliers within 30 days and failure to prevent irregular expenditure
as a result of non-compliance to supply chain management prescripts.

e Reviewed the qualified conclusion on the reliability of performance information resulting from the audit of the
Department, we note with concern that the significantly important targets were not reliable when compared to the
source information or evidence provided.

8. Internal Audit

In line with the PFMA and the King Il Report on Corporate Governance requirements, Internal Audit Function provides
the Audit Committee and Management with reasonable assurance that the internal controls are adequate and effective.
This is achieved through the implementation of a risk based Internal Audit plan. The Committee has, through the
CARC monitoring processes, considered internal audit reports issued after assessing the adequacy and effectiveness
of controls designed to mitigate the risks associated with operational and strategic activities of the department, as well
as the appropriateness of the of corrective actions provided by management to improve the control environment.

The Internal Audit function was effective during the period under review and there were no unjustified restrictions or
limitations. The Committee will in the forthcoming year, monitor progress to ensure that the Internal Audit Function
continues to add value to the department and achieves its optimal performance. The Committee also monitored the
implementation of Internal Audit recommendations to the Department.
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9. Auditor-General’s Report

The Committee has monitored the implementation of corrective action plans to address the audit issues raised in the
prior year by the Auditor General. The Committee has met with the Auditor General of South Africa to ensure that there
were no unresolved issues that emanated from the current regulatory audit.

The Committee will ensure that corrective actions on the detailed findings emanating from the current regulatory audit
are monitored on a quarterly basis through the CARC processes.

The Committee concurs and accepts the Auditor General’s opinion regarding the Annual Financial Statements, and
proposes that the Audited Annual Financial Statements be accepted and read together with the report of the Auditor
General.

10. Appreciation

The Committee wishes to express its appreciation to the Management of the Department, the Auditor General of South
Africa, and the Provincial Internal Audit Services for the co-operation and information they have provided to enable us
to compile this report.

Mr S Simelane
Acting Chairman: Provincial Audit and Risk Committee

11 August 2015
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Personnel related expenditure

The following tables summarises the final audited personnel related expenditure by programme and by salary
bands. In particular, it provides an indication of the following:

e amount spent on personnel

e amount spent on salaries, overtime, homeowner’s allowances and medical aid.

Table 2.1.1 Personnel expenditure by programme for the period 1 April 2014 and 31 March 2015

_ Professional | Personnel | Average
Person- Training . .
Total ex- : and Special | expenditure | personnel
. nel ex- expendi- -
Programme penditure ) Services as a % of cost per
) penditure ture :

(R’000) (R°000) (R'000) expenditure | total expen- | employee

(R’000) diture (R’000)
Administration 258 972 107 434 417 0 41 27
Transport Infrastructure 6 821519 682 606 2101 0 10 185
Transport Operations 1227597 31 657 64 0 3 8
Transport Regulation 702 150 480 151 852 0 68 120
Community Based Programme 41 711 13 089 10 0 31 3

Z=Total as on Financial

Systems (BAS) 9051949| 1314937 3444 0 15 343

Table 2.1.2 Personnel costs by salary band for the period 1 April 2014 and 31 March 2015

Persor!nel % of total No. of Average personnel
Salary band expe1nd|ture personnel employees cost per1employee
(R’000) cost (R’000)
Lower skilled (Levels 1-2) 22 691 1.6 268 84 668
Skilled (Levels 3-5) 269 168 19 1628 165 337
Highly skilled production (Levels 6-8) 496 988 35.1 1459 340 636
Highly skilled supervision (Levels 9-12) 150 756 10.6 242 622 959
Senior management (Levels 13-16) 40 308 2.8 39 1033538
Contract (Levels 1-2) 2 486 0.2 41 60 634
Contract (Levels 3-5) 27 161 1.9 121 224 471
Contract (Levels 6-8) 49 006 315 183 267 792
Contract (Levels 9-12) 3649 0.3 9 405 444
Contract (Levels 13-16) 2742 0.2 2 1 371 000
Periodical Remuneration 16 604 2 1161 14 301
Abnormal Appointment 297 234 21 46 011 6 460
TOTAL 1378 793 97.3 51164 26 948
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Table 2.1.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by programme for the period 1 April 2014
and 31 March 2015

. . Home Owners : :
Salaries Overtime Allowance Medical Aid
Salaries Overtime HOA as a ng;gﬂ
Programme Amount | as a % of | Amount | as a % of | Amount | % of per- | Amount D —
(R’000 | person- | (R’000) | person- | (R’000) sonnel (R’000) sonr?el
nel costs nel costs costs
costs
Administration 94 127 88 879 0.8 2 645 2.5 4581 4.3
Community Based
Programme 11 764 90 0 0 185 1.4 407 3.1
Transport
Infrastructure 682 606 93 5931 0.86 17 371 2.5 21116 3.0
Transport Operations 28 556 90 2236 7.0 617 0.1 26 007 0.2
Transport Regulation 420 305 88 94 641 19.7 13991 4.4 1010 8.2
TOTAL 1238 336 69.3| 103687 7.3 34 809 2.5 53121 3.7

Table 2.1.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by salary band for the period 1 April 2014

and 31 March 2015

Home Owners

Salaries Overtime AT o Medical Aid
Salary band Salaries Overtime HOA as a mgd;gﬂ
Amount | as a % of | Amount |as a % of | Amount | % of per- | Amount | o " "0
(R’000 | person- | (R’000) | person- | (R’000) sonnel (R’000) so nrr: el
nel costs nel costs costs costs
Lower skilled (Levels
1-2) 14 854 65.1 215 0.9 1642 7.2 1887 8.3
Skilled (Levels 3-5) 178 168 65.7 6 038 2.2 16 088 5.9 18845 6.9
Highly skilled
production (Levels
6-8) 281 544 5518 83 609 16.4 14 395 2.8 26 645 5.2
Highly skilled
supervision (Levels
9-12) 100 487 61.6 10 632 6.5 1782 1.1 4 555 2.8
Senior management
(Levels 13-16) 32291 74.1 0 0 260 0.6 786 1.8
Contract (Levels 1-2) 2 403 95.5 79 Sl 0 0
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; q Home Owners . .
Salaries Overtime Allowance Medical Aid
Salary band Salaries Overtime HOA as a ng;gaa:
Amount | as a % of | Amount |as a % of | Amount | % of per- | Amount | o """
(R’000 | person- | (R’000) | person- | (R’000) sonnel (R’000) sonrl?el
nel costs nel costs costs OSES
Contract (Levels 3-5) 22 115 73.6 2713 572 1.9 310 1
Contract (Levels 6-8) 48 354 96.9 410 0.8 14 26 0.1
Contract (Levels
9-12) 3 405 93.2 0 0 48 1.3 23 0.6
Contract (Levels
13-16) 2348 76.7 0 0 0 0 42 1.4
Periodical
Remuneration 0 0 0 0 0 0 0 0
Abnormal
Appointment 297 195 100 0 0 0 0 0
TOTAL 983 162 69.3| 103697 7.3 34 800 2.5 53 119 3.7

Employment and Vacancies

The tables in this section summarise the position with regard to employment and vacancies.
The following tables summarise the number of posts on the establishment, the number of employees, the vacancy
rate, and whether there are any staff that are additional to the establishment.
This information is presented in terms of three key variables:

e programme
e salary band

e critical occupations (see definition in notes below).

Departments have identified critical occupations that need to be monitored. In terms of current regulations, it is
possible to create a post on the establishment that can be occupied by more than one employee. Therefore, the
vacancy rate reflects the percentage of posts that are not filled.

Table 2.2.1 Employment and vacancies by programme as on 31 March 2015

Number of
Number of posts
Number of posts employees
Programme on approved - Vacancy Rate L
! filled additional to the
establishment .
establishment
Administration 447 344 23 46
Transport Infrastructure 3 355 2 035 39.3 202
Transport Operations 1848 1501 18.8 1
Transport Regulation 103 80 22.3 15
Community Based Programme 39 32 17.9 0
TOTAL 5792 3992 31.1 264
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Table 2.2.2 Employment and vacancies by salary band as on 31 March 2015

Number of
Number of posts
Number of posts employees
Salary band on approved . Vacancy Rate .
1 filled additional to the
establishment .
establishment

Lower skilled (Levels 1-2),
Permanent 692 269 61.1 1
Skilled (Levels 3-5), Permanent 2478 1628 34.3 1
Highly skilled production (Levels
6-8), Permanent 1870 1458 22 0
Highly skilled supervision (Levels
9-12), Permanent 344 242 29.7 0
Senior management (Levels 13-16),
Permanent 52 39 25 0
Contract (Levels 1-2), Permanent 41 41 0 41
Contract (Levels 3-5), Permanent 121 121 0 30
Contract (Levels 6-8), Permanent 183 183 0 182
Contract (Levels 9-12), Permanent 9 9 0 9
Contract (Levels 13-16), Permanent 2 2 0 0
TOTAL 5792 3992 31.1 264

Table 2.2.3 Employment and vacancies by critical occupations as on 31 March 2015

Critical occupation

Number of posts
on approved
establishment

Number of posts
filled

Vacancy Rate

Number of
employees
additional to the
establishment

Permanent

Administrative related, Permanent 202 142 29.7 3
All art_lsans in the building metal 125 50 60 >
machinery etc., Permanent
Arusa.n project and related 23 15 348 0
superintendents, Permanent
Auxiliary and related workers, 42 30 28.6 0
Permanent
Building and other property 26 14 16.2 0
caretakers, Permanent
Bus and heavy vehicle drivers, 17 10 412 1
Permanent
Cartographic surveying and related

2 6 6 0 5
technicians, Permanent
Civil engineering technicians, 318 250 214 191
Permanent
Cleaners in offices workshops 161 134 16.8 0
hospitals etc., Permanent
_Cllent inform clerks(switchb recept 36 30 16.7 0
inform clerks), Permanent
Communication and information 4 5 50 0
related, Permanent
Engineering sciences related, 36 21 417 0

.
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Number of
Number of posts
. . Number of posts employees
Critical occupation on approved i Vacancy Rate i
! filled additional to the
establishment .
establishment
Engineers and related professionals, 58 42 276 0
Permanent
Finance and economics related, 5 4 20 0
Permanent
Financial and related professionals, 13 10 231 0
Permanent
Financial clerks and credit 9 7 229 0
controllers, Permanent
Food services aids and waiters, 22 20 91 0
Permanent
General legal administration & rel.
. 2 2 0 1
professionals, Permanent
Head of department/chief executive
! 1 1 0 0
officer, Permanent
Human resources & organisat 34 21 38.2 0
developm & relate prof, Permanent
Human resources clerks, Permanent 91 74 18.7 0
Human resources related, 15 13 13.3 0
Permanent
Language practitioners interpreters 10 10 0 1
& other commun, Permanent
Legal related, Permanent 3 3 0 0
Librarians and related professionals,
1 1 0 0
Permanent
Library mail and related clerks, 5 1 50 0
Permanent
Light vehicle drivers, Permanent 17 12 29.4 0
Logistical support personnel, 1 1 0 0
Permanent
Mechanical engineering technicians,
1 1 0 1
Permanent
Messengers porters and deliverers, 79 67 15.2 0
Permanent
Motor vehicle drivers, Permanent 587 335 42.9 2
Other admlnlstrat & related clerks 1093 871 20.3 52
and organisers, Permanent
Other admlnlstratlve policy and 245 170 30.6 3
related officers, Permanent
Other information technology
2 2 0 0
personnel., Permanent
Other occupations, Permanent 1 1 0 0
Regulatory inspectors, Permanent 964 801 16.9 0
Road superintendents, Permanent 20 16 20 0
Road trade workers., Permanent 209 150 28.2 1
Road workers, Permanent 976 444 54.5 0
80
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Number of
Number of posts
. . Number of posts employees
Critical occupation on approved - Vacancy Rate .
! filled additional to the
establishment .
establishment
Safety health and quality inspectors, 3 5 333 0
Permanent
Secretgrles & other keyboard 37 o5 32.4 1
operating clerks, Permanent
Security guards, Permanent 81 42 48.1 0
Security officers, Permanent 8 5 37.5 0
Senior managers, Permanent 47 34 27.7 0
Trade labourers, Permanent 156 99 36.5 0
Trade trainers, Permanent 3 1 66.7 0
TOTAL 5792 3992 31.1 264
Notes

¢ The CORE classification, as prescribed by the DPSA, should be used for completion of this table.
e Critical occupations are defined as occupations or sub-categories within an occupation —

(@) in which there is a scarcity of qualified and experienced persons currently or anticipated in the future, either
because such skilled persons are not available or they are available but do not meet the applicable employment
criteria,;

(b) for which persons require advanced knowledge in a specified subject area or science or learning field and such
knowledge is acquired by a prolonged course or study and/or specialised instruction;

(c) where the inherent nature of the occupation requires consistent exercise of discretion and is predominantly
intellectual in nature; and

(d) in respect of which a department experiences a high degree of difficulty to recruit or retain the services of
employees.

Filling of SMS Posts
The tables in this section provide information on employment and vacancies as it relates to members of the
Senior Management Service by salary level. It also provides information on advertising and filling of SMS posts,

reasons for not complying with prescribed timeframes and disciplinary steps taken.

Table 2.3.1 SMS post information as on 31 March 2015

Total number

Total number

Total number

SMS Level of funded of SMS ] S.MS of SMS posts 0 S
SMS posts posts filled el vacant posts vacant
Head of Department 1 1 100 0 0
Salary Level 15 3 75 1 25
Salary Level 14 11 9 81 3 27
Salary Level 13 32 23 71 8 25
Total 48 36 75 12 25
Table 2.3.2 SMS post information as on 30 September 2014
SMS Level Nofunded | berof SMs | %0TSMS | PSSR | % of sus
SMS posts posts filled rests llze vacant posts vacant
Head of Department il 1 100 0 0
Salary Level 15 3 5 1 25
Salary Level 14 11 8 72 3 27
Salary Level 13 32 24 75 8 25
Total 48 32 68 12 25
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Table 2.3.3 Advertising and filling of SMS posts for the period 1 April 2014 and 31 March 2015

Advertising Filling of Posts
SMS Level Number of vacancies Number of vacancies per Number of vacancies per
per level advertised in 6 level filled in 6 months of | level not filled in 6 months
months of becoming vacant becoming vacant but filled in 12 months
Director-
General/ Head of 0 0 0
Department
Salary Level 16 0 0 0
Salary Level 15 1 0 0
Salary Level 14 0 0 0
Salary Level 13 0 0 0
Total 1 0 0

Table 2.3.4 Reasons for not having complied with the filling of funded vacant SMS posts - Advertised within 6

months and filled within 12 months after becoming vacant for the period 1 April 2014 and 31 March 2015

Reasons for vacancies not advertised within six months

Post Senior Manager: Technology Transfer became vacant on 1 August 2014. A request for the SGM: TIRS to request
authority from the Head of Department, to fill the post was submitted to his office, but the post has not yet been advertised.

Reasons for vacancies not filled within twelve months

As per above

Notes

e Interms of the Public Service Regulations Chapter 1, Part VIl C.1A.3, departments must indicate good cause or
reason for not having complied with the filling of SMS posts within the prescribed timeframes.

[ )
Job Evaluation

Within a nationally determined framework, executing authorities may evaluate or re-evaluate any job in his or her
organisation. In terms of the Regulations all vacancies on salary levels 9 and higher must be evaluated before
they are filled. The following table summarises the number of jobs that were evaluated during the year under
review. The table also provides statistics on the number of posts that were upgraded or downgraded.

Table 2.4.1 Job Evaluation by Salary band for the period 1 April 2014 and 31 March 2015

Total

Number % of Posts Upgraded Posts downgraded
of posts Number posts
= - 0,
Salary band Orr(])sepd of Jobs ;t\églg {g sotfs % of
prove Evaluated Y| Number P Number posts
establish- salary evalu- evaluated
ment bands ated
Lower Skilled (Levels1-2) 733 0 0 0 0 0
Skilled (Levels 3-5) 2599 0 0 0 0 0
Highly skilled production
(Levels 6-8) 2 053 1 12 0.6 0 0
Highly skilled supervision
(Levels 9-12) e B 0 9 O g
Senior Management Service
BRaR 32 1 1 3]s 0 0
Senior Management Service
Band B gl 0 0 0 0 0
Senior Management Service
Band C 4 0 0 0 0 0
Senior Management Service
Band D 1 0 0 0 0 0
5792 2 13 0,22 0 0
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The following table provides a summary of the number of employees whose positions were upgraded due to their post
being upgraded. The number of employees might differ from the number of posts upgraded since not all employees
are automatically absorbed into the new posts and some of the posts upgraded could also be vacant.

Table 2.4.2 Profile of employees whose positions were upgraded due to their posts being upgraded for

the period 1 April 2014 and 31 March 2015

Gender African Asian Coloured White Total
Female 3 1 0
Male 2 1 0
Total 5 2 1
Employees with a disability 0

Employment Changes

This section provides information on changes in employment over the financial year. Turnover rates provide
an indication of trends in the employment profile of the department. The following tables provide a summary of
turnover rates by salary band and critical occupations (see definition in notes below).

Table 2.5.1 Annual turnover rates by salary band for the period 1 April 2014 and 31 March 2015

Number of . L
employees at Appointments | Terminations
g and transfers | and transfers
Salary band beginning of - Turnover rate
eriod-April into the out of the
P 2014 department department
Lower skilled (Levels 1-2), Permanent 148 135 8 5.4
Skilled (Levels 3-5), Permanent 1447 95 162 11.2
Highly skilled production (Levels 6-8),
Permanent 1478 27 77 5.2
Highly skilled supervision (Levels 9-12),
Permanent 247 6 13 5.3
Senior Management Service Band A,
Permanent 25 2 1 4
Senior Management Service Band B,
Permanent 10 0 il 10
Senior Management Service Band C,
Permanent S 0 0 0
Senior Management Service Band D,
Permanent 1 0 0 0
Contract (Levels 1-2), Permanent 29 45 12 41.4
Contract (Levels 3-5), Permanent 234 133 27 11.5
Contract (Levels 6-8), Permanent 170 2.9
Contract (Levels 9-12), Permanent 3 33.3
Contract (Band A), Permanent 1 0
Contract (Band D), Permanent il 0
TOTAL 3 797 447 307 8.1
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Table 2.5.2 Annual turnover rates by critical occupation for the period 1 April 2014 and 31 March 2015

Number of . .
employees at Appointments | Terminations
Critical occupation beginning of a_nd transferssiancitransiens Turnover rate
. - into the de- | out of the de-
EIETIELE R ai] artment artment
2013 P P
Administrative related, Permanent 145 1 6 4.1
All artisans in the building metal machinery
etc., Permanent 51 0 1 2
Artisan project and related superintendents,
Permanent 15 0 0 0
Auxiliary and related workers, Permanent 26 6 1 3.8
Building and other property caretakers,
Permanent 19 0 4 21.1
Bus and heavy vehicle drivers, Permanent 9 11.1
Cartographic surveying and related
technicians, Permanent 7 0 0 0
Civil engineering technicians, Permanent 254 16 35 13.8
Cleaners in offices workshops hospitals
etc., Permanent 118 20 6 51
Client inform clerks(switchb recept inform
clerks), Permanent 29 1 1 3.4
Communication and information related,
Permanent 2 0
Engineering sciences related, Permanent 22 4.5
Engineers and related professionals,
Permanent 45 8.9
Finance and economics related, Permanent 5
Financial and related professionals,
Permanent 9 1 0 0
Financial clerks and credit controllers,
Permanent 7 1 1 14.3
Food services aids and waiters, Permanent 20 1 1 5
General legal administration & rel.
professionals, Permanent 0 2 0 0
Head of department/chief executive officer,
Permanent 1 0 0 0
Human resources & organisat developm &
relate prof, Permanent 23 6 26.1
Human resources clerks, Permanent 75 %o
Human resources related, Permanent 13 0 0
Language practitioners interpreters & other
commun, Permanent il 0
Legal related, Permanent
Librarians and related professionals,
Permanent 0 0 0
Library mail and related clerks, Permanent 2 0 it 50
Light vehicle drivers, Permanent 11 0 0
1 0 0

Logistical support personnel, Permanent
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Number of . ..
Appointments | Terminations
employees at
. . . and transfers | and transfers
Critical occupation beginning of - Turnover rate
. - into the de- | out of the de-
FIETEE ] artment artment
2013 P P
Messengers porters and deliverers,
Permanent 65 9 5 7.7
Motor vehicle drivers, Permanent 282 97 37 13.1
Other administrat & related clerks and
organisers, Permanent 834 59 46 5.5
Other administrative policy and related
officers, Permanent 172 2 11 6.4
Other information technology personnel.,
Permanent 2 0 0 0
Other occupations, Permanent 1 0 0 0
Regulatory inspectors, Permanent 738 91 27 3.7
Road superintendents, Permanent 18 0 2 11.1
Road trade workers., Permanent 125 23 15 12
Road workers, Permanent 416 105 71 17.1
Safety health and quality inspectors,
Permanent 2 0 0 0
Secretaries & other keyboard operating
clerks, Permanent 25 1 0 0
Security guards, Permanent 48 0 7 14.6
Security officers, Permanent 5 0 0 0
Senior managers, Permanent 34 2 2 5.9
Trade labourers, Permanent 110 3 13 11.8
Trade trainers, Permanent 1 0 0 0
TOTAL 3797 447 307 8.1
Notes

e The CORE classification, as prescribed by the DPSA, should be used for completion of this table.
e Critical occupations are defined as occupations or sub-categories within an occupation —

(a) in which there is a scarcity of qualified and experienced persons currently or anticipated in the future,
either because such skilled persons are not available or they are available but do not meet the applicable
employment criteria;

(b) for which persons require advanced knowledge in a specified subject area or science or learning field and
such knowledge is acquired by a prolonged course or study and/or specialised instruction;

(c) where the inherent nature of the occupation requires consistent exercise of discretion and is predominantly
intellectual in nature; and

(d) in respect of which a department experiences a high degree of difficulty to recruit or retain the services of
employees.
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The table below identifies the major reasons why staff left the department.
Table 2.5.3 Reasons why staff left the department for the period 1 April 2014 and 31 March 2015

Termination Type Number % of Total Resignations
Death, Permanent 56 18.2
Resignation, Permanent 84 27.4
Expiry of contract, Permanent 38 12.4
Transfers, Permanent 0.3
Discharged due to ill health, Permanent 2 0.7
Dismissal-misconduct, Permanent 11 3.6
Retirement, Permanent 115 375
TOTAL 307 100
Total number of employees who left as a % of total 8.1%
employment
Table 2.5.4 Promotions by critical occupation for the period 1 April 2014 and 31 March 2015
Emplo_ym_ent Promotions to Salary_ Level | Progressions Notgh pro-
Occupation at Beginning another Salary Promotions as| to another |gressions asa
of Period Level a % of Em- Notch within | % of Employ-
(April 2014) ployment Salary Level ment
Administrative related 145 1 0.7 120 82.8
All artisans in the building 51 0 0 52 102
metal machinery etc.
Art|sa_n project and related 15 0 0 14 933
superintendents
Auxiliary and related 26 0 0 17 65.4
workers
Building and other property 19 0 0 15 78.9
caretakers
BL_Js and heavy vehicle 9 0 0 7 778
drivers
Cartographic surveying 7 0 0 4 571
and related technicians
S EE e ] 254 0 0 166 65.4
technicians
Cleaners in ofﬂcgs 118 0 0 92 78
workshops hospitals etc.
Client mform clerks(switchb 29 0 0 29 100
recept inform clerks)
_Commur_ucatlon and 5 0 0 5 100
information related
Engineering sciences 22 0 0 15 68.2
related
Englnegrs and related 45 0 0 40 88.9
professionals
Finance and economics 5 0 0 4 80
related
Fmancgal and related 9 0 0 8 88.9
professionals
Financial clerks and credit 7 0 0 4 571
controllers
Fogd services aids and 20 0 0 18 90
waiters
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Employment . Salary Level | Progressions Notch pro-
7 Promotions to . .
Occupation at Beginning another Salary Promotions as| to another |gressions as a
of Period Level a % of Em- Notch within | % of Employ-
(April 2014) ployment Salary Level ment

Head o_f depgrtment/chlef 1 0 0 0 0
executive officer
Human resources &
organisat developm & 23 1 4.3 16 69.6
relate prof
Human resources clerks 75 1.3 66 88
Human resources related 13 12 92.3
Language practitioners
interpreters & other 9 0 0 8 88.9
commun
L|brar|a_ns and related 1 0 0 1 100
professionals
Library mail and related 5 0 0 1 50
clerks
Light vehicle drivers 11 1 9.1 6 54.5
Logistical support 1 0 0 1 100
personnel
Me_ssengers porters and 65 0 0 54 83.1
deliverers
Motor vehicle drivers 282 4 1.4 254 90.1
Other adm|n|straf[ & related 834 0 0 632 758
clerks and organisers
Other adm|n|st_rat|ve policy 172 6 35 141 82
and related officers
Other information 5 0 0 > 100
technology personnel.
Other occupations 1 0 0 0
Regulatory inspectors 738 0.8 663 89.8
Road superintendents 18 0 14 77.8
Road trade workers. 125 17 13.6 106 84.8
Road workers 416 0 0 350 84.1
_Safety health and quality 5 0 0 5 100
inspectors
Secretaries & other o5 0 0 19 76
keyboard operating clerks
Security guards 48 0 0 40 83.3
Security officers 5 0 0 3 60
Senior managers 34 0 0 22 64.7
Trade labourers 110 0 0 98 89.1
Trade trainers 1 0 0 1 100
TOTAL 3797 37 1 3119 82.1

L E TR N THN
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Table 2.5.5 Promotions by salary band for the period 1 April 2014 and 31 March 2015

Salary bands Proaressions Notch pro-
Emblovees 1 Promotions to | promotions as toganother gression as a
Salary Band A ploy another salary |a % of employ- i % of
pril 2014 notch within a
level ees by salary salarv level employees by
level y salary bands

Lower skilled (Levels 1-2), 148 0 0 86 58.1
Permanent
Skilled (Levels 3-5), 1447 5 0.3 1477 102.1
Permanent
Highly skilled production
(Levels 6-8), Permanent 1478 31 2.1 1203 81.4
Highly skilled supervision 247 1 0.4 213 86.2
(Levels 9-12), Permanent ' ]
Senior management
(Levels 13-16), Permanent 39 0 0 23 59
Contract (Levels 1-2), 29 0 0 0 0
Permanent
Contract (Levels 3-5), 234 0 0 4 17
Permanent
Contract (Levels 6-8), 170 0 0 113 66.5
Permanent
Contract (Levels 9-12), 3 0 0 0 0
Permanent
Contract (Levels 13-16), > 0 0 0 0
Permanent
TOTAL 3797 37 1 3119 82.1

Employment Equity

Table 2.6.1 Total number of employees (including employees with disabilities) in each of the following occupational

categories as on 31 March 2015

. Male Female

Occupational category - - - - - - Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Legislators, senior
officials and managers, 13 0 1 4 15 0 ]l 2 36
Permanent
piessionals, 32 0 1 20 50 3 6 g 131
Permanent
Technicians and
associate professionals, 227 11 34 27 236 5 2 30 602
Permanent
Clerks, Permanent 122 10 44 10 615 29 95 83| 1008
RAjHRe BNdisalos 397 27 08 41 230 11 29 15| 848
workers, Permanent
Craft and related trades 136 2 20 27 47 0 0 0 232
workers, Permanent
Plant and machine
operators and 334 0 0 1 21 0 0 0 356
assemblers, Permanent
Elementary occupations, 523 1 4 5 244 1 3 0 778
Permanent
Other, Permanent 1 0 0 0 0 0 0 0 4k
TOTAL 1785 51 212 132 1458 49 166 139 3992
RpoyEes i & 0 2 4 9 0 4 2 27
disabilities

Tadny2e

.
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Table 2.6.2 Total number of employees (including employees with disabilities) in each of the following occupational

bands as on 31 March 2015

Occupational band

Male

Female

African

Coloured

Indian

White

African

Coloured

Indian

White

Total

Top Management,
Permanent

2

0

0

0

0

Senior Management,
Permanent

16

35

Professionally qualified
and experienced
specialists and mid-
management, Permanent

67

26

38

77

15

242

Skilled technical

and academically
qualified workers,
junior management,
supervisors, foremen,
Permanent

519

28

131

79

476

26

84

115

1458

Semi-skilled and
discretionary decision
making, Permanent

892

10

37

592

19

61

12

1628

Unskilled and defined
decision making,
Permanent

83

178

269

Contract (Top
Management),
Permanent

Contract (Senior
Management),
Permanent

Contract (Professionally
qualified), Permanent

Contract (Skilled
technical), Permanent

114

64

183

Contract (Semi-skilled),
Permanent

i

27

121

Contract (Unskilled),
Permanent

14

27

41

TOTAL

1785

51

212

132

1458

49

166

139

3992
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Table 2.6.3 Recruitment for the period 1 April 2014 to 31 March 2015

) Male Female
Occupational band - - - - - - Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Senior Management, 0 0 1 0 1 0 0 0 2
Permanent
Professionally qualified
and gxperlenced ' 3 1 0 0 > 0 0 0 6
specialists and mid-
management, Permanent
Skilled technical
and academically
qualified workers, 13 0 0 0 14 0 0 0 27
junior management,
supervisors, foremen,
Permanent
Semi-skilled and
discretionary decision 66 0 4 0 25 0 0 0 95
making, Permanent
Unskilled and defined
decision making, 46 0 1 1 87 0 0 0 135
Permanent
ConFr_act (Professionally 1 0 0 0 0 0 0 0 1
qualified), Permanent
Contrfact (Skilled 1 0 0 0 5 0 0 0 3
technical), Permanent
Contract (Semi-skilled), 94 4 8 0 22 1 3 1 133
Permanent
Contract (Unskilled), 16 0 0 0 29 0 0 0 45
Permanent
TOTAL 240 5 14 1 182 1 3 1 447
= jalloTEEs B 0 0 0 0 1 0 0 0 1
disabilities
Table 2.6.4 Promotions for the period 1 April 2014 to 31 March 2015

. ; o Male Female _—

cctpationalban African [Coloured |Indian |White |African |Coloured |Indian |White ota
Top Management, 1 0 0 T 0 0 0 0 2
Permanent
Senior Management, 5 0 0 4 10 0 1 1 21
Permanent
Professionally qualified
ARGIEXHERENGeH:, 56 8 23 35 67 2 15 8| 214
specialists and mid-
management, Permanent
Skilled technical
and academically
GHANNIES WOTES, 465 26| 110 771 429 16 56 55| 1234
junior management,
supervisors, foremen,
Permanent
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- ; T Male Female —_—
ccupationafban African [Coloured |Indian |White |African |Coloured |Indian |White ota
Semi-skilled and
discretionary decision 833 9 32 4 529 16 55 4| 1482
making, Permanent
Unskilled and defined
decision making, 9 0 1 0 72 1 3 0 86
Permanent
Contract (Skilled 76 0 3 1 33 0 0 o] 113
technical), Permanent
Contract (Semi-skilled), 1 0 1 0 5 0 0 0 4
Permanent
TOTAL 1446 43 170 122 1142 35 130 68| 3156
Employees with 7 0 2 4 7 0 4 2 26
disabilities
Table 2.6.5 Terminations for the period 1 April 2014 to 31 March 2015
. Male Female
Occupational band - - - - - - Total
African [Coloured |Indian |White |African |Coloured |Indian |White
Senior Management, 1 0 0 1 0 0 0 0 5
Permanent
Professionally qualified
and experienced 5 0 1 3 4 0 0 0 13
specialists and mid-
management, Permanent
Skilled technical
and academically
quellfEe LeErs; 31 2 4 9 18 1 3 ol 77
junior management,
supervisors, foremen,
Permanent
Semi-skilled and
discretionary decision 137 0 2 al 19 0 2 1 162
making, Permanent
Unskilled and defined
decision making, 6 1 0 0 it 0 0 0 8
Permanent
Cont_r_act (Professionally 0 0 0 0 1 0 0 0 1
qualified), Permanent
Contrf':\ct (Skilled 4 0 0 0 1 0 0 0 5
technical), Permanent
Contract (Semi-skilled), 15 0 0 0 11 0 1 0 27
Permanent
Contract (Unskilled),
Bedraroet 6 0 0 0 6 0 0 0 12
TOTAL 205 3 7 14 61 1 6 10 307
CH Rl yReSTAlith 1 0 0 0 0 0 0 0 1
disabilities
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Table 2.6.6 Disciplinary action for the period 1 April 2014 to 31 March 2015

- _ Male Female
Disciplinary action - - - - - - Total
African |Coloured |Indian |White [African |Coloured |Indian |[White
Written Warning 6 4 7 2 3 0 2 0 24
Final Written Warning 33 15 18 4 4 5 3 0 82
Dismissal 0 0 0 0 1 2
Suspension with pay 0 0 0 0 2
Case Withdrawn 0 0 0 0 0
GRAND TOTAL 48 19 25 6 7 5 5 3 118
Employees with 0 0 0 0 0 0 0 0 0
disabilities
Table 2.6.7 Skills development for the period 1 April 2014 to 31 March 2015
) Male Female
Occupational category - - - - - - Total
African [Coloured |Indian |White |African |Coloured |Indian |White
Legislators, Senior
Officials and Managers 3 1 2 3 18 0 6 2 35
Professionals 5 1 0 1 10 1 1 3 22
Techm_mans and _ 85 0 5 3 -8 0 5 5 175
Associate Professionals
Clerks 33 1 10 3 84 2 5 10 148
service and Sales 124 7 36 3 77 4 10 3| 264
Workers
Skilled Agriculture and
Fishery Workers 6 0 2 0 Z 0 0 0 8
Plant and Machine
Operators and 55 0 0 0 1 0 0 0 56
Assemblers
Elementary Occupations 61 0 0 0 34 0 0 95
TOTAL 372 10 50 13 304 27 20 803
STall e 1 0 0 0 2 0 1 0 4
disabilities

Signing of Performance Agreements by SMS Members
All members of the SMS must conclude and sign performance agreements within specific timeframes. Information
regarding the signing of performance agreements by SMS members, the reasons for not complying within the
prescribed timeframes and disciplinary steps taken is presented here.

Table 2.7.1 Signing of Performance Agreements by SMS members as on 31 May 2014

Total number of

Total number of

Total number of

Signed performance
agreements as % of

SLISEE funded SMS posts | SMS members SN0 [P S ETES total number of SMS
agreements
members
Head of Department 100
Salary Level 15 4 100
Salary Level 14 11 100
Salary Level 13 32 23 21 91
Total 48 36 34 94
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To encourage good performance, the department has granted the following performance rewards during the year
under review. The information is presented in terms of race, gender, disability, salary bands and critical occupations
(see definition in notes below).

Table 2.8.1 Performance Rewards by race, gender and disability for the period 1 April 2014 to 31 March 2015

Beneficiary Profile Cost

Race and Gender Number of Number of  |% of total within ) Average cost

beneficiaries employees group CEs () per employee
African, Female 354 1449 24.4 4 661 13 166
African, Male 332 1779 18.7 4131 12 443
Asian, Female 75 162 46.3 1206 16 077
Asian, Male 73 210 34.8 1310 17 949
Coloured, Female 21 49 42.9 248 11 791
Coloured, Male 14 51 27.5 307 21919
White, Female 60 137 43.8 950 15835
White, Male 58 128 45.3 1513 26 085
Ei?;’t')‘imses with a 12 27 44.4 308 25 639
TOTAL 999 3992 25 14 633 14 648

Table 2.8.2 Performance Rewards by salary band for personnel below Senior Management Service for the period 1

April 2014 to 31 March 2015

Beneficiary Profile Cost Total cost
as a % of
0,
Salary band Number of |\, perof | 20 OFtOtAl | ) cost TS the total
beneficia- within sal- ) cost per
. employees bands (R’000) emplovee personnel
res ary ba pioy expenditure
Lower skilled (Levels 1-2) 45 268 16.8 245 5444 0.03
Skilled (Levels 3-5) 373 1628 22.9 2818 7 555 0.30
piahlyidlied production 428 1459 29.3 6 405 14 965 0.68
(Levels 6-8)
hiighivisdlied:sufelySion 132 242 54.5 4277 32 402 0.45
(Levels 9-12)
Contract (Levels 1-2) 0 41 0 0 0.00
Contract (Levels 3-5) il 121 0.8 6 6 000 0.00
Contract (Levels 6-8) 7 183 3.8 89 12 714 0.01
Contract (Levels 9-12) 0 9 0 0 0 0.00
TOTAL 986 3951 25 13 840 14 037 1.46

.
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Table 2.8.3 Performance Rewards by critical occupation for the period 1 April 2014 to 31 March 2015

Beneficiary Profile Cost
0,
Critical occupation Number of Number of Av?izrt\(i)r:al Total Cost | Average cost
beneficiaries | employees . (R’000) per employee
occupation
Administrative related 83 142 58.5 2746 33084
All artisans in the building metal
machinery etc. 20 50 40 234 11 700
Artisan project and related
superintendents 5 15 33.3 126 25 200
Auxiliary and related workers 30 23.3 91 13 000
Building and other property
caretakers 14 14.3 11 5 500
Bus and heavy vehicle drivers 9 33.3 31 10 333
Cartographic surveying and
related technicians 1 6 16.7 37 37 000
Civil engineering technicians 19 250 7.6 319 16 789
Cleaners in offices workshops
hospitals etc. 30 134 22.4 176 5867
Client inform clerks(switchb
recept inform clerks) 20 30 66.7 278 13 900
Communication and information
related 2 2 100 46 23 000
Engineering sciences related 10 21 47.6 381 38 100
Engineers and related
professionals 18 42 42.9 448 24 889
Finance and economics related 2 4 50 89 44 500
Financial and related
professionals 6 10 60 171 28 500
Financial clerks and credit
controllers 4 7 By 80 20 000
Food services aids and waiters 14 20 70 83 5929
General legal administration &
rel. professionals 0 2 0 0 0
Head of department/chief
executive officer 0 1 0 0 0
Human resources & organisat
developm & relate prof 5 21 23.8 91 18 200
Human resources clerks 32 74 43.2 270 8 438
Human resources related 6 13 46.2 168 28 000
Language practitioners
interpreters & other commun 10 70 74 10571
Legal related 3 0 0 0
Librarians and related
professionals 1 1 100 23 23 000
Library mail and related clerks 2 1 200 30 15 000
Light vehicle drivers 4 12 33.3 29 7 250
Logistical support personnel 1 1 100 16 16 000
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Beneficiary Profile Cost
0,
Critical occupation Number of Number of Av?izr:(i)r:al Total Cost | Average cost
beneficiaries | employees . (R’000) per employee
occupation

Mechanical engineering
technicians 0 1 0 0 0
Messengers porters and
deliverers 30 67 44.8 185 6 167
Motor vehicle drivers 39 335 11.6 257 6 590
Other administrat & related clerks
and organisers 267 871 30.7 2517 9 427
Other administrative policy and
related officers 69 170 40.6 1043 15 116
Other information technology
personnel. 2 100 23 11 500
Other occupations 0 0 0
Rank: Unknown 1 0 0 0
Regulatory inspectors 136 801 17 2 662 19574
Road superintendents 4 16 25 48 12 000
Road trade workers. 37 150 24.7 326 8 811
Road workers 44 444 9.9 243 5523
Safety health and quality
inspectors 1 2 50 33 33 000
Secretaries & other keyboard
operating clerks 18 25 72 286 15 889
Security guards 42 21.4 38 4222
Security officers 5 40 16 8 000
Senior managers 12 34 35.3 760 63 333
Trade labourers 24 99 24.2 139 5792
Trade trainers 1 1 100 8 8 000
TOTAL 999 3992 25 14 632 14 647
Notes

e The CORE classification, as prescribed by the DPSA, should be used for completion of this table.

e Critical occupations are defined as occupations or sub-categories within an occupation —

(a) in which there is a scarcity of qualified and experienced persons currently or anticipated in the future,
either because such skilled persons are not available or they are available but do not meet the applicable

employment criteria;

(b) for which persons require advanced knowledge in a specified subject area or science or learning field and

such knowledge is acquired by a prolonged course or study and/or specialised instruction;

(c) where the inherent nature of the occupation requires consistent exercise of discretion and is predominantly
intellectual in nature; and

(d) in respect of which a department experiences a high degree of difficulty to recruit or retain the services of

employees;
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Table 2.8.4 Performance related rewards (cash bonus). by salary band for Senior Management Service for the

period 1 April 2014 to 31 March 2015

Beneficiary Profile Cost Total cost
. as a % of
Salary band Number of | Number of wiioh?rf tsc;[gr Total Cost | Average cost | the total
beneficiaries | employees band y (R’000) per employee| Personnel
ands expenditure

Band A 10 27 37 586 58 600 0.0001
Band B 2 22.2 143 71 500 0.0000
Band C 33.3 63 63 000 0.0000
Band D 0 2 0 0 0 0.0000
TOTAL 13 41 31.7 792 60 923.1 0.0001

Foreign Workers

The tables below summarise the employment of foreign nationals in the department in terms of salary band and
major occupation.

Table 2.9.1 foreign workers by salary band for the period 1 April 2014 and 31 March 2015

01 April 2014 31 March 2015 Change

Salary band

Number % of total Number % of total Number % Change
Skilled (Levels 3-5) 1 25 1 20 0 0
Highly skilled supervision
(Levels 9-12) ! 25 ! 20 0 0
Contract (Levels 6-8) 0 0 1 20 100
Abnormal Appointment 2 50 2 40 0 0
TOTAL 100 100 1 20
Table 2.9.2 Foreign workers by major occupation for the period 1 April 2014 and 31 March 2015

) ) 01 April 2014 31 March 2015 Change
Major Occupation

Number % of total Number % of total Number % Change
Administrative office 1 o5 1 20 0 0
workers
Other occupations 2 50 2 40 0 0
Professionals and 1 o5 2 40 1 100
managers
TOTAL 4 100 (S 100 it 20

96




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

Leave utilisation

The Public Service Commission identified the need for careful monitoring of sick leave within the public service. The
following tables provide an indication of the use of sick leave and disability leave. In both cases, the estimated cost

of the leave is also provided.

Table 2.10.1 Sick leave for the period 1 January 2014 to 31 December 2014

% Days Number of | % of total Average Estimated
with Medi- | Employees | employees 9
Salary band Total days g . ; ! : days per Cost
cal certifi- | using sick | using sick emplovee (R'000)
cation leave leave ploy
Lower skilled (Levels 1-2) 900 85.2 115 4.3 375
Skilled (Levels 3-5) 8782 83.9 1033 38.8 9 5217
Highly skilled production 10 225 78 1179 44.2 9 9725
(Levels 6-8)
Highly skilled supervision
(Levels 9-12) 1129 77.4 173 6.5 7 2160
Senior management (Levels 135 86.7 o5 0.9 5 459
13-16)
Contract (Levels 1-2) 67 65.7 21 0.8 3 17
Contract (Levels 3-5) 43 86 18 0.7 2 24
Contract (Levels 6-8) 495 67.9 97 3.6 5 479
Contract (Levels 9-12) 19 78.9 4 0.2 5 33
TOTAL 21795 80.4 2 665 100 8 18 489

Table 2.10.2 Disability leave (temporary and permanent) for the period 1 January 2014 to 31 December 2014

% Days Number of | % of total Average Estimated
with Medi- | Employees | employees 9
Salary band Total days g ; : L : days per Cost
cal certifi- | using dis- | using dis- emolovee (R'000)
cation ability leave | ability leave ploy
Lower skilled (Levels 1-2) 170 100 5 6 34 72
Skilled (Levels 3-5) 1492 100 40 47.6 37 849
Highly skilled production 1017 100 34 405 30 924
(Levels 6-8)
Highly skilled supervision
(Levels 9-12) 193 100 & 3.6 64 286
f;nllg; management (Levels 35 100 1 12 35 111
Contract (Levels 3-5) 22 100 1 1.2 22 13
TOTAL 2 929 100 84 100 35 25255

The table below summarises the utilisation of annual leave. The wage agreement concluded with trade unions in the
PSCBC in 2000 requires management of annual leave to prevent high levels of accrued leave being paid at the time

of termination of service.
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Table 3.10.3 Annual Leave for the period 1 January 2014 to 31 December 2014

Number of Em- Average per
Salary band Total days taken | ployees using ge p
employee
annual leave

Lower skilled (Levels 1-2) 3114 21 149
Skilled (Levels 3-5) 37 752.43 23 1622
Highly skilled production (Levels 6-8) 35 031.09 24 1470
Highly skilled supervision (Levels 9-12) 5913 24 245
Senior management (Levels 13-16) 883 23 38
Contract (Levels 1-2) 214 40
Contract (Levels 3-5) 373 92
Contract (Levels 6-8) 2681 15 178
Contract (Levels 9-12) 86 11 8
Contract (Levels 13-16) 3 3 1
TOTAL 86 050.52 22 3843

Table 2.10.4 Capped leave for the period 1 January 2014 to 31 December 2014

Average
Total days of NurilosT 6f Average capped leave
Employees number of

Salary band capped leave using capped | davs taken | PE" employee
taken Igeavgp er Zm lovee | 25 at 31 De-
P ploy cember 2014
Lower skilled (Levels 1-2) 5 1 5 31
Skilled (Levels 3-5) 319 29 11 67
Highly skilled production (Levels 6-8) 317 32 10 63
Highly skilled supervision (Levels 9-12) 16 2 8 77
TOTAL 657 64 10 65

The following table summarise payments made to employees as a result of leave that was not taken.

Table 2.10.5 L eave pay outs for the period 1 April 2014 and 31 March 2015

Reason Total amount Number of Average per
(R’000) employees employee (R’000)
Capped leave pay outs on termination of
service for 2014/15 9553 205 46 600
Current leave pay out on termination of
service for 2014/15 330 36 9167
TOTAL 9 883 241 4108

.
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HIV/AIDS & Health Promotion Programmes

Table 2.11.1 Steps taken to reduce the risk of occupational exposure

Units/categories of employees identified

related diseases (if any)

to be at high risk of contracting HIV &|Key steps taken to reduce the risk

All Employees

All employees have been exposed to educational campaigns such as
HCT Campaign on importance of testing and knowing their status as
well as on the risks of contracting HIV/AID &TB.

All Employees

Condom container have been purchased and put up in strategic
points in all Regions within the Department. Office services maintain
the filling of these containers with condoms on a regular basis and
the EHW Component monitors this.

All Employees

HIV/AIDS & TB training are being conducted throughout the
Department.

Table 2.11.2 Details of Health Promotion and HIV/AIDS Programmes (tick the applicable boxes and provide the

required information)

Question

Yes

No

Details, if yes

1. Has the department designated a member of
the SMS to implement the provisions contained
in Part VI E of Chapter 1 of the Public Service
Regulations, 2001? If so, provide her/his name
and position.

YES

Senior General Manager : Corporate Services
Ms V Cunliffe

General Manager : Human Resource
Management

Ms C Zwane

2. Does the department have a dedicated unit
or has it designated specific staff members
to promote the health and well-being of your
employees? If so, indicate the number of
employees who are involved in this task and the
annual budget that is available for this purpose.

YES

The EHW Component is headed by an Assistant
Manager and Senior Employee Health and
Wellness Practitioner.

The budget is R4,440,000 for this financial year.

3. Has the department introduced an Employee
Assistance or Health Promotion Programme for
your employees? If so, indicate the key elements/
services of this Programme.

YES

The primary function of the Employee Health
and Wellness Programme (EHWP) is to assist
departmental officials with any social, work
or personal problem, such as marital, alcohol
and drug dependency HIV/AIDS & TB or
occupational stress that has an adverse impact
on their work and social lives.

4. Has the department established (a)
committee(s) as contemplated in Part VI E.5 (e)
of Chapter 1 of the Public Service Regulations,
2001? If so, please provide the names of the
members of the committee and the stakeholder(s)
that they represent.

YES

The Department has formed the EHWP
committee members in all Regions and it
comprises of 10 members within each Region.
The function of the Committee members is to
assist with the coordination of various projects
and programs and referrals of employees to
EHW Component for assistance.

5. Has the department reviewed its employment
policies and practices to ensure that these do not
unfairly discriminate against employees on the
basis of their HIV status? If so, list the employment
policies/practices so reviewed.

YES

All Four Provincial Policies namely: Wellness
Management, HIV/AIDS & TB Management,
Health and Productivity Management and Safety
Health Environment Risk Quality Management
were adopted, signed by the HOD and trainings
on Wellness and HIV/AIDS & TB Management
policies are being conducted throughout the
Department.

6. Has the department introduced measures
to protect HIV-positive employees or those
perceived to be HIV-positive from discrimination?
If s0, list the key elements of these measures.

YES

All services offered are treated as strictly
confidential and any discrimination whatsoever
will be dealt with via the disciplinary process.
Employees within the EHW Component sign a
confidentiality form informing them of what is
expected of them.
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its health promotion programme? If so, list these
measures/indicators.

Question Yes No Details, if yes
After the Department has initiated the Wellness
clinic whereby the Voluntary Testing is
encouraged, there is an increased number of
7. Does the department encourage its employees officials wanting to know their status. With the
to undergo Voluntary Counselling and Testing? If| YES help of our in house Doctor and medical staff
s0, list the results that you have you achieved. a number of employees are being treated for
Chronic Diseases including non-communicable
diseases such as High blood pressure and
Diabetic etc.
All type of counselling (Pre- counselling and
o e e i o N o e
indicators to monitor & evaluate the impact of YES counselled before agreeing to any tests. Should

the employee test positive then they are given
Immune Boosters, as well monitoring of their CD
4 count by the Departments in house Doctor.

Labour Relations

The following table summarises the outcome of disciplinary hearings conducted within the department for the year

under review.

Table 2.12.2 Misconduct and disciplinary hearings finalised for the period 1 April 2014 and 31 March 2015

Outcomes of disciplinary hearings Number % of total
Written Warning 24 20.33%
Final Written Warning 82 69.50%
Dismissal 2 1.69%
Suspension with pay 5.94%
Case Withdrawn 2.54%
TOTAL 118 100%

Table 2.12.3 Types of misconduct addressed at disciplinary hearings for the period 1 April 2014 and 31 March 2015

Type of misconduct Number % of total
Fraud/Theft 12 10.16%
Social Grant Misconduct 5 4.23%
Low Income Housing 1.69%
Insubordination 34 28.81%
Failed to comply with an instruction 62 52.54%
Under the influence of alcohol 1 0.84%
Absenteeism 1 0.84%
Abscondment 1 0.84%
TOTAL 118 100%

Table 2.12.4 Grievances logged for the period 1 April 2014 and 31 March 2015

Grievances Number % of Total
Number of grievances resolved 39 12.82%
Number of grievances not resolved 265 87.18%
Total number of grievances lodged 304 100

.
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Table 2.12.5 Disputes logged with Councils for the period 1 April 2014 and 31 March 2015

Disputes Number % of Total
Number of disputes upheld 0
Number of disputes dismissed 0
Total number of disputes lodged 13 100%

Table 2.12.6 Strike actions for the period 1 April 2014 and 31 March 2015

Total number of persons working days lost NONE
Total costs working days lost NONE
Amount recovered as a result of no work no pay (R’000) NONE

Table 2.12.7 Precautionary suspensions for the period 1 April 2013 and 31 March 2014

Number of people suspended 7
Number of people who’s suspension exceeded 30 days 5
Average number of days suspended 30
Cost of suspension (R’000) R 2131434

Skills Development

This section highlights the efforts of the department with regard to skills development.

Table 2.13.1 Training needs identified for the period 1 April 2014 and 31 March 2015

Training needs identified at start of the report-

Number of - Ing period
_ employ- Skills Pro-
Occupational category Gender grammes Other
eesasatl| Learner-
April 2014 ships & other forr_n§ of Total
short training
courses
Legislators, senior officials and Female 17 0 28 1 29
managers Male 18 0 19 0 19
Professionals Female 71 0 10 0 10
Male 62 0 12 1 13
Technicians and associate profes- |Female 303 0 94 0 94
sionals Male 304 0 vl 0 il:
Sh Female 821 0 248 2 250
Male 180 0 192 2 194
Service and sales workers FRAIAIE A 2 15 2 e
Male 5ils) 0 197 0 197
Skilled agriculture and fishery Female 0 0 0 0 0
workers Male 0 0 0 0 0
Female 30 0 38 0 38
Craft and related trades workers Male 180 0 ) 0 aa
Plant and machine operators and |Female 9 0 3 0 3
assemblers Male 293 0 41 0 41
Elementary occupations Rkl 106 9 e 9 L
Male 585 0 240 0 240
Female 1 695 0 637 3 640
S Male 2137 0 822 3 825
Total 3832 0 1459 6 1 465

.
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Table 2.13.2 Training provided for the period 1 April 2014 and 31 March 2015

Training provided within the reporting period

Number -
of em- Skills Pro-
Occupational category Gender | ployees | |earner- | 9f@mmes | Other
as at 1 Shi & other forms of Total
April 2014 P short training
courses
Legislators, senior officials and Female 17 2 12 12 26
managers Male 18 9
. Female 71 10 16
Professionals
Male 62 5 0 8
Technicians and associate profes- | Female 303 0 >7 28 85
sionals Male 304 0 50 40 90
Female 821 2 77 23 102
Clerks
Male 180 0 16 31 47
) Female 278 0 70 24 94
Service and sales workers
Male 515 0 96 74 170
Skilled agriculture and fishery work- |Female 0 0 1 1 2
ers Male 0 0 2 4 6
Female 30 0 0 0 0
Craft and related trades workers
Male 180 0 0 0 0
Plant and machine operators and | Female 9 0 0 1 1
assemblers Male 293 0 10 45 55
_ Female 166 0 16 18 34
Elementary occupations
Male 585 0 29 32 61
Female 1695 14 236 110 360
Sub Total
Male 2137 7 206 233 446
Total 3832 21 442 343 806
Injury on duty
The following tables provide basic information on injury on duty.
Table 2.14.1 Injury on duty for the period 1 April 2014 and 31 March 2015
Nature of injury on duty Number % of total
Required basic medical attention only 22 96%
Temporary Total Disablement
Permanent Disablement
Fatal
Total 23 100%
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Utilisation of Consultants

The following tables relates information on the utilisation of consultants in the department.

In terms of the Public Service Regulations “consultant’ means a natural or juristic person or a partnership who or
which provides in terms of a specific contract on an ad hoc basis any of the following professional services to a
department against remuneration received from any source:

(a) The rendering of expert advice;
(b) The drafting of proposals for the execution of specific tasks; and

(c) The execution of a specific task which is of a technical or intellectual nature, but excludes an employee of a
department.

Table 2.15.1 Report on consultant appointments using appropriated funds for the period 1 April 2014 and 31 March
2015

Total number . .
) ; of consultants Duration Contract value in
Project title that ked
GLELLAON SR o) (work days) Rand

project

Engineering Services 377 | various project durations R 858 964 976.20

Management Advisory Services 72 |various project durations R 106 481 982.77

Legal Services 4 |various project durations R 24 402 833.60

Table 2.15.2 Analysis of consultant appointments using appropriated funds, in terms of Historically Disadvantaged
Individuals (HDIs) for the period 1 April 2014 and 31 March 2015

Number of
Percentage
. . . Percentage management | consultants from
Project title ownership by
by HDI groups HDI groups that
HDI groups -
work on the project
Engineering Services 79.3% 81% 288
Management Advisory Services 85% 85% 62
Legal Services 100% 100% 8
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REPORT OF THE AUDITOR-GENERAL TO THE
KWAZULU-NATAL PROVINCIAL LEGISLATURE
ON VOTE NO. 12: TRANSPORT

Report on the financial statements

Introduction

1.

| have audited the financial statements of the Department of Transport set out on pages 119 to 214, which
comprise the appropriation statement, the statement of financial position as at 31 March 2015, the statement of
financial performance, statement of changes in net assets, and cash flow statement for the year then ended, as
well as the notes, comprising a summary of significant accounting policies and other explanatory information.

Accounting officer’s responsibility for the financial statements

2.

The accounting officer is responsible for the preparation and fair presentation of these financial statements in
accordance with the Modified Cash Standard (MCS) prescribed by National Treasury and the requirements of
the Public Finance Management Act of South Africa, 1999 (Act No. 1 of 1999) (PFMA), and Division of Revenue
Act of South Africa, 2014 (Act No. 10 of 2014) (DoRA), and for such internal control as the accounting officer
determines is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

Auditor-general’s responsibility

3.

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my
audit in accordance with the International Standards on Auditing. Those standards require that | comply with
ethical requirements, and plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’s judgement, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the department’s preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the department’s internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my qualified
audit opinion.

Basis for qualified opinion

Irregular expenditure

6.

The department did not disclose all irregular expenditure for payments made in contravention of the supply chain
management prescripts, as required by section 40(3)(b)(i) of the PFMA. Consequently, | was unable to determine
the full extent of the understatement of irregular expenditure stated at R11,28 million in note 25 to the financial
statements.
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Immovable tangible capital assets

7. | was unable to obtain sufficient appropriate audit evidence to support immovable tangible capital assets
amounting to R442,29 million included in note 31 to the financial statements, due to the status of the accounting
records. | was unable to confirm these assets by alternatives means. Consequently, | was unable to determine
whether any adjustment to immovable tangible capital assets stated at R10,02 billion in the financial statements
was necessary.

Qualified opinion

8. In my opinion, except for the possible effects of the matters described in the basis for qualified opinion paragraphs,
the financial statements present fairly, in all material respects, the financial position of the Department of Transport
as at 31 March 2015, and its financial performance, and cash flows for the year then ended, in accordance with
the MCS and the requirements of the PFMA and DoRA.

Emphasis of matters

9. | draw attention to the matters below.

Significant uncertainties

10. As disclosed in note 19 to the financial statements, the department is the defendant in various claims. The
ultimate outcome of these claims cannot presently be determined and no provision for any liability that may result
had been made in the financial statements.

Payables

11. As disclosed in note 21 to the financial statements, payables amounting to R1,18 billion would have resulted in
unauthorised expenditure had the department paid these amounts during the year.

Material impairments

12. As disclosed in note 24.3 to the financial statements, material impairments to the amount of R498,56 million were
incurred as a result of the annual review of the recovery of accrued departmental revenue.

Additional matter

13. | draw attention to the matter below.

Unaudited supplementary schedules

14. The supplementary information set out on pages 200 to 214 does not form part of the financial statements and
is presented as additional information. | have not audited these schedules and, accordingly, | do not express an
opinion thereon.

Report on other legal and regulatory requirements

15. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the general notice
issued in terms thereof, | have a responsibility to report findings on the reported performance information against
predetermined objectives for the selected programme presented in the annual performance report, compliance
with legislation and internal control. The objective of my tests was to identify reportable findings as described
under each subheading but not to gather evidence to express assurance on these matters. Accordingly, | do not
express an opinion or conclusion on these matters.

Predetermined objectives

16. performed procedures to obtain evidence about the usefulness and reliability of the reported performance
information for programme 2: transport infrastructure on pages 24 to 26, presented in the department’s annual

performance report for the year ended 31 March 2015.

17. | evaluated the reported performance information against the overall criteria of usefulness and reliability.
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18. | evaluated the usefulness of the reported performance information to determine whether it was presented in
accordance with the National Treasury’s annual reporting principles and whether the reported performance
was consistent with the planned programmes. | further performed tests to determine whether indicators and
targets were well defined, verifiable, specific, measurable, time bound and relevant, as required by the National
Treasury’s Framework for managing programme performance information (FMPPI).

19. | assessed the reliability of the reported performance information to determine whether it was valid, accurate and
complete.

20. The material finding in respect of the selected programme is as follows:

Transport infrastructure

Reliability of reported performance information

21. The FMPPI requires departments to have appropriate systems to collect, collate, verify and store performance
information to ensure valid, accurate and complete reporting of actual achievements against planned objectives,
indicators and targets. Significantly important targets were not reliable when compared to the source information
or evidence provided. This was due to a lack of frequent review of the validity of reported achievements against
source documentation.

Additional matter

22. | draw attention to the following matter.

Achievement of planned targets

23. Refer to the annual performance report on pages 24 to 26 for information on the achievement of the planned
targets for the year. This information should be considered in the context of the material finding on the reliability
of the reported performance information for the selected programme reported in paragraph 21 of this report.

Compliance with legislation

24. | performed procedures to obtain evidence that the department had complied with applicable legislation regarding
financial matters, financial management and other related matters. My findings on material non-compliance with
specific matters in key legislation, as set out in the general notice issued in terms of the PAA, are as follows.

Annual financial statements

25. The financial statements submitted for auditing were not prepared in accordance with the prescribed financial
reporting framework and supported by full and proper records, as required by section 40(1)(a) of the PFMA.
Material misstatements of disclosure items identified by the auditors in the submitted financial statements were
subsequently corrected, however the uncorrected material misstatement and supporting records that could not
be provided resulted in the financial statements receiving a qualified audit opinion.

Strategic planning and performance management

26. Effective, efficient and transparent systems of risk management and internal control with respect to performance
information and management were not in place, as required by section 38(1)(a)(i) of the PFMA.

Procurement and contract management

27. Goods and services with a transaction value below R500 000 were procured without obtaining the required price
quotations, as required by treasury regulation 16A6.1.

28. Goods and services of a transaction value above R500 000 were procured without inviting competitive bids, as
required by treasury regulation 16A6.1. Deviations were approved by the accounting officer even though it was
not impractical to invite competitive bids, in contravention of treasury regulation 16A6.4.

29. The preference point system was not applied in all procurement of goods and services above R30 000, as

required by section 2(a) of the Preferential Procurement Policy Framework Act of South Africa, 2000 (Act No. 5
of 2000) and treasury regulation 16A6.3(b).
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30. Contracts and quotations were awarded to bidders who did not submit a declaration on whether they are
employed by the state or connected to any person employed by the state, which is prescribed in order to comply
with treasury regulation 16A8.3.
Human resource management and compensation
31. Funded vacant posts were not filled within 12 months, as required by public service regulation 1/VII/C.1A.2A.

Expenditure management

32. Contractual obligations and money owed by the department were not settled within 30 days, as required by
section 38(1)(f) of the PFMA and treasury regulation 8.2.3.

Internal control

33. | considered internal control relevant to my audit of the financial statements, annual performance report and
compliance with legislation. The matters reported below are limited to the significant internal control deficiencies
that resulted in the basis for qualified opinion, the findings on the annual performance report and the findings on
non-compliance with legislation.

Leadership

34. Leadership did not implement adequate oversight of the annual financial statements, the annual performance
report and compliance with laws and regulations to ensure material misstatement and non-compliance were
detected and prevented.

Financial and performance management

35. A proper system of record management that supports disclosure in the financial statements and reported
performance was not implemented.

36. Non-compliance could have being prevented, had management updated and adhered to their compliance
checklists.

Other reports

Investigations

37. At the request of the department, the KwaZulu-Natal Provincial Treasury was performing 15 investigations
covering the period 1 December 2010 to 31 March 2014. These investigations, which were still in progress at the

time of this report, related to various procurement irregularities and fraudulent payments made to suppliers and
employees.

Q’\Adu‘.ﬁ V= q(gm e rs.,‘{'

Pietermaritzburg

29 July 2015

A UDITOR-GENERAL
SOUTH AFRICA

Auditing to build public confidence
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REPORT BY THE ACCOUNTING OFFICER TO
THE EXECUTIVE AUTHORITY AND PROVINCIAL
LEGISLATURE OF THE PROVINCE OF

KWAZULU-NATAL, REPUBLIC OF SOUTH AFRICA.

1. General review of the state of financial affairs

1.1Important policy decisions and strategic issues facing the Department

The department continued to adhere to the expanded cost-cutting measures, as reissued by Provincial
Treasury in 2014/15, in conjunction with National Treasury Instruction 01 of 2013/14: Cost containment
measures.

The issue of women, youth and disability advocacy is paramount in all Departmental programmes and
policies. The Department continues with its mandate to support and give preference to women, youth
and the disabled in our procurement processes. Targets have been set to encourage the participation of
women, youth and the disabled in the employment of labour in infrastructure construction and maintenance
projects. The Department also consciously gives preference to both women and the disabled group when
filling vacant posts.

Although the Department’s budget has grown over the years, the level of funding is inadequate considering
the backlog with regard to road infrastructure. The situation has been exacerbated by the budget
reductions. This has created a condition whereby the Department consciously chooses to fund a road
programme that minimises the further deterioration of the primary road network, while at the same time
maximising the allocations needed to provide isolated rural communities with appropriate access.

The National Treasury’s reduction of the Department’s budget by 1%, 2% and 3% respectively over
the MTEF period has also impacted on our targeted delivery for construction. For our Department this
equates to a reduction in our budget of -

0 2014/2015 — R165.035 million
0 2015/2016 — R204.725 million
0 2016/2017 — R214.142 million

Nearly 75% of the Department’s budget is allocated towards the upgrading and maintenance of road
infrastructure in line with goals of providing a balanced road network that meets the mobility needs of
KwaZulu-Natal citizens, and providing a logistics platform for South Africa’s global trade, in accordance
with the National and Provincial Growth and Development Strategies and the Provincial Growth and
Development Plan. A portion of the Provincial Roads Maintenance Grant of R52.194 million in 2014/15
was earmarked for repairs relating to flood damage to roads in the province.

This shift in budget allocation is also in line with the new S’hamba Sonke - Moving Together Programme
that is a roads upgrade and maintenance initiative to fix and upgrade the entire secondary roads network

of South Africa. The programme creates new opportunities for emerging contractors and jobs across the
Province. This ring-fenced conditional grant is implemented in the following five key areas:

0 The rehabilitation of key arterial routes in support of the rural economy through labour intensive
projects;

o Prioritising the use of labour absorptive construction methods;
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o Elimination of potholes on our roads;

0 Creating access roads to schools and clinics and public social infrastructure; and

o0 Establishing the Road Asset Management Systems [RAMS] and introducing the “Know your Network
Programme”, this is about regional engineers in the province monitoring daily road conditions including
any possible overnight damage.

The departmental programmes like Operation kuShunquthuli continues to focus on road infrastructure
development in the rural areas. The Department has identified key projects that will be the stimulus in
linking the rural communities to the provincial hub of the activity, which achieves the strategic goal of
providing access and mobility within the province, where the priority is in the rural areas in this term of
governance. The Department continues to allocate a substantial amount of funding that goes towards the
construction of Pedestrian Bridges. There is currently a backlog of pedestrian bridges and this initiative
contributes towards providing access to educational and social facilities within the province.

The objectives of the Operation Sukuma Sakhe Programme (formerly known as the Flagship Programme)
that seek to institute food security; fight disease, in particular HIV, AIDS and TB, and poverty; to empower
women and youth; and to instil behavioural change amongst the citizens of the province, have been
embraced by this Department. In this regard our programmes, policies and activities will continue to be
in support of the objectives hereof.

The Department is currently implementing the Public Transport Transformation Strategy which will
provide for the incorporation of all modes of transport into the public transport subsidized contracts.
The implementation of the Strategy remains one of the priorities of the Department. The programme
had been successfully implemented in Port Shepstone in 2013/14. Taxi operators and small bus owners
have ownership in the operating company and actively participate on day to day running of business.
The strategy is currently being rolled out to other services in other areas in the province, such as
Umkhanyakude and uThungulu.

The re-engineering of the public transport system in the country has resulted in the need to develop and
implement integrated rapid public transport networks. This is supposed to be a function of municipalities
however the lack of capacity in municipalities to undertake this function has resulted in the Department
providing assistance to District Municipalities to develop their Integrated Public Transport Networks
(IPTNs). The Department has completed ten Integrated Public Transport Network (IPTN) in the province
for Ugu, uMkhanyakude uMgungundlovu, iLembe and Uthungulu, uThukela, Zululand, uMzinyathi and
Amajuba. The remaining one for Harry Gwala District Municipality is expected to be completed by the end
of the 2015/16 financial year. The IRPTN for eThekwini Metropolitan Municipality has been completed and
the municipality is currently in the process of implementing Phase 1 of the plan.

The effects of road accidents, especially those involving heavy duty vehicles, have resulted in added focus
by the department on safety matters involving all road users with particular attention on pedestrian safety,
young road users, community involvement, and public and freight transport safety through Operation
Valingozi. The department added focus on the prevention of accidents involving heavy load vehicles,
especially at hazardous spots in the province, because of the frequency of the accidents. This accounts
for the re-launched programme called Operation Phezukwabo, which strives to crack down on heavy load
vehicles that put people’s lives in danger on the roads

The issue of job creation and poverty alleviation has always been in the forefront of the Department’s
activities and efforts in this regard will be intensified across all Programmes in keeping with government’s
mandate of ongoing job creation.

The department continues its commitment to the economic transformation of the entire transport value
chain, through the implementation of its programmes and policies.

The results of the 2011 Census indicate a slight decrease in the Province’s population. This resulted in a
decrease in the Province’s equitable share allocation and a budget cut for the Department. However, we
will continue with our services and commitments to our communities with the same zest and commitment
as before.
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1.2 Spending Trends

PROGRAMME 1: ADMINISTRATION

NIL

The department fully spent its allocation against this programme

KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

PROGRAMME 2: TRANSPORT INFRASTRUCTURE OVER-EXPENDITURE (R1, 064 000)

The over expenditure against this programme is due to the completion of various sections of construction
projects carried over from previous years. The increased costs in construction materials such as cement, fuel,
bitumen, etc., also contributed to the over-expenditure

PROGRAMME 3: TRANSPORT OPERATIONS

NIL

The department fully spent its allocation against this programme

PROGRAMME 4: TRANSPORT REGULATION

NIL

The department fully spent its allocation against this programme

PROGRAMME 5: COMMUNITY BASED PROGRAMMES NIL
The department fully spent its allocation against this programme
1.3 Virements
2014/2015
Adjusted | gpiging of | Final Ap- | Actual Ex- .
Programme Name Appropria- Virements L . Variance
tion Funds propriation | penditure
R’000 R’000 R’000 R’000 R’000 R’000
Administration 253 814 - 5,158 258,972 258,972 -
Transport Infrastructure 6 827 918 - (7,463) 6,820,455| 6,821,519 (1 064)
Transport Operations 1253412 - (25 815) 1227 597 1227 597 -
Transport Regulation 670 201 - 31949 702 150 702 150 -
Emmypiy Baseq 45 540 : (3 829) 41711 41711 :
Programme
Total 9 050 885 - -| 9050885 9051949 (1 064)

Virements that have taken place during the 2014/15 financial year were as a result of savings identified between
programmes and used to defray expenditure pressures against other programmes.

The purpose of these virements was to ensure service delivery and alignment to the Department’s mandated

objectives.

The virements that were applied in the 2014/15 Annual Financial Statements are as per the below:

The department hereby confirms that these virements remain within the stipulated eight percent under each main

division.
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2. Services rendered by the Department
2.1 List of Services
The services rendered by the Department are outlined in the various programmes below:

Programme 1: Administration

The purpose of Programme 1 is to provide the department with the overall management and administrative, strategic,
financial and corporate support services (including human resource management, labour relations and legal services)
in order to ensure that it delivers on its mandate in an integrated, efficient, effective and sustainable manner.

The programme consists of four sub-programmes in line with the sector specific budget format, namely: Office of the
MEC, Management, Corporate Support, and Departmental Strategy.

Programme 2: Transport Infrastructure

The purpose of Programme 2 is to promote accessibility and safe and affordable movement of people, goods
and services through the delivery and maintenance of transport infrastructure that is sustainable, integrated and
environmentally sensitive, and which supports and facilitates social empowerment and economic growth.
Programme 2 is aimed at determining the needs for the development of road, freight and public transport infrastructure,

implementing maintenance programmes, providing access roads for communities to unlock economic potential, and
promoting community development and eco-tourism.

The programme consists of five sub-programmes in line with the sector specific budget format, namely: Programme
Support Infrastructure, Infrastructure Planning, Infrastructure Design, Construction and Maintenance.

Programme 3: Transport Operations

The purpose of Programme 3 is to plan, regulate and facilitate the provision of integrated land transport services
through co-ordination and co-operation with national planning authorities, non-governmental organisations (NGOSs)
and the private sector to enhance the mobility of all communities, especially those without or with limited access, and
to implement road safety education and awareness programmes.

The programme consists of three sub-programmes largely in line with the sector specific budget format, namely:
Programme Support Operations, Public Transport Services and Transport Safety and Compliance.

The main functions include the development of policies and plans for public and freight transport service and
supporting infrastructure, the regulation of public and freight transport services, and the enforcement of legislation in
respect of public transport.

Programme 4: Transport Regulation

The purpose of this programme is to ensure the provision of a safe road environment through the regulation of traffic
on public infrastructure, law enforcement and the registration and licensing of vehicles and drivers.

The programme consists of four sub-programmes in the 2013/14 MTEF, in line with the sector specific budget format,
namely: Programme Support Regulation, Transport Administration and Licensing, Operator Licence and Permits and
Law Enforcement.

Programme 5: Community Based Programme

The purpose of this programme is to direct and manage the implementation of programmes and strategies
that lead to the development and empowerment of communities. These include the following:

e  The strategic planning and monitoring of programmes to further BBBEE.

e  Programmes to bring about the development and empowerment of impoverished communities.

The co-ordination of EPWP.in the province.
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The programme consists of four sub-programmes in line with the sector specific budget format, namely: Programme
Support Community Based, Community Development, Innovation and Empowerment and EPWP Co-ordination and
Monitoring.

2.2 Departmental Revenue

The Department determines the tariff adjustment taking into account the current inflation rate, and fee increases in
other provinces. These increases are approved by the department in consultation with the Provincial Treasury.

Departmental revenue received during the reporting period amounted to R1 656 billion (2013/14: R1.577 billion). The
bulk of the department’s revenue was derived from Tax receipts (Motor vehicle licences) of R1.481 billion (2013/14:
R1.396 billion), Sales of goods and services of R127 million (2013/14: R131 million), Fines, interest and dividends
of R43 million (2013/14: R38 million), Interest, dividends and rent on land of R236 000 (2013/14: R202 000), Sale of
capital assets of R4.3 million (2013/14: R4.1 million) and Financial transactions in assets and liabilities of R369 000

(2013/14: R7.8 million).

2014/2015 2013/2014
Actual (Over) Un- Actual (Over) Un-

Departmental Receipts Estimate Amount | der Collec- | Estimate Amount | der Collec-

Collected tion Collected tion

R’000 R’000 R’000 R’000 R’000 R’000

Tax Receipts
- Motor vehicle licences 1420000 1481126 (61126)| 1343000| 1396323 (53 323)
Sale of goods and services 120000| 126 811 ©811)| 123728| 130592 (6 864)
other than capital assets
Transfers received - - - - - -
Fines, penalties and forfeits 25 000 43 476 (18 476) 40 000 38 186 1814
Interest, dividends and rent 160 236 (76) 200 202 @)
on land
Sale of capital assets 2500 4 389 (1 889) 2500 4181 (1681)
allaiclliiscetionsinass 4500 369 4131 2974 7814 (4 840)
sets and liabilities
Total 1572160 1656407 (84 247)| 1561290 1577298 (64 896)
2.3 Free Services

The Department does not render any free services that would have yielded significant revenue had a tariff been
charged.

2.4 Inventories

The inventory on hand at 31 March 2015 is R 29, 071 000. Details of the inventory movements are included in
Annexure 6 to the Annual Financial Statements.

8" Capacity constraints
Financial Constraints

The current condition of the road network is negatively impacting on the economic growth of historically disadvantaged
areas. The backlog in maintenance must be addressed to facilitate economic growth in the second economy, job
creation and poverty alleviation. The Department, together with Provincial Treasury have initiated a Maintenance
Task Team working on finding alternate sources of funding to address the budget shortfall.

Whilst addressing the backlog in maintenance it is vital that the ongoing maintenance programme continues. This

ensures that newly constructed and upgraded roads do not deteriorate unduly. The annual need for this ongoing
maintenance exceeds the budget allocated. The backlog cannot therefore be adequately addressed.
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The capacity of the Department to deliver efficiently and effectively on its mandate is dependent on the availability
of a skilled and experienced workforce. The scarcity of certain skills in the South African labour market negatively
affects the KwaZulu-Natal Department of Transport and its service delivery initiatives. This situation is exacerbated
by the more competitive salaries offered by the private sector and municipalities for technicians and engineers.

One of the major constraints on the Department is the impact of HIV / AIDS on the workforce. Loss of skilled workers
through sickness and death is not only a human tragedy but also negatively impacts on service delivery. In order to
address this constraint the Department has implemented HIV / AIDS awareness and education programmes in order
to reduce the impact of this pandemic on Departmental staff both personally and professionally. The Department has
also implemented an Employee Wellness Programme which provides free medical testing and referral services to
staff for all medical conditions, not just HIV / AIDS. The programme also provides counselling and lifestyle advice for

staff in order to improve wellness. For staff with HIV / AIDS, the Department provides free nutritional supplementation
packs.

4. Utilisation of aid assistance

The detail of aid assistance received is tabled in Annexure 1H of the annual financial statements.
5. Trading entities and public entities

The Department has no trading entities and public entities reporting to it.

6. Organisations to whom transfer payments have been made

Funds to institutions in terms of various legal provisions governing financial relations between government and
those institutions are made available through various programmes. Transfer payments were made to the Vukuzakhe
Emerging Contractor Association during the 2014/15 financial year.

7. Public private partnerships (PPP)

No Public Private Partnerships have been entered into by the Department during the financial year under review.

8. Corporate governance arrangements

The Department operates in compliance with the Constitution of the Republic of South Africa, the Public Financial
Management Act, the Public Service Act and all other relevant legislation governing its operations. The Department’s
Senior Management Team is committed to the principles of sound Corporate Governance and is aware of their
responsibilities and accountability in this respect.

A risk assessment was conducted by the department, in conjunction with the Provincial Internal Audit Unit and the
department has been able to compile a risk register that has enabled management to identify and effect control

measures that will reduce or mitigate risks that may occur as the department moves towards the achievement of its
strategic objectives.

9. Discontinued activities/activities to be discontinued

The function of the provincial co-ordination of EPWP has been shifted to the Department of Public Works from the
2015/16 financial year. Funds were also suspended in that regard.

10. New/proposed activities

There are no new/proposed activities during the financial year under review.
145 Supply Chain Management

List of unsolicited bid proposals concluded for the year under review

Any unsolicited bids received would have been dealt with in terms of the National Treasury Practice Note on unsolicited
bids, however there were no unsolicited bids received during this reporting period.
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List whether SCM processes are in place to prevent irregular expenditure

The Department has issued a financial procedure manual which includes various procedures relating to SCM
expenditure in order to mitigate irregular expenditure

Challenges experienced in SCM and how they were resolved

Human Resource Structure shortcomings were noted in the Regional and Cost Centre offices. The SCM components
were beefed up as part of the restructuring processes in the Department.

12. Gifts and Donations Received in kind from Non-Related Parties

The Department did not receive any donations during the period under review.

13. Asset management

All assets have been recorded on the Department’s asset management system (HARDCAT) and an asset register
was extracted as at 31 March 2015. The minimum requirements for the completion of the asset register and all asset
management reforms and milestones have been complied with.

In addition to the normal day-to-day administration and management of the department’s asset register, the
department’s Asset Management unit undertook key activities to improve the overall asset management environment
of the department. These activities are as follows:

° Asset verification

The Asset Management unit continued to co-ordinate the asset verification process. The focus of the 2014/15 annual
asset verification is to ensure that all departmental assets are accounted for and to identify redundant and obsolete
assets for disposal.

° Asset Disposal

During the 2014/15 financial year the department managed to dispose redundant and obsolete assets through a
donation (mostly computers equipment), sale of scrap, auction sale (motor vehicles and plant) During the process,
revenue amounting to R2.495 million was collected for the sale of capital and minor assets.

14. Events after the reporting date

There are no significant events that occurred after the reporting date which will influence the interpretation of the
results under review.

15. Performance information

The Department has clearly defined service delivery outputs which are managed by the appointed respective
components and reports in the prescribed format as defined by the treasury guideline document. Responsibility
Managers reported on a quarterly basis on the progress made with regard to programme delivery and measurable
objectives, as contained in the Department’s Strategic Plan and the Annual Performance Plan.

16. SCOPA resolutions

During the year under review all resolutions that were raised by SCOPA were tables and debated with satisfactory
responses provided. The department continually monitors and updates the progress on the audit improvement plan
to ensure issues raised are resolved. There are no outstanding resolutions for the period under review.

74 Prior modifications to audit reports
201112 Financially unqualified audit, with one other matter being the monitoring of Zibambele Contractors
2012/13 Clean audit

2013/14 Qualified audit
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18. Exemptions and deviations received from the National Treasury

The National Treasury has exempted the department from complying with certain sections of the Government
Immovable asset management Act, No 19 of 2007. In particular the department is exempted from the following:

e The disclosure of building & other fixed structures in the disclosure notes for the tangible assets for the current
and prior year.

e The use of fair value to value assets, which is referred to in the asset management policy set by the National
Treasury.

No conditions apply to these exemptions for the year ended 31 March 2015.
19. Interim financial statements

Interim financial statements were issued for various quarters of the financial year that depicted a true and fair view
of the financial performance, financial position, changes in net assets and cash flows of the department at the end
of each quarter. The interim financial statements were prepared on a modified cash basis of accounting and the
National Treasury - determined Framework as prescribed in the PFMA and Treasury Regulations and the relevant
guidelines issued by the National Treasury.

20. Other

There is no other material fact or circumstances, which may have an effect on the understanding of the financial state
of affairs that is not addressed elsewhere in this report.

21. Approval

The attached Annual Financial Statements have been approved by the Accounting Officer.

Mr. B.S. Gunhbi
HEAD: TRANSPOR
31 May 2015
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NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2015

1. Detail of transfers and subsidies as per Appropriation Act (after Virement):

Detail of these transactions can be viewed in note 7 (Transfers and subsidies) and Annexure 1 A-C) to the Annual
Financial Statements.

2. Detail of specifically and exclusively appropriated amounts voted (after Virement):
Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial Statements.
3. Detail on financial transactions in assets and liabilities

Detail of these transactions per programme can be viewed in note 2.5 (Financial transactions in assets and liabilities)
to the Annual Financial Statements.

4. Explanations of material variances from Amounts Voted (after Virement):

4.1 Per Programme

Variance as a %
Final Appropriation | Actual Expenditure Variance of Final
Programme Appropriation
R'000 R'000 R'000 %

Administration 258,972 258,972 - 100
Transport Infrastructure 6,820,455 6,821,519 (1,064) 100
Transport Operations 1,227,597 1,227,597 100
Transport Regulations 702,150 702,150 - 100
Community based 41,711 41,711 - 100
The over expenditure under Transport Infrastructure is due to the completion of various sections of construction projects carried over from previous years.
The increased costs in construction materials such as cement, fuel, bitumen, etc., also contributed to the over-expenditure.

4.2 Per Economic Classification

Final Appropriation | Actual Expenditure Variance ;::Ia :(;:ra:p:i:iz;
R'000 R'000 R'000 %
Current expenditure:
Compensation of employees 1,369,860 1,369,860 - 100
Goods and services 2,807,854 2,807,854 100
Interest and rent on land 5 5 - 100
Transfers and subsidies:
Provinces and municipalities 4,093 4,093 - 100
Public corporations and private enterprises 985,852 985,852 100
Households 33,825 33,825 - 100
Departmental agencies and accounts 4,522 4,522 - 100
Payments for capital assets:
Buildings and other fixed structures 3,674,556 3,675,620 (1,064) 100
169
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NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2015

Variance as a % of

Final A| iation | Actual E dit Vari
inal Appropriation | Actual Expenditure ariance Final Appropriation
R'000 R'000 R'000 %
Machinery and equipment 166,436 166,436 100
Software and other intangible assets 3,502 3,502 100
Payments for financial assets: 380 380 100
4.3 Per Conditional Grant
Fi o . . Variance as a % of
inal Appropriation | Actual Expenditure Variance Final Appropriation
R'000 R'000 R'000 %
Public Works
EPWP Inter GRNT PROV 59,443 59,433 100
Transport
Provincial Roads Maintenance Grant 1,788,158 1,788,158 100
Public Transport Operations Grant 904,783 904,783 100
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REVENUE
Annual appropriation
Departmental revenue

Aid assistance

TOTAL REVENUE

EXPENDITURE

Current expenditure
Compensation of employees
Goods and services

Interest and rent on land

Aid assistance

Total current expenditure

Transfers and subsidies

Transfers and subsides

Expenditure for capital assets

Tangible capital assets

STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2015

Note

W O o AN

Software and other intangible assets 9

Total expenditure for capital assets

Unauthorised expenditure approved without funding

Financial transactions in assets and liabilities 7

TOTAL EXPENDITURE

SURPLUS FOR THE YEAR

Reconciliation of Surplus for the year

Voted Funds

Annual appropriation
Conditional grants
Departmental Revenue

Aid assistance

SURPLUS FOR THE YEAR

15

171

2014/15 2013114
R'000 R'000
9,050,885 8,046,081
1,656,407 1,577,298

40,000

10,747,722 9,623,379
1,369,860 1,266,775
2,807,854 2,680,332

5 73

14,983
4,192,702 3,947,180
1,028,292 931,273
1,028,292 931,273
3,842,056 3,181,822
3,502 4,330
3,845,558 3,186,152
380 582
9,066,932 8,065,187
1,680,360 1,558,192
(1,064) (9,106)
(1,064) (7,015)
(2,091)
1,656,407 1,577,298
25,017 (10,000)
1,680,360 1,558,192
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STATEMENT OF FINANCIAL POSITION

for the year ended 31 March 2015

ASSETS

Current assets
Unauthorised expenditure
Cash and cash equivalents
Prepayments and advances

Receivables

TOTAL ASSETS

LIABILITIES

Current liabilities

Voted funds to be surrendered to the Revenue Fund

Departmental revenue to be surrendered to the Revenue Fund

Payables

Aid assistance unutilised

TOTAL LIABILITIES

NET ASSETS

Represented by:

Recoverable revenue

TOTAL

172

Note

10
11
12
13

14
15
16

2014/15 2013114
R'000 R'000

88,838 190,257
10,166 21915
1,619 83,908

846 806
76,207 83,628
88,838 190,257
85,784 187,276
26,575 153,661
15,656 15,079
43,553 18,536
85,784 187,276
3,054 2,981
3,054 2,981
3,054 2,981
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STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2015

Recoverable revenue

Opening balance 2,981 2,007
Transfers: 73 974
Irrecoverable amounts written off 8 (380) (582)
Debt recovered (included in departmental receipts) (1,298) (1,180)
Debt raised 1,751 2,736
Closing balance 2,981
TOTAL 3,054 2,981
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CASH FLOW STATEMENT
for the year ended 31 March 2015

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts

Annual appropriated funds received
Departmental revenue received

Interest received
Aid assistance received

Net (increase)/decrease in working capital
Surrendered to Revenue Fund

Current payments

Interest paid

Payment for financial assets

Transfers and subsidies paid

Net cash flow available from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets

Proceeds from sale of capital assets

Net cash flows from investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Distribution/dividend received

(Decrease)/ Increase in net assets

Net cash flows from financing activities

Net decrease in cash and cash equivalents

Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at end of year

174

Note

1.1

17

2.4

18

2014115 2013114
R'000 R'000
10,742,880 9,619,174

9,050,885 8,046,081
1,651,960 1,573,050
35 43
40,000
19,707 67,357

(1,783493)  (1,468,104)

(4191633)  (3,938,001)
() (73)

(380) (582)
(1,028,292) (931,273)
3,758,784 3,348,498
(3,845558)  (3,186,152)
4,389 4,181
(3,841,169)  (3,181,971)
23 2

73 974

96 998
(82,289) 167,525
83,908 (83,617)
1,619 83,908
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ACCOUNTING POLICIES
for the year ended 31 March 2015

The Financial Statements have been prepared in accordance with the following policies, which have been applied
consistently in all material aspects, unless otherwise indicated. However, where appropriate and meaningful, additional
information has been disclosed to enhance the usefulness of the Financial Statements and to comply with the statutory
requirements of the Public Finance Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury
Regulations issued in terms of the Act and the Division of Revenue Act, Act 1 of 2012.

1. Presentation of the Financial Statements

11

12

13

14

15

Basis of preparation

The Financial Statements have been prepared on a modified cash basis of accounting.

Under this basis, the effects of transactions and other events are recognised in the financial records when
the resulting cash is received or paid. The “modification” results from the recognition of certain near-cash
balances in the financial statements as well as the revaluation of foreign investments and loans and the
recognition of resulting revaluation gains and losses.

Presentation currency

All amounts have been presented in the currency of the South African Rand (R) which is also the functional
currency of the department.

Rounding

Unless otherwise stated all financial figures have been rounded to the nearest one thousand Rand (R’000).
Comparative figures

Prior period comparative information has been presented in the current year’s financial statements. Where
necessary figures included in the prior period financial statements have been reclassified to ensure that

the format in which the information is presented is consistent with the format of the current year’s financial
statements.

Comparative figures - Appropriation Statement

A comparison between the approved, final budget actual amounts for each programme and economic
classification is included in the appropriation statement.

2. Revenue

2L

2.2

Appropriated funds

Appropriated funds comprises of departmental allocations as well as direct charges against the revenue fund
(i.e. statutory appropriation)

Appropriated funds are recognised in the financial records on the date the appropriation becomes effective.

Adjustments made in terms of the adjustments budget process are recognised in the financial records on the
date the adjustments become effective.

The total appropriated funds received during the year are presented in the Statement of Financial Performance.

Unexpended appropriated funds are surrendered to the Provincial Revenue Fund. Any amounts owing to
the Provincial Revenue Fund at the end of the financial year are recognised in the Statement of Financial
Position.

Departmental revenue

All departmental revenue is recognised in the Statement of Financial Performance when received and is
subsequently paid into the Provincial Revenue Fund, unless stated otherwise.
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ACCOUNTING POLICIES
for the year ended 31 March 2015

Amounts owing to the Provincial Revenue Fund at the end of the financial year are recognised as a payable
in the Statement of Financial Position.

No accrual is made for the amount receivable from the last receipt date to the end of the reporting period.
These amounts are however disclosed in the disclosure note to the annual financial statements.

2.3 Direct Exchequer receipts/payments

All direct exchequer receipts are recognised in the Statement of Financial Performance when the cash is
received and subsequently paid into the Provincial Revenue Fund, unless otherwise stated.

All direct exchequer payments are recognised in the Statement of Financial Performance when final
authorisation for payment is effected on the system (by no later than 31 March of each year).

Any amount owing to the Provincial Revenue Funds at the end of the financial year is recognised as a
payable in the Statement of Financial Position.

2.4 Aid assistance
Aids assistance is recognised as revenue when received.

All in-kind aid assistance is disclosed at fair value on the date of receipt in the annexures to the Annual
Financial Statements.

The cash payments made during the year relating to aid assistance projects are recognised as expenditure
in the Statement of Financial Performance when final authorisation for payments is effected on the system
(by no later than 31 March of each year)

The value of the assistance expensed prior to the receipt of funds is recognised as a receivable in the
Statement of Financial Position.

Inappropriately expensed amounts using aid assistance and any unutilised amounts are recognised as
payables in the Statement of Financial Position.

All CARA funds received must be recorded as revenue when funds are received. The cash payments made
during the year relating to CARA earmarked projects are recognised as expenditure in the Statement of
Financial Performance when final authorisation for payments effected on the system (by no later then 31
March of each year)

Inappropriately expensed amounts using CARA funds are recognised as payables in the Statement of
Financial Position. Any unutilised amounts are transferred to retained funds as they are not surrendered to
the revenue fund.
3. Expenditure
3.1 Compensation of employees

3.1.1  Short-term employee benefits

The cost of short-term employee benefits are expensed in the Statement of Financial Performance
when authorization for payment is effected on the system (by no later then 31 March each year)

Short-term employee benefits that give rise to a present legal or constructive obligation are disclosed
in the disclosure notes to the financial statements. These amounts must not be recognised in the
Statement of Financial Performance or Position.

Employee cost are capitalised to the cost of a capital project when an employee spends more than
50% of his/her time in the project. These payments form part of expenditure for capital assets in the
Statement of Financial Performance.
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ACCOUNTING POLICIES
for the year ended 31 March 2015

3.1.2 Post-retirement benefits

Employer contribution (i.e. social contributions) are expensed in the Statement of Financial
Performance when the final authorisation for payment is effected on the system (by no later than
31 March each year).

No provision is made for retirement benefits in the financial statements of the department. Any
potential liabilities are disclosed in the financial statements of the National Revenue Funds and not
in the financial statements of the employer department.

Social contribution (such as medical benefits) made by the department for certain of its ex-employees
are classified as transfers to households in the Statement of Financial Performance.

3.1.3 Termination benefits

Termination benefits such as severance packages are recognised as an expense in the Statement
of Financial Performance as a transfer (to households) when the final authorisation for payment is
effected on the system (by no later than 31 March of each year).

3.1.4  Other long-term employee benefits

Other long-term employee benefits (such as capped leave) are recognised as an expense in the
Statement of Financial Performance as a transfer (to households) when the final authorisation for
payment is effected on the system (by no later than 31 March of each year).

Long-term employee benefits that give rise to a present legal or constructive obligation are disclosed
in the disclosure notes to the financial statements.

Goods and services

Payments made for goods and/or services are recognised as an expense in the Statement of Financial
Performance when the final authorisation for payment is effected on the system (by no later than 31 March
of each year).

The expense is classified as capital if the goods and/or services were acquired for a capital project or if
the total purchase price exceeds the capitalisation threshold (currently R5,000). All other expenditures are
classified as current.

Interest and rent on land

Interest and rental payments are recognised as an expense in the Statement of Financial Performance
when the final authorisation for payment is effected on the system (by no later than 31 March of each year).
This item excludes rental for the use of buildings or other fixed structures. If it is not possible to distinguish
between payment for the use of land and the fixed structures on it, the whole amount should be recorded
under goods and services.

Financial transactions in assets and liabilities

Debts are written off when identified as irrecoverable. Debts written-off are limited to the amount of savings
and/or underspending of appropriated funds. The write off occurs at year-end or when funds are available.
No provision is made for irrecoverable amounts but an estimate is included in the disclosure notes to the
financial statements amounts.

All other losses are recognised when authorisation has been granted for the recognition thereof.

Transfers and subsidies

Transfers and subsidies are recognised as an expense when the final authorisation for payment is effected
on the system (by no later than 31 March of each year).
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ACCOUNTING POLICIES
for the year ended 31 March 2015

Unauthorised expenditure

When confirmed unauthorised expenditure is recognised as an asset in the Statement of Financial Position
until such time as the expenditure is either approved by the relevant authority, recovered from the responsible
person or written off as irrecoverable in the Statement of Financial Performance.

Unauthorised expenditure approved with funding is derecognised from the Statement of Financial Position
when the unauthorised expenditure is approved and the related funds are received.

Where the amount is approved without funding it is recognised as expenditure in the Statement of Financial
Performance on the date of approval.

Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recognised as expenditure in the Statement of Financial Performance
according to the nature of the payment and not as a separate line item on the face of the statement. If the
expenditure is recoverable it is treated as an asset until it is recovered from the responsible person or written
off as irrecoverable in the Statement of Financial Performance.

Irregular expenditure
Irregular expenditure is recognised as expenditure in the Statement of Financial Performance. If the

expenditure is not condoned by the relevant authority it is treated as an asset until it is recovered or written
off as irrecoverable.

4. Assets

4.1

4.2

4.3

4.4

4.5

Cash and cash equivalents
Cash and cash equivalents are carried in the Statement of Financial Position at cost.
Bank overdrafts are shown separately on the face of the Statement of Financial Position.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits
held, other short-term highly liquid investments and bank overdrafts.

Other financial assets
Other financial assets are carried in the Statement of Financial Position at cost.
Prepayments and advances

Amounts prepaid or advanced are recognised in the Statement of Financial Position when the payments are
made and where the goods and services have not been received by year end.

Prepayments and advances outstanding at the end of the year are carried in the Statement of Financial
Position at cost.

Receivables

Receivables included in the Statement of Financial Position arise from cash payments made that are
recoverable from another party or from the sale of goods/rendering of services.

Receivables outstanding at year-end are carried in the Statement of Financial Position at cost plus any
accrued interest. Amounts that are potentials irrecoverable are included in the disclosure notes.

Investments
Capitalised investments are shown at cost in the Statement of Financial Position.

Investments are tested for an impairment loss whenever events or changes in circumstances indicate that
the investment may be impaired. Any impairment loss is included in the disclosure notes.
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ACCOUNTING POLICIES
for the year ended 31 March 2015

Loans are recognised in the Statement of Financial Position when the cash is paid to the beneficiary. Loans
that are outstanding at year-end are carried in the Statement of Financial Position at cost plus accrued

interest.

Amounts that are potentially irrecoverable are included in the disclosure notes.

4.7 Inventory

Inventories that qualify for recognition must be initially reflected at cost. Where inventories are acquired at no
cost, or for nominal consideration, their cost shall be their fair value at the date of acquisition.

All inventory items at year-end are reflected at the latest purchase price.

4.8 Capital assets

4.8.1 Movable assets
Initial recognition
A capital asset is recorded on receipt of the item at cost. Cost of an asset is defined as the total
cost of acquisition. Where the cost cannot be determined accurately, the movable capital asset is
stated at fair value. Where fair value cannot be determined, the capital asset is included in the asset
register at R1.
All assets acquired prior to 1 April 2002 are included in the register R1.
Subsequent recognition
Subsequent expenditure of a capital nature is recorded in the Statement of Financial Performance
as “expenditure for capital asset” and is capitalised in the asset register of the department on
completion of the project.
Repairs and maintenance is expensed as current “goods and services” in the Statement of Financial
Performance.

4.8.2 Immovable assets
Initial recognition
A capital asset is recorded on receipt of the item at cost. Cost of an asset is defined as the total
cost of acquisition. Where the cost cannot be determined accurately, the immovable capital asset
is stated at R1 unless the fair value for the asset has been reliably estimated.
Subsequent recognition
Work-in-progress of a capital nature is recorded in the Statement of Financial Performance as
“expenditure for capital asset”. On completion, the total cost of the project is included in the asset
register of the department that legally owns the asset or the provincial/national department of public
works.
Repairs and maintenance is expensed as current “goods and services” in the Statement of Financial
Performance.

5. Liabilities
5.1 Payables

Recognised payahbles mainly comprise of amounts owing to other governmental entities. These payables are
carried at cost in the Statement of Financial Position.
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5.2 Contingent liabilities
Contingent liabilities are included in the disclosure notes to the financial statements when it is possible that
economic benefits will flow from the department, or when an outflow of economic benefits or service potential
is probable but cannot be measured reliably.

5.3 Contingent assets

Contingent assets are included in the disclosure notes to the financial statements when it is possible that an
inflow of economic benefits will flow to the entity.

5.4 Commitments

Commitments are not recognised in the Statement of Financial Position as a liability or as expenditure in the
Statement of Financial Performance but are included in the disclosure notes.

5.5 Accruals

Accruals are not recognised in the Statement of Financial Position as a liability or as expenditure in the
Statement of Financial Performance but are included in the disclosure notes.

5.6 Employee benefits
Short-term employee benefits that give rise to a present legal or constructive obligation are disclosed in the
disclosure notes to the financial statements. These amounts are not recognised in the Statement of Financial
Performance or the Statement of Financial Position.

5.7 Lease commitments
Finance lease
Finance leases are not recognised as assets and liabilities in the Statement of Financial Position. Finance
lease payments are recognised as a capital expense in the Statement of Financial Performance and are
apportioned between the capital and interest portions. The total finance lease payment is disclosed in the
disclosure notes to the financial statements.
Operating lease

Operating lease payments are recognised as an expense in the Statement of Financial Performance. The
operating lease commitments are disclosed in the disclosure notes to the financial statements.

5.8 Provisions
Provisions are disclosed when there is a present legal or constructive obligation to forfeit economic benefits
as a result of events in the past and it is probable that an outflow of resources embodying economic benefits
will be required to settle the obligation and a reliable estimate of the obligation can be made.

Receivables for departmental revenue

Receivables for departmental revenue are disclosed in the disclosure notes to the annual financial statements.
These receivables are written off when identified as irrecoverable and are disclosed separately.

Net Assets
7.1 Capitalisation reserve
The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior reporting period
but which are recognised in the Statement of Financial Position for the first time in the current reporting
period. Amounts are recognised in the capitalisation reserves when identified in the current period and are

transferred to the National/Provincial Revenue Fund when the underlining asset is disposed and the related
funds are received.

180



8.

10.

KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

ACCOUNTING POLICIES
for the year ended 31 March 2015

7.2 Recoverable revenue
Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes
recoverable from a debtor in the current financial year. Amounts are either transferred to the National/
Provincial Revenue Fund when recovered or are transferred to the Statement of Financial Performance
when written-off.
Related party transactions
Specific information with regards to related party transactions is included in the disclosure notes.

Key management personnel

Compensation paid to key management personnel including their family members where relevant, is included in
the disclosure notes.

Public private partnerships

A description of the PPP arrangement, the contract fees and current and capital expenditure relating to the PPP
arrangement is included in the disclosure notes.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

Annual Appropriation

1.1 Annual Appropriation

Administration

Transport Infrastructure
Transport Operations
Transport Regulations
Community Based Programme

Total

1.2 Conditional grants

Conditional grants received

2. Departmental revenue

Tax revenue

Sales of goods and services other than capital assets
Fines, penalties and forfeits

Interest, dividends and rent on land

Sales of capital assets

Financial transactions in assets and liabilities

Departmental revenue collected

182

Final Actual Funds Funds not Approp.riation
oY Received reques?edlnot received
received 2013114

R'000 R'000 R'000 R'000

258,972 258,972 257,304

6,820,455 6,820,455 5,987,086

1,227,597 1,227,597 1,137,899

702,150 702,150 621,318

41,711 41,711 42,474

9,050,885 9,050,885 8,046,081

Note 2014/15 2013114

R'000 R'000

1A 2,752,384 2,464,340

1,481,126 1,396,323

2.1 126,811 130,592

2.2 43,476 38,186

2.3 236 202

2.4 4,389 4,181

2.5 369 7,814

1,656,407 1,577,298
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

Note 2014/15 2013114
R'000 R'000

2.1 Sales of goods and services other than capital assets 2
Sales of goods and services produced by the department 126,811 130,554
Sales by market establishment 5,831 6,138
Administrative fees 113,874 118,502
Other sales 7,106 5,914
Sales of scrap, waste and other used current goods 38
Total 126,811 130,592
2.2 Fines, penalties and forfeits 2
Fines 43,476 38,186
Total 43,476 38,186
2.3 Interest, dividends and rent on land 2
Dividends 23 24
Interest 35 43
Rent on land 178 135
Total 236 202
2.4 Sale of capital assets 2
Tangible assets
Machinery and equipment 2 4,389 4,181
Total 4,389 4,181
2.5 Financial transactions in assets and liabilities 2
Receivables
Stale cheques written back 2
Other Receipts including Recoverable Revenue 369 7,812
Total 369 7,814
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

3. Aid Assistance
Opening Balance

As restated

Transferred from statement of financial performance

Closing Balance

Analysis of balance
Aid assistance unutilised
Other sources

Closing balance

4. Compensation of employees
4.1 Salaries and Wages

Basic salary

Performance award

Service Based
Compensative/circumstantial
Periodic payments

Other non-pensionable allowances
Total

4.2 Social contributions
Employer contributions
Pension

Medical

UIF

Bargaining council

Insurance

Total

Total compensation of employees

Average number of employees

for the year ended 31 March 2015

Note 2014/15 2013114
R'000 R'000
18,536 18,536
18,536
25,017
43,553 18,536
43,553 18,536
43,553 18,536
43,553 18,536
660,856 610,441
14,762 13,865
4,148 4,483
121,138 99,557
14,434 14,540
422,021 398,639
1,237,359 1,141,525
78,578 71,048
53,121 53,580
30
256 236
516 386
132,501 125,250
1,369,860 1,266,775
3,917 3,835
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

Note 2014/15 2013/14
R'000 R'000

5. Goods and services
Administrative fees 1,632 9
Advertising 11,304 16,368
Assets less then R5,000 5.1 5,503 5422
Bursaries (employees) 442 1,554
Catering 7,394 9,342
Communication 35,373 33,055
Computer services 52 44,083 22,508
Consumables 18,884 16,824
Consultants, Business and advisory services 53 152,423 95,519
Infrastructure and planning services 5.3 94 654
Laboratory services 53 435 305
Legal services 53 19,054 24,972
Contractors 53 1,958,622 1,953,654
Agency and support / outsourced services 53 1,710 3,680
Entertainment 13 10
Audit cost - external 5.4 6,960 6,436
Fleet services 69,095 71,790
Inventory 515 132,006 110,083
Operating leases 18,465 15,169
Owned and leasehold property expenditure 5.7 86,921 77,986
Rental and hiring 3,450 4,272
Transport provided as part of the departmental activities 142,040 127,539
Travel and subsistence 58 59,674 56,730
Venues and facilities 19,505 12,172
Training and staff development 3,443 8,291
Other operating expenditure 5.9 9,329 5,988
Total 2,807,854 2,680,332

The amounts disclosed as Consultants, contractors and agency / outsourced services has increased significantly from the previous
financial year as a result of a change in classification of certain road infrastructure expenditure activities, previously disclosed under
the item Expenditure for capital assets; Buildings and other fixed structures (being capital expenditure on road infrastructure).

5.1 Assets less than R5,000 '3
Tangible assets

Machinery and equipment 5,503 5,422

Total 5,503 5,422
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

5.2 Computer services
SITA computer services
External computer service providers

Total

for the year ended 31 March 2015

Note

5.3 Consultants, contractors and agency/ outsourced 5

Business and advisory services
Infrastructure and planning

Laboratory services

Legal costs

Contractors

Agency and support/outsourced services
Total

5.4 Audit cost - external

Regularity audits

Performance audits
Investigations

Computer audits

Total

5.5 Inventory

Learning and teaching support material
Food and food supplies

Fuel, oil and gas

Clothing material and accessories
Material and supplies

Medicine

Total

5.6 Consumables

Uniform and clothing

Household supplies
Communication accessories

IT consumables
Other consumables

Stationery, printing and office supplies

Total
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2014/15 2013/14
R'000 R'000

34,351 20,779
9,732 1,729
44,083 22,508
152,423 95,519
94 654
435 305
19,054 24,972
1,958,622 1,953,654
1,710 3,680
2,132,338 2,078,784
4,294 5,920
1,128 516

566

972
6,960 6,436
393 575
999 610
40,204 34,315
6,041 5,982
82,685 64,312
1,684 4,289
132,006 110,083
531 647
2,335 2,580

564
2,122 1,718
63 48
13,269 11,831
18,884 16,824
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2015

5.7 Owned and leasehold property expenditure

Municipal services

Property maintenance and repairs
Other

Total

5.8 Travel and subsistence

Local
Foreign

Total

5.9 Other operating expenditure
Resettlement costs

Other

Total

6. Interest and rent on land

Interest paid

7. Financial transactions in assets and liabilities

Other material losses written off
Debt written off
Total

7.1 Other material losses written off

Claims by State - removal of vehicles

Total

7.2 Debts written off
Salary overpayment
Tax debt

Total

187

Note

5

7.1
71

2014/15 2013/14
R'000 R'000

31,786 27,917
13,323 9,489
41,812 40,580
86,921 77,986
59,538 55,622
136 1,108
59,674 56,730
488 120
8,841 5,868
9,329 5,988
5 73

161
219 582
380 582

161

161
217 578
2 4
219 582
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2015

2014/15 2013/14
R'000 R'000
8. Transfers and subsidies
Provinces and municipalities Note 35 4,093 4,281
Departmental agencies and accounts Annex1A 4,522
Public corporations and private enterprise Annex1B 985,852 915,867
Households Annex1C 33,825 11,125
Total 1,028,292 931,273
9. Expenditure for capital assets
Tangible assets 3,842,056 3,181,822
Building and other fixed structures 9.1 3,675,620 3,106,671
Machinery and equipment 9.1 166,436 75,151
Software and other intangible assets 3,502 4,330
Computer software 9.1 3,502 4,330
Total 3,845,558 3,186,152
The following amounts have been included as project costs in expenditure for
capital assets
Goods and services 3,675,616 3,045,333
Total 3,675,616 3,045,333
9.1 Analysis of funds utilised to acquire capital assets - 2014/15
Voted Funds assglt:nce TOTAL
R'000 R'000 R'000
Tangible assets
Building and other fixed structures 3,675,620 - 3,675,620
Machinery and equipment 166,436 - 166,436
Software and other intangible assets
Patents, licences, copyright, brand names, trademarks 3,502 - 3,502
Total 3,845,558 3,845,558
9.2 Analysis of funds utilised to acquire capital assets - 2013/14
Voted Funds ass;:znce TOTAL
Buildings and other fixed structures 3,096,671 10,000 3,106,671
Machinery and equipment 75,151 - 75,151
Patents, licences, copyright, brand names 4,330 - 4,330
3,176,152 10,000 3,186,152
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

2014/15 2013/14
R'000 R'000
9.3 Finance lease expenditure included in Expenditure for capital assets - Tangible
Machinery and equipment 8,344 7,895
Total 8,344 7,895
10. Unauthorised expenditure
10.1 Reconciliation of unauthorised expenditure
Opening balance 21,915 78,078
Unauthorised expenditure [ discovered in the current year 1,064 9,106
Less: Amounts approved by Parliament/Legislature with funding (12,813) (65,269)
Unauthorised expenditure awaiting authorisation 10,166 21,915
10.2 Analysis awaiting authorisation per economic classification
Current 1,064 -
Capital 9,102 21,915
10,166 21,915
10.3 Details of unauthorised expenditure - current
Unauthorised Expenditure relating to overspending of the vote or a main
division within the vote. 10lee IS
Total 10,166 21,915
11. Cash and cash equivalents
Consolidated Paymaster General Account 289,162 81,450
Cash receipts 1,859 2,341
Disbursement (289,428) 49
Cash on hand 26 68
Total 1,619 83,908
12. Prepayments and advances
Travel and subsistence 846 806
Total 846 806
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

13. Receivables

2014/15 2013/14
R'000 R'000 R'000 R'000 R'000

Claims recoverable 13.1,

Annex4 35,110 4,126 28,625 67,861 75,440
Staff debt 13.2 2,636 546 1,879 5,061 4,458
Other debtors 13.3 1,318 - 1,967 3,285 3,730
Total 39,064 4,672 32,471 76,207 83,628
13.1 Claims recoverable 12
National departments 11,208 11,715
Provincial departments 51,365 58,480
Public entities 5,288 5,245
Total 67,861 75,440
13.2 Staff debt 12
Breach of Contract 398 864
In Service Debts 1,841 1,908
Out of Service Debts 2,121 1,174
Tax Debt 219 143
Other 482 369
Total 5,061 4,458
13.3 Other debtors 12
Dishonoured Cheques 228 579
Disallowance Fraudulent Payments 1,968 1,968
Salary Reversal 1,086 1,023
Other 3 160
Total 3,285 3,730
14. Voted funds to be surrendered to the Revenue Fund
Opening balance - 6,299
Transfer from Statement of Financial Performance (1,064) (9,106)
Add: Unauthorised expenditure for current year 1,064 9,106
Paid during the year (6,299)

Closing balance

The closing balance consists of R Nil to be surrendered to National Departments for unspent conditional grants and R to be
surrendered to Provincial Revenue Fund.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

2014/15 2013/14
R'000 R'000

15. Departmental revenue to be surrendered to the Revenue Fund
Opening balance 153,661 38,168
Transfer from Statement of Financial Performance 1,656,407 1,577,298
Paid during the year (1,783,493) (1,461,805)
Closing balance 26,575 153,661
16. Payables - current
Advances received 16.1 7,551 7,745
Clearing accounts 16.2 1,631
Other payables 16.3 8,105 5,703
Total 15,656 15,079
16.1 Advances received 16
Public Enterprises 2,917 3,286
National Departments 4,634 4,459
Total 7,551 7,745
16.2 Clearing accounts 16
Traffic Fines received from court awaiting verification 1,631
Total 1,631
Sal: ACB Recalls 428 45
Sal: Deduction Disallowance 6 7
Sal: Medical Aid 7
Sal: Income tax 940 991
Traffic Fines received from court incorrectly paid to RTI 6,716 4,654
Other 8 6
Total 8,105 5,703
17. Net cash flow available from operating activities
Net surplus/(deficit) as per Statement of Financial Performance 1,680,360 1,558,192
Add back non cash/cash movements not deemed operating activities 2,078,424 1,790,306
(Increase)/decrease in receivables [ current 7,421 3,984
(Increase)/decrease in prepayments and advances (40) (123)
(Increase)/decrease in other current assets 12,813 65,269
Increase/(decrease) in payables [ current 577 7,333
Proceeds from sale of capital assets (4,389) (4,181)
Distribution/dividends received (23) (24)
Expenditure on capital assets 3,845,558 3,186,152
Surrenders to Revenue Fund (1,783,493) (1,468,104)
Voted funds not requested/not received
Net cash flow generated by operating activities 3,758,784 3,348,498
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

2014/15 2013/14
R'000 R'000

18. Reconciliation of cash and cash equivalents for cash flow purposes

Consolidated Paymaster General account 289,162 81,450
Cash receipts 1,859 2,341
Disbursement (2,89,428) 49
Cash with commercial banks (Local) 26 68
Total 1,619 83,908

These amounts are not recognised in the Annual Financial Statements and are disclosed to enhance the usefulness of the Annual Financial Statements.

19. Contingent liabilities

Liable to Nature

Housing loan guarantees Employees Annex 3A 241 267
Claims against the department Annex 3B 198,639 225,985
Other departments (interdepartmental unconfirmed balances) Annex 5 1,889 83
Total 194,831 226,335

20. Commitments

Current expenditure

Approved and contracted 1,617,537 1,031,735

Approved but not yet contracted 51,266 35,934
1,668,803 1,067,669

Capital expenditure

Approved and contracted 2,350,228 2,509,947

Approved but not yet contracted 1,226,158 863 806
3,576,386 3,373,753

Total Commitments 5,245,189 4,441,422

21. Accruals
Listed by economic classification

2014/15 2013114
30 Days 30+ Days Total Total
Goods and services 205,989 9,437 215,426 515,446
Transfers and subsidies 74,093 2,780 76,873 81,809
Capital assets 479,076 266,019 745,095 776,268
Other 145,409 - 145,409 140,839
Total 904,567 278,236 1,182,803 1,514,362
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Listed by programme level
Administration

Transport Infrastructure
Transport Operations
Transport Regulation
Community-Based Programme

Confirmed balances with departments

22. Employee benefits
Leave entitlement
Thirteenth cheque
Performance Awards
Capped leave commitments
Other

Total

Annex 5

2014/15 2013/14

R'000 R'000
187,877 175,728
753,278 1170,757
155,678 110,504
49,029 52,475
36,941 4,898
1,182,803 1,514,362
1,870 237
1,870 237
53,391 46,634
26,239 23,495
17,719 13,660
77,820 79,225
2,614 2,856
177,783 165,870

An amount of R206.00, excluded from the capped leave balance above relates to leave taken in excess of the employees capped leave allocations.

23. Lease Commitments
23.1 Operating leases expenditure

2014/15

Not later than 1 year
Later than 1 year and not later than 5 years
Total commitments

2013114

Not later than 1 year
Later than 1 year and not later than 5 years
Total commitments

23.2 Finance leases

2014/15

Not later than 1 year
Later than 1 year and not later than 5 years
Total present value of lease liabilities

Buildings and  Machinery
Land other fixed and Total
structures equipment
R'000 R'000 R'000 R'000
50 353 15,824 16,227
96 96
146 353 15,824 16,323
Buildings and  Machinery
Land other fixed and Total
structures equipment
R'000 R'000 R'000 R'000
54 2,089 7,467 9,610
147 353 500
201 2,442 7,467 10,110
Ve o
R'000 R'000
7,154 7,154
4,417 4,417
11,571 11,571
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for the year ended 31 March 2015

2013114 MZ‘(’J’L‘;‘;";S{“’ Total
R'000 R'000

Not later than 1 year 7,625 7,625

Later than 1 year and not later than 5 years 7,917 7,917

Total present value of lease liabilities 15,542 15,542

Finance Lease commitments have increase as a result of the MCS broad definition which came into effect on the 2013-14 financial year

24. Accrued departmental revenue

Fines, penalties and forfeits 74,498 74,375
Total 74,498 74,375
24.1 Analysis of accrued departmental revenue

Opening balance 74,375 30,177
Add: Amount recognised 573,063 572,114
Less: Amounts written-offireversed as  irrecoverable (572,940) (527,916)
Closing balance 74,498 74,375
24.2 Receivables for department revenue written off

Prior year motor licence fees not recovered 74,375 30,177
Total 74,375 30,177
24.3 Impairment of accrued departmental revenue

Estimate if Impairment of accrued departmental revenue 498,565 497,739
25. Irregular Expenditure

25.1 Reconciliation of irregular expenditure

Opening balance 38,241 29,049
Add: Irregular expenditure relating to current year 11,287 9,192
Irregular expenditure awaiting condonation 49,528 38,241
Analysis of awaiting condonation per age classification 49,528 38,241
Current year 11,287 9,192
Prior years 38,241 29,049
Total 49,528 38,241

25.2 Details of irregular expenditure - current year

Irregular SCM Process 6,565
Payment made to incorrect supplier 1,087
Payments made not approved by Provincial Treasury for events (Cost Cutting) 1,254
Overtime exceeding 200% 2,381
Total 11,287
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

26. Fruitless and wasteful expenditure

26.1 Reconciliation of fruitless and wasteful expenditure
Opening balance

Add: Fruitless and wasteful expenditure relating to current year
Less: Amounts resolved

Fruitless and wasteful expenditure awaiting resolution

26.2 Analysis of current year fruitless and wasteful expenditure
Interest on outstanding SARS account
Total

27. Key management personnel

Political office bearers (provide detail below)
Officials

Level 15 to 16

Level 14 (incl. CFO if at a lower level)

Family members of key management personnel
Total

28. Provisions
Claims against the state

28.1 Reconciliation of movement in provision 2014/15

Settlement of provision

29. Movable Tangible Capital Assets

Movement in Movable Tangible Capital Assets per Asset Register for the year ended 31 March 2015

Machinery and Equipment
Transport assets

Computer equipment

Furniture and office equipment
Other machinery and equipment

Total Movable Tangible Capital Assets
Additions

2014/15 2013/14
R'000 R'000
73 1
5 73
(73) (1)
5 73
73
73
No. of
Individuals
1 1,822 1,734
4 6,028 5,810
10 11,054 10,096
4 1,000 911
19,904 18,551
2,772
2,772
Claims
. Total
against the -
stito Provisions
2,772
2,772
Opening ” . Closing
Balance Additions Disposals Balance
R'000 R'000 R'000 R'000
769 403 166,436 (7,478) 928,361
407,627 149,749 (7,478) 549,898
15,880 3,149 19,029
39,968 10,318 50,286
305,928 3,220 309,148
769,403 166,436 (7,478) 928,361
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2015

29.1 Additions to Movable Tangible Capital Assets per Asset Register for the year ended 31 March 2015

(Capital work Received
in progress current not
current paid (Paid
costs and current year, Cost
finance lease received prior
payments) year
R'000 R'000 R'000
Machinery and Equipment 8,344 166,436
Transport assets 149,749
Computer equipment 3,149
Furniture and office equipment 8,344 10,318
Other machinery and equipment 3,220
Total Additions to Movable Tangible Capital Assets 8,344 166,436
29.2 Disposals of Movable Tangible Capital Assets per Asset Register for the year ended 31 March 2015
Transfer out Total Cash
Sold for cash  or destroyed disposals Received
or scrapped P Actual
R'000 R'000 R'000 R'000
Machinery and Equipment 7,478 7,478 2,474
Transport assets 7,478 7,478 2,474
Total Disposal of Movable Tangible Capital Assets 7,478 7,478 2,474
Movement for 2013/14
29.3 Movement in Movable Tangible Capital Assets per Asset Register for the year ended 31 March 2014
Opening Balance Prior Period Error Additions Disposals Closing Balance
R'000 R'000 R'000 R'000 R'000
Machinery and Equipment 701,640 (657) 84,370 15,950 769,403
Transport assets 353,827 (1,092) 70,827 15,935 407,627
Computer equipment 12,614 - 3,266 15,880
Furniture and office equipment 30,947 - 9,036 19 39,968
Other machinery and equipment 304,252 435 1,241 305,928
Total Additions to Movable
Tangible Capital Assets 701,640 (657) 84,370 15,950 769,403
29.4 Minor Assets
Movement in Minor Assets Per the Asset Register for the year ended 31 March 2015
Intangible assets Machlp CpJE: Total
equipment
R'000 R'000 R'000
Opening balance 36,579 36,579
Additions 5,501 5,501
Disposals 2,142 2,142
TOTAL MINOR ASSETS 39,938 39,938
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for the year ended 31 March 2015

Intangible assets Mae:*::if;)emﬂé:: 2 Total
R'000 R'000 R'000
Number of R1 Minor Assets 35,687 35,687
Number of Minor Assets at Cost 19,337 19,337
TOTAL NUMBER OF MINOR ASSETS 55,024 55,024
Minor Assets
Movement in Minor Assets Per the Asset Register for the year ended 31 March 2014
Intangible assets M:‘;Tir:);ri:: d Total
R'000 R'000 R'000
Opening balance 31,253 31,253
Prior Period Error 80 80
Additions 5,412 5,412
Disposals 166 166
TOTAL MINOR ASSETS 36,579 36,579
30. Intangible Capital Assets
Movement in Intangible Capital Assets per Asset Register for the year ended 31 March 2015
obgg:qigg Additions Disposals (B:al:l)::;ge
R'000 R'000 R'000 R'000
Patents, Licences, Copyright, Brand 26,244 3,502 - 29,746
Total Intangible Assets 26,244 3,502 - 29,746
30.1 Additions to Intangible Capital Assets per Asset Register for the year ended 31 March 2015
Cash Non-cash BCLT::;%
R'000 R'000 R'000
Patents, Licences, Copyright, Brand 3,502 - 3,502
Total Intangible Assets 3,502 - 29,746
30.2 Movement in Intangible Capital Assets per Asset Register for the year ended 31 March 2014
obgg:ligg Additions Disposals g;?:ri::%
R'000 R'000 R'000 R'000
Patents, Licences, Copyright, Brand 21,914 4,330 - 26,244
Total Intangible Assets 21,914 4,330 - 26,244
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for the year ended 31 March 2015

31. Immovable Tangible Capital Assets

Movement in Immovable Tangible Capital Assets Per the Asset Register for the year ended 31 March 2015

; Current Year _
biiance  toprioryear  Addions  Disposals gt
balances
R'000 R'000 R'000 R'000 R'000
Buildings and Other Fixed Structures 8,744,299 1,272,181 W) 10,016,479
Other Fixed Structures 8,744,299 1,272,181 (1) 10,016,479
31.1 Additions
Additions to Inmovable Tangible Capital Assets Per the Asset Register for the year ended 31 March 2015
(Capital work-in-
Cash Non Cash fg:tgsrgzz ‘;ﬁ:ﬁgi Total
lease payments)
R'000 R'000 R'000 R'000
Buildings and Other Fixed Structures 3,670,110 784,961 (3,182,890) 1,272,181
Other fixed structures 3,670,110 784,961 (3,188,890) 1,272,181
Total Additions to Inmovable Tangible Capital Assets 3,670,110 784,961 (3,182,890) 1,272,181
31.2 Disposals
Disposals of Inmovable Tangible Capital Assets Per the Asset Register for the year ended 31 March 2015
Transfer out Cash
Sold for Cash or destroyed  Total Disposals Received
or scrapped Actual
R'000 R'000 R'000 R'000
Buildings and Other Fixed Structures 1 - 1 LY
Other fixed structures 1 - 1 741
Total Additions to Inmovable Tangible Capital Assets 1 - 1 ™
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Movement for 2013/14
31.3 Movement in Inmovable Tangible Capital Assets Per the Asset Register for the year ended 31 March 2014

R'000 R'000 R'000 R'000 R'000
Buildings and Other Fixed Structures 8,484,605 44,246 215,448 8,744,299
Other Fixed Structures 8,484,605 44,246 215,448 8,744,299
32.  Prior Period Errors
Commitments
Approved and Contracted (633,564)
Approved and Not Contracted 877,076
Net Effect 243,512
Accruals 667,058
Net Effet 667,058
33 INVENTORY 2014/15 2013/14
Note Quantity R'000 Quantity R'000
Inventory Annex6
Opening balance 22117 20716
Add: Additions/Purchases - Cash 88 625 77 082
(Less): Issues (71 870) (67 114)
Add/(Less): Adjustments (9 801) (8 567)
Closing balance - 29 071 - 22117

199



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

1€¥'925°C 0vE'Y9v'e v8E€7SLT | ¥8ET5LT ¥8€7SLC - 2 ¥8€2SL'e
/8788 18788 %001 EvY'6S EvY'65 EvY'6S 1 3 EvY'6S dAuUBdU| dMd3
9y'vL6 TARA] %001 €8.'v06 €8.'706 €8.'706 - 1 3 €8.'706 suopeladQ Hodsuel] dljgnd
826°€2S’} 825'€CS') %001 8G1°88.°} 8G1'88.') 8G1'88.°} 7 - 86188/} d0UeUBJUIB\ SPEOY [BOUIAOId
000y 000y % 000y 0004 000y 000y 000,y 000y 000y
juswyiedap sjueln
juswipedap PV £q juads (Buy juswiiedap EEREEe sjuaw sjusaw |elouinoid
anuanay Aq a|qejieAy SI9NQ
Aqjuads spuny -puads-iano) | Aqjuads -1snlpy -1snlpy v
Junowy 0 ajqe|iee paAiadal lejol 1oy INJNL¥Vd3a 40 VN
1 [apun junowy Y30 vioa anuaAay
uoisiAlg Junowy
10 % o uoisiaig
vLEL0T IN3dS NOILVOOT1V INVYHO

d3IAIFOTd SINVYHO TVYNOILIANOD 40 LININWFLVLS ‘7€ 310N

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

200

it



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

201

009} - - €607 €60y 009°} 009°}
009° %0 - €60y €60y 009° 009° $90UB0I7 BJIYIA [EJuSWHEdEQ
$39Ud2I17 391Ya [eIuawyieda’)
009} - - €607 €607 009°} 009°}
009° %0 - €60y €60y 009° 009° $90UB0I7 BJIYIA [EUSWHEdSQ
juesh Aq Arewwng
009} - - £60'7 £60'7 009°} 009°}
009°} %0 - €60y €60y 009° 009'} [BYEN-N|NZEM
aouinoud Aq Arewwng
000, % 000, 000, 000 000.4 000.4
uoneao||y muﬂohw__wﬂ_m_”_\., - jyuawyiedap Aq wﬁo__hﬂw“w” Jajsuel] a|qejieAy e SIanQ JoY anuaAay TGRS
juelg 104 : juads Junowy E:oE< [enjoy [ejo1 : 110y jo uoising
v11£102 IN3dS YIISNVHL NOILVOOT1V ¥34SNVHL

SIONIAOYH Ol dIVd SINVYO TVNOILIANOD 40 LNINTFLVLS -SE€ J10N

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

sy sy - sy v13S 101098 2and
%00} 8.9 8.9 - 8.9
uononsuo
%00} y¥8 ¢ v¥8 ¢ - 778 ¢ Vol
000, % 000, 000, 000.4 000, 000,
joV uoneudoiddy palgjsuel Jajsuel] [enjoy a|qe|IeAY [B}0L syuaunsnipy SIBAQ |0y MR A0V
o Spuny 9|qe|ieAy Jo % : ’ pajsnipy
JAON3OV /INJNLYV43A
71I€1L02 YI4ASNVYL NOILVIOTTV ¥34SNVYHL

SININILVLS TVIONVNIA TVNANNY FHL OL SFANXIANNY

SINNOJJV ANV SFIONIOV TVINIAWNLIYYdIA OL SYIISNVHL 40 LNJWIALVLS

STOZ Y2JeN TE papus Jeak au Joy

V1 3UNXINNY

202

P



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

198'GT6 258'G86 - €86 258'G86 258'G86 9%0'26 . 628'200'T IV1OL
9TV'vT6 256'786 - 6'86 256'786 256'786 (£28'TT) = 628'966 juei9 suoneladQ uodsuel] algnd
TSP'T 006 - - 006 006 (00T'9) 000‘9 uoneIdoSSY J0joenuo) Bulbiawz ayxezninA
saslidiaiug arenld

000.Y 000.3 000.4 % 000. 000.4 000.d 000.4 000.4

pasiajsuey 10y
-M_wwo,“mu/* weung | eided o_mwuw_& hmmw%% -__mw_*g_muﬁ SHBURSIE | ST i i e \zo_Emohwwmmw_wwﬂuuwﬂ\_\ﬂ__wm

10 % -de paisnipy
¥102/€102 3YNLIANIdX3 NOILYOO TV ¥I4SNVHL

S3ISIddY3LNT FLVAIYd ANV SNOILYHOdOHOD J1'dNd OL S3IAISENS/SHI4ASNVEL 40 INJNFLVLS
9T JHNXINNY

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

203

P



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

SZL1L 5z8'ee gz8'ee 158'cT - .66 [eyoL

18 154 157 8¢ - 00} SHI9) B suoljeuoq

168°) 00} €901 €901 €/8'8 - 008' 30BIDAOY-WAY B PUNjeY

996} 00} 968'L1 968°L1 96€°01 - 005' ysed [ sje}s Jsuteby swiejy

681'9 00} 8258 829'8 vSe'e - vLL'S Anjels) aneaT : sjysuag sakojdwy

8eY'l 00} 0l€T 0l€T 016 - 00%' Aynp uo Aunfu : syjeusg sakojdwg
slajsuelj

000.Y % 000.Y 000.Y 000y 000.Y 000.Y

uoneso||y paLigjsuel] lajsuesL RACEIBAY | o sunsnlpy SI9AQ Joy uopeudoidde INVY¥9/3ONOIAOYd 40 ANYN
Juesn spunj a]qe|leAy Jo % [enjoy [eyoL lioy pajsnlpy
vHELOZ JUNLIANIdX3 NOILYOOTIV ¥3JSNVL

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

SATOH3ISNOH OL SHIASNVHL
OT FHNXIANNY

204

P



=

ANNUAL REPORT

NATAL DEPARTMENT OF TRANSPORT

KWAZULU

14

142
145

GTOZ YoJeN TE papua Jeak ay) 1oy =
SININTLVLS TVIONVNIH TVANNY FHL OL STINXINNY



ANNUAL REPORT

NATAL DEPARTMENT OF TRANSPORT

€55'ey €867l 000°0y 9¢5'8)
= z1e'se 889't 000°0% - awwelboid Juswanoidwi A1ajes peoy
m \e'e G620} - 9¢G'8l ainjonyseyu| Jodsuel ] dland [e1ouinoid
W -
&4
o

SININILVLS TVIONVNIF TVNNNY IFHL OL SFINXANNY

STOZ YDJBN TE PapUS Jeak au oy =



ANNUAL REPORT

NATAL DEPARTMENT OF TRANSPORT

=)
—
=)
N
<
2
<

» 4
cl)

®

')

 JuBWISAAU|

GTOZ YoJeN TE papua Jeak ay) 1oy

w3

£



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

e 9 192 es's V101
€l - €l 0L BuisnoH POJILLIT BOLY LANOS JO Yueg pJepuels
9l - 9l ¢z BuisnoH (panwi yueg noquiees Jawlio-) gN4
174 - 174 686 BuisnoH (ueg Jusuewuad pueqpaN) [eniniyl pio
- - - Li BuisnoH (SEN) uegpaN
- - - 0€L BuisnoH pojLUIT YuegpaN
9 - 9 128 BuisnoH pojLuIT Yueg efey)|
- - - 868' Buisnoy (paywr yueg puey jsiid Jo UOISIAI] ) EN
- - - 9 Buisnon peywI Ayjepl4 0g4 yueg siejdoad
291 9 88l 60'C BuisnoH pojILIT Yueq vSaY
000 000.Y 000 000 000.Y 000.Y
plozyorew g | e 2w Buunp paseajar | ueakay Buunp | o, 0 gy Junouwe [eyides j00adsal Joeiens
aouejeq bBuiso|9 \mup_wﬂmwm“ﬁmu_ow““”: 9 M“B“w._;mﬂev aouejeq Buuadp | pasjuesenh jeuiblQ u1 d9juelens

SININILVLS TVIONVNIA TVNANNY FHL OL SFANXIANNY

VD01 — STOZ Y2UeN T€ 1V SV A3INSSI STILNVIVND TVIONVNIA 40 INIFNILVLS

STOZ Y2JeN TE papus Jeak au Joy

Y€ FHNXANNY

208

P



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

669261 : 0v£09 Y662 586622 1oL
LIG9L - 1921y 66822 Sv6'62 IND
SL0'6¢ - 799 18 857'6¢ Sluapiooy
1862y - 6078l 719y 78195 sejotiod
juswiedap ayj jsuiehe swiejo

0004 0004 0004 0004
SI0ZI0/LE o Sy S seak ay) Butinp YL0ZIV0/L0 Rungert jo aimen

aouejeg Buiso|y

S|1ejop apinoid)
a|geJeA0dal sani|iqer

paanpai/paj|@oued
[pied sanijiqer

paLnoul sanger]

aouejeg buiuadp

GTOZ YdJeiN TE 1V SV SILLITIGVIT LNIDONILNOD 40 INJNILVLS
€ FHNXIANNY

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

209

P



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

’ 91§ b 916 - uods
9l € 9l € - Sliejjy dlwouooy
96 ¥ol 96 ¥ol - SHIOM
M0'e 160°€ 681°C 160°€ 1G98 SIBJ|9/ [E100S
Lee zee 1€2 zee - Aunoag pue Ajajes
€08’} 6.9 €08’} 6.9 - P|OYaSnoH [eAoy
: z - Z - Ainseal] [elduinold
Gly 98l - 981 Gy aunjejsifia felouinold
¢0¢ 162'C ¢0¢ 162'C - Jalwald 8y} Jo 3O
128y ¥9g'e 128y yog'e - slieyy/ [euonipel| ¥ A0S sAnesadp-00
8% 1Z4 - 174 8% juswsjlss uewnH
¥90°LL 8/9'6C ¥90°'L1 8/9'6C - UliesH
652l 66'L G€9'9 66'L 656'G uoneanpy
1187 660°} 118y 660°} - aunynouby
sjuswedaq [eioulnold NZ)
sjuawyiedaq [e1ouinold NZY
v0L'LL 80C'}1 v0L'LL 80C'}1 - [B3019nS
(218') (6z€) (218') (6z€) - sjipaIg pajedojieun
- 1] - S - BY0o
6Y¥¢ - 6v¢ - - VSSVS
61€'11 99’} 1 61€'11 99} 1 - sonsnp
£68'1 L £68'} Ll - S0IAISS [BUOI0BLI0D)
sjuawyiedaq [euoneN
000, 000,y 000.d 000,y 000.4 000,

v102/€0/LE 6102/€0/LE ¥102/€0/LE G102/€0/LE vLoz/co/Le G102/€0/1€ Auz juswuiano

[ejo1l Buipuejsino asuejeq pauLiyuodUN Buipuejsjno aguejeq pawuuo)

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

319vd3IN0D3E SNIVID
7 IINXINNY

210

e




KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

sannu3 Buipes] pue suonNISU| [eUONNIIISUOD ‘'Saiug 21jgnd |[e Se |[am Sse sjuswiedaq [eIoulAold pue [euoiieN Ag Buimo spunouwe [je sapnjoul

825°1L 19829 6£2'v9 19829 692'L Iviol
Gve's 88¢C'G Gve's 88¢'G - [eJ0lqnS
G¥z's 882G Gve's 882G - saiu3 oignd euolien
sanuz 2qnd
6.G'VS GoE'LS 062'Ly GogE'LS 682°L [ej0} qng
- v9l - ¥9l - Ayjedipiunpy ojnwnydeyy
0689 - 0689 - - Ayedioiuniy umyay3
sajljediduniy NZ)
8G1°C - 8G1°C - - B3yl0
(v) - (v) - - S)pai) pajeaojjeun
668 908 668 908 - aInynd 8 My
000.d 000.d 000.4 000.d 000.4 000.d
y1L0z/€0/LE G102/€0/LE vLoz/c0/Le G102/€0/LE v102/€0/LE 6102/€0/L€ fyu3 Juswusanon
[ejol Buipuejsino asuejeq pawuuooun Buipue)sjno asuejeq pawiuo)

379vH3IA0DTY SWIVID
¥ JUNXANNY.

"

211

e



KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

0ze

6981

€8

LET

6981

[ejol

344

79

6l

€l
cee
Ges'l

79

6l

€l
cee
Ges'l

Inoge’
Kouapisald 8yl

ads®rod

sjuawyiedaq jeuoieN

yiesH

uosier pue A1ajes Ayunwwo)

SHIOM

Jajwalgd 8y Jo 30

alejop [e100S

uoneanp3

sjuswyiedaq [e19ulr0ld [eJeN-N|nZemy
jJualng

SININLYVdad

000,y

000.d

000.d

000.d

000.d

000.d

v10z/€0/1€

G10Z/€0/1L€

v102/€0/1€

G10Z/€0/1L€

v102/€0/1€

G10Z/€0/1L€

Tvliol

Buipue)sino asuejeq pawayuooun

Buipue)sjno asuejeq pauLIu0)

ALILN3 INJIWNNY3IA0D

STOZ Y2JeN TE papus Jeak au Joy
SLINIWILVLS TVIONVYNIA TVNNNY IHL OL STINXINNY

SITGVAVd LNIFWNIIAOD-HILNI
G FHNXIANNY

RS L T 2

212

T TR

MG g e



ANNUAL REPORT

T
v
z o i &
s adfy yoea pue Alojusaul Jo SadA) Jualayip Jo ﬂm_mcop.betgs eﬁ mw%mmq_% 1p U
& ;
s 111'2e 12062
= (195°9) (+086)
z (h29) (o812
<
o - -
w
a
m_ - -
. 280°LL G29's8
= i )
R
m 912'0¢ L11'2e
&4
o

GTOZ YoJeN TE papua Jeak ay) 1oy
SINTIWILVLS TVIONYNIA TYANNY FHL OL STUNXINNY




hd

KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT m




S ———

KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

NOTES:



X ) KWAZULU-NATAL DEPARTMENT OF TRANSPORT | ANNUAL REPORT

NOTES:

B T T T P T




transport

Department:
Transport
PROVINCE OF KWAZULU-NATAL

COMPLIED BY:
The Chief Directorate: Financial Services

FOR MORE COPIES CONTACT THE LIBRARY:
Tel: (033) 355 8694 | Fax: (033) 355 8092
E-mail: michelle.dally@kzntransport.gov.za

PHYSICAL ADDRESS:
172 Burger Street, Pietermaritzburg, 3201

POSTAL ADDRESS:
Private Bag X9043 ,Pietermaritzburg, 3200

WEBSITE ADDRESS:

http://www.kzntransport.gov.za

PR 276/2015 | ISBN: 978-0-621-43919-9




